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PRESIDENT’S REPORT 


Dan Benedict’s 
Leadership Leaves 


n September 16th, the CAW lost a good friend and comrade 
with the passing of Dan Benedict. Dan was in fact the archi- 
tect of the CAW education program we enjoy today. Although 
Dan retired from the staff of our Union back in 1982 (about 
the same time I started working at General Motors) I had the 
opportunity to work with Dan on a number of his worthy causes. Dan 
retired from the workplace, not from the cause. Until the day he died, 
he was an advocate for a strong healthcare system, and as a former 
assistant general secretary of the International Metal Workers 
Federation, he made an important contribution to the development of 
the entire international trade union movement. 

It is because of the vision and foresight of Dan Benedict that lead- 
ership of today, like myself, have had opportunities and exposure to the 
development and importance of international solidarity. The greatest 
respect we can pay to Dan and his family is to simply carry on the fight. 
Dan was quoted at his memorial service, “we must continue to fight, we 
must win, we must continue to fight in order to win.” My article in fact 
is a tribute to the groundwork laid by a great man, Daniel Benedict. 


Ethiopia Dinner Great Success 

Our Local Union in conjunction with the Multicultural Council of 
Oshawa/Durham hosted a dinner to raise money and awareness to the 
issue of drought in Ethiopia, as well as the challenges this brings to the 
people living in this ravaged country. The night was a success on both 
fronts. My heartfelt thanks and congratulations to Richard Davidson 
and the Local’s Human Rights Committee on a job well done. 

In my address to the guests I talked about the generosity of our CAW 
members, our community as a whole and how we come to the need of 
so many so often. This was a different challenge for us as Trade 
Unionists: This was not about a local charity, a local food bank or a 
local women’s shelter. This was about people we could not see or touch 
as they live half-way across the world. 

I talked about how in the name of humanity and in the interest of 
international solidarity we must make our friends, neighbours and 
family realize that our neighbours don’t necessarily live on Simcoe St., 
Olive Ave. or Taunton Rd., sometimes our neighbours actually live in 
Rwanda, Mozambique or even Ethiopia. It is sometimes easier to 
ignore crises that don’t exist in our own backyard. We do this not 


(SASS MEETINGS 
The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 


on the fourth Thursday of everyymonth except June, July, August & December. 


CAW):Family;Auxiliary meetings are held at 8:00 p.m. 
onthe first & third Tuesday of every month except July & August. 
The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 
ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL 


1425 Phillip Murray Ave. ¢ 1-800-465-5458 * 905-723-1187 
e-mail local222 @idirect.com * www.cawlocal222.com 
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because we don’t care, we do it because it is eas- 
ier to ignore these travesties than it is the home- 
less or less fortunate we must physically pass as 
we make our way to our favourite shopping place 
to purchase a gift for our loved ones. 

Our keynote speaker was Gerald Caplan, who 
did a tremendous job of bringing to light not only 
the catastrophe in this particular country, but 
more importantly the history of how the many disasters we hear about 
in South Africa came to be. Speaking to the organizers, our only regret 
is that more of our members and the community in general did not get 
the chance to hear this very important message. It is our intention to 
make this dinner/fundraiser an annual event as there is certainly no 
shortage of deserving causes around the world. 

The catastrophe taking place in Africa with the HIV/AIDS pandemic 
is finally getting the world’s attention and Canada is taking a lead with 
key Liberal Cabinet ministers supporting the need to change legislation 
to allow the manufacture and export of generic drugs to fight HIV. This 
week the brand name manufacturers appear to be capitulating by agree- 
ing to such a move. In a press conference which brought together UN 
Special Envoy Stephen Lewis, along with representatives of Doctors 
Without Borders, OXFAM, the Canadian HIV/AIDS Legal Network and the 
CAW, the stress was on pushing Canada to act now with legislation that 
is not restrictive. Next spring is too late. Currently only one percent of 
people with HIV in Africa are getting the necessary anti-retroviral drugs. 

The participants not only urged all-party agreement so that the nec- 
essary legislation could be enacted within a few weeks but also stressed 
that ethically and morally there cannot be restrictions within the 
amendment to the drug patent laws that limit the legislation only for 
one disease or in the case of “emergencies.” How in fact can Canada 
tell the people of another country whose life is more important, or 
which of the deadly diseases constitute an emergency? The answer is 
simple, there cannot be “emergency” or “disease” restrictions. Fur- 
ther, Canada demonstrated it was willing to lift drug patent laws when 
a few deaths had occurred in the U.S. as a result of anthrax. 

Our President Buzz Hargrove sent a letter to all Local Unions urging 
us to fax and email our support for the generic drug amendment to the 
government. Brother Hargrove urged us to take up the challenge that 
Stephen Lewis, Special UN Envoy on HIV/AIDS, has recently called on 
Canadians to meet. Let us be the G7 country that finally acts in a sub- 
stantial way on our moral obligation to come to the assistance of our 
brothers and sisters in Africa. As decent human beings we would not 
stand to see our neighbour denied the access to much needed medi- 
cine. We are a caring loving community that I am extremely proud of, 
but as I said earlier in my report, in the name of international solidar- 
ity sometimes our neighbours live in far away places. 


ACSYS Update 
Your Local and National Union representatives continue to meet 
with management from ACSYS and General Motors in order to best 
see DAN - page 3 
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— continued from page 2 
serve the interests of the entire mem- 
bership. I believe your continued sup- 
port plays a major role in our efforts to 
reach an agreement second to none. As 
I mentioned last month, I urge all 
members to get your information from 
the Union and not the rumour mill. 
Without a doubt this is and will contin- 
ue to be a very complex matter. 
Bringing former GM and the new 
ACSYS employees (post ’97) into the 
General Motors complex at the same 
time as winding down the business in 
the current ACSYS Plant is in fact chal- 
lenging. I reiterate it is challenging, not 
impossible. I have every confidence we 
will get where we have to. This process 
is once again an ongoing process and 
we will continue to keep you informed 
through plant updates and meetings. 
The two week gap from Oshaworker 
deadline to your receiving your issue of 
the Oshaworker, makes the afore- 
mentioned avenues of communication 
much more accurate and up to date. 
This is an extremely trying time for 
ACSYS members and their families; we 
believe as an organization we can 
make the best of an extremely bad sit- 
uation. 
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General Motors, Oshawa 
ACSYS Technologies, Oshawa 
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Oshawa Transit, Oshawa 
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Recording Secretary Trustees 
Garry Murphy 


First Vice President Paul Goggan 
Wayne Murphy 


Joe Sarnovsky 


CAW /UAW Memorabilia 


any thanks to all the folks who have dropped off more UAW/CAW memorabil- 

ia to the Local 222 Union Hall. Here is another list of the generous members 

who have contributed items: Marlene Syme, Annie Labaj, Tom Hoar, Steve 

Melnichuk, Joe McCloskey, Bart MacNeill, Frances Berney, Stewart Clapp, 

John Scanlan, John Graham, Frederick Jeffery, Margo McNab, John Redko, 
Viola Pilkey, Ed Reid and Bev McCloskey. These items include old Oshaworkers, Pins, 
Buttons, UAW & CAW Convention Medallions and booklets, UAW Local 222 coats, hats, 
briefcase, magazines, newspaper articles and photos. Thanks again! Anyone else with 
Union items that they'd like to donate, don’t hesitate to call Joe Sarnovsky at 905-723- 
1187 or drop off at the hall. 


CAW LOCAL 222 EXECUTIVE BOARD 


Second Vice President Guide 
Jim Hoy Mike McPhee 


Sergeant-At-Arms Board Members At Large 
Al O'Neill Deb Weatherby (PPG) Female Board Member 


Ernie McKean At Large 
(Lear Corporation) Kathie Fowlie 


Ed Ochej (A.G. Simpson) Retirees’ Representative 
Ron Boivin (TDS Automotive) John Sinclair 
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(Balance of Local) 
Tim Thompson 


Charlie Peel 
Chris Buckley 
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FINANCIAL SECRETARY’S REPORT 


Remember To Cut Out 
Your New Union Card! 


his edition of the Oshaworker has your new Union card on 
the front cover. This is for both active and retired members, 


go on record as saying that we in Oshawa 
would certainly benefit from having a full- 
service marina. A municipality the size of 
Oshawa would be able to support such a facil- 
ity, as well as any development that would go 
along with it, like dining or even housing, 
along our lakefront. 
eoeeeee @ 

My deepest sympathy goes out to Mark 

Ethier’s family. Mark passed away on October 


in all our locations. 
Tear along the perforated edge and remove it. This card is 
good for three years. 

The card should be carried with you at all times, because it is 
used for identification for any Union functions, for example, when 
you vote in a Union election or for buying picnic tickets. 

If someone for any reason does not receive an Oshaworker 
with their own personal card, we can have one made up for you at 


TERRY 


SPENCE 
FINANCIAL SECRETARY 


the Union Hall, call 905-723-1187. 
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Although we’re heading into the colder weather, I'd still like to 


Standing Up For The Union In The Press 


To the Editor: 

I would like to share this letter with all 
the members of Local 222. I sent it in to the 
Toronto Sun as a response to a rather neg- 
ative comment the Sun had printed about 
unions. Here it goes: 

How does that saying go? “It is better to be 
quiet and thought a fool, than to open your 
mouth and remove all doubt” — or some- 
thing like that. In a letter to the editor, 
October 8, J. Davidson made a rather igno- 
rant statement with regards to unions. 
Davidson claims that unions are “like the 
mob — they don’t do anything out of the 
goodness of their hearts.” Ouch! 

I guess (s)he doesn’t get out much. If 
(s)he did, (s)he would realize that union 
members are coaches and volunteers in the 
community. They also donate some of their 
wages to things like the United Way, women’s 
shelters, local hospital expansions and the 
regional cancer centre (in Oshawa) for 
example. 

Unions have also been instrumental in 
improving work standards and social pro- 
grams that everyone benefits from. For 


1 ACSYS TECHNOLOGIES 
PLANT CHAIRPERSON AND 
ST VICE-PRESIDENT’S REP* 


WAYNE 
MURPHY 


ACSYS PLANT CHAIRPERSON & 
FIRST VICE-PRESIDENT 


will return 
next month 
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4, 2003 while at work. It should be noted that Mark was active in 


LETTERS TO THE EDITOR 


instance, unions helped to fight for national 
public medicare, health and safety legislation, 
equal pay and affirmative action, pensions 
and unemployment insurance to name a few. 
Currently, the CAW is helping to lead the 
“Ontario Needs A Raise” campaign to in- 
crease the minimum wage and index it to 
inflation. We believe that an increase in the 
minimum wage will benefit everyone in the 
community, especially small business. The 
increase would give minimum wage earners a 
little more buying power, and that would be 
spent locally. 

Everyone has been touched by the work of 
unions across Canada. We have all benefitted 
either through sport, assistance agencies, 
safety legislation or human rights amend- 
ments. The suggestion that union members 
are greedy and self-serving couldn’t be fur- 
ther from the truth. Somewhere in your 
neighbourhood, Davidson, there is a coach/- 
volunteer/union member that you owe an 


our Union as an alternate arena has Mark will be missed by 
his friends, family and co-workers. 


apology to. Better yet, 
how about spending a 
couple hours a week 
volunteering in your 
community. You will 
meet some amazing 
people, maybe even 
union members. 

We have to be more diligent in response to 
the negative picture that the media likes to 
paint with regards to unionized workers. We 
should all be proud of the work we do and of 
the gains that our union has made, not only 
for us, but for everyone. Those successes are 
the direct result of the strong voice which our 
numbers give to issues such as the ones men- 
tioned above. Oh, and as of the deadline for 
the Oshaworker, my response hasn’t been 
printed in the Sun’s “Letters to the Editor.” 

In Solidarity, 

Steve Conway 

Local 222 (Oshawa) 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Cadbury Reunion 
Saturday, Nov. 15, 2003 — 7 pm 
Royal Canadian Legion Branch 43, 


471 Simcoe St. S., Oshawa 
Admission Free 
Call Chris 905-720-0273 
“See Everyone There” 


NOVEMBER 2003 


FINANCIAL SECRETARY’S REPORT 


CAW Local 222 Financial Report 
Covering The Month Of August, 2003 


Wotal RCC pPts sess nists ecasnaveinastianndnetnapieonmdenbelan’s $ 1,016,990.40 
Total EXPenSE -csescncicerd einen ccc eases 942,012.40 
Surplus (Deficit) 0.0.0. cccccccssseseeessesteseeeetesesneneeeeneneeeees $ 74,978.00 


CAW Local 222 
Balance Sheet As At August 31, 2003 


ASSETS 
CURRENT ASSETS 
CaS ans cert iease see ocogmet viata ts toacroet a ainoanmads armani 341,328.01 
Bank........ 636,063.41 
Total Bank........... 636,063.41 
Deposit — AWCU......... 37,640.17 
Due from Dental Centre...... 75,038.14 
Dominion of Canada Bonds et 12,000.00 
Short Term Investments .....0.cccccceeseseseseseeteeseseseeeseeeseeteeseeseneneneees 772,185.48 
TOTAL CURRENT ASSETS ........:csssscccsssccccssssssssssssscssssssssssssssesseeeee 1,874,255.21 
Fixed Assets 
Danese foe cteatescutneseertata sesenstn es seensarnsuni aaa ante ten 615,195.00 
Buildings ..... 2,829,533.00 
Equipment....... eo 92,627.61 
Total Fixed ASSCtS cssi,s.crSserzsssscaesssvonvscesssdsasssssseastavenatevvetaniarieneaivieon eels 3,537,355.61 
TOTAL ASSETS ....cccccccccccccccsssssssssssscccssssssssssssssssessssssessesuessssesssesees 5,411,610.82 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Tiabilities a. cccisicenciisevnieciiiaimaneceniatcainnnneen ies 2,310,124.18 
UD Rayableccczicevavaitiiicasavenanteutiieinsen tans 57.39 
UI Payable — Lost Time... eee 1,703.73 
CPP Payable sicisssscaseesssisncnmnorannimannains 112.94 
CPP Payable — Lost Time... cece 3,106.84 
Income Tax Payable’ sic.csss.scsssscavassocsiesceovsessassszannsosde 2,899.56 
Income Tax Payable — Lost Time .. 8,774.84 
Receiver General Payable...........sssssssssssssvscssecssnssoneesserssnsesseesaseennsorsees 16,655.30 
EHT Payable...............06 43,023.25 
Union Dues Payable . 2,099.28 
AWCU....esesesesseees 3,398.85 
Charitable Deductions.. 2,096.79 
WCB Payable ........t sees 24,621.96 
Due Re:Duplate Council Fund . ~ 300.00 
Retired Members: Fund «sscecsssssessazeossnsvecscascsissvnvvvesosoatanccesseds osonvveniand ens 52,769.93 
TOTAL CURRENT LIABILITIES ............ccsssssssssssssssssssssssssssssssssseees 2,455,089.54 
TOTAL LIABILITIES .....cccccccsssssssscccsssscsesssssssssesssssecssssseessssesseseee 2,455,089.54 
EQUITY 
NET ASSETS 
Net Assets wissiissannciesicicinnnraniiiennmnnnaanaineaninnnannie 2,581,918.16 
SUMP: ssvissvcsssssoscssssssssescsosscevonvosassassansasssesveeyensdesssaissannssnsbsonventendsaasds 374,603.12 
TOTAL NET (ASSEDS: sissscsssisisicsss cexvccessvsssvisdiassavccsiesorvesaniaiaaaravsdenens’ 2,956,521.28 
TOTAL EQUITY sisettecsssaccsssesssssiseesosssssszesesssassanavecsastordcectseisssatsentoeness 2,956,521.28 
LIABILITIES AND EQUITY .......::cscsssssssssssssssssssssssssssssssssssssssssssssesen 5,411,610.82 
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CAW Local 222: Income Statement 
August 1-31, 2003 


REVENUE 


INCOME 

Membership Duesisicssssscessssvasvscesssscicesessaavscveerscavascesvesuntvnneoava casas sesnves 
Initiations 0... ee 
Oshawa Area Skilled Trades ........ccccccccccscscscscscseseseseseseseseseseecseeseeves 
SUB. RECCIPUS ssc ssssscessaicasascsaesseoasscasenssosunsovanvessva sctsenseadavonstwaddans stevens 
Halll Maintenances iies...chicadivciscswerensniiseeienadiGnnnee 
Stall, WAGe: RECOVETICS jsexc saree sencestcessstese- tears eatecstsvesasnse nm vere ateaiaas 
Miscellaneous Collections ...........ccscssccscsescscscscsesesesesesesesesssesssseeeeees 
Oshaworkee ii tscseccvoviassisisiniscerin aes aor iia wins 


Soft Drinks and Vending ‘ 
Telephone INCOME ss, scsssyecrecercecccsescisssarerssasssateeces nissan creas aecceanasenns 


TOTAL REVENUE: 5. jsssesssess3sscteccessssosiesedavssbordsddancieasspseseassnsticesarsiossis 
TOTAL REVENUE: s:sassss0scesscsccecessasssssarsnotoasnocessssetssaaasenstiseescecsssgsasaons 


EXPENSE 


OFFICE AND BUILDING 

Employee: Salaries :cississiccti fats ccecichisiets anasto Mevtieeensstecrediaans 
UI Expense..... 2,192.68 
CPP Expense... 3,524.31 
WCB Expense . 391.13 
EHT Expense.. _ 2,674.97 
Other Bene its teers ets ees teas 22,916.67 
Employee Benefits and Insurance... 
Hall Expenses sss cisssssesesscossvvvasnectoesscisesavsennschaerucavatseaveiontnnuennactssneseenses 
Miscellaneous purchases aiscarndvinenaucitiiodrientuamaannin 
Building Maintenance si vavavencccss sense cercesp een seeneeeaceuane 
Realty Taxes ivsiecssissas casey sceasvosusvastanascisonssnanrvovesnacavai stews ivntenn enews ciavevertany 
Telephones issiiiscsccccrssvisnesisissnscctsmanieatiiiisnevendsnaisarinsenny 
Office Supplies and General Expense ..........c.:cccsssscesseesseseeeseeeeneneeeens 
OMI Certs Expense aiakeinonnunnecimenncnanme miata 
Payroll service and bank charges ........cccccsssecesseesseesteseeeseeeeeeneeees 
Professional. sisessisssisisvsscosssssvenessaesi ches saveasvsevagnacivlstevsiantevssonecnssbassoaniss 


Total Office and Building 0.0. 


ORGANIZATIONAL 

Per Capita —A.G. Simpson Council... 
Per Capita — Durham Labour Council. 
Per Capita — CAW Assessment......... 
Per Capita — CAW Council....... 
Total Per Capita... 
Lost Time: Wages and Benefits 0.0.0... cscs 
Lost Time Expenses M&ES&H 0.0... ccseeceeeeeeeeeeteeeees 31,974.63 
Lost Time Expenses — Hotels 49,407.37 
Lost Time EXpPenses......c.c.cccccssessesssesssssseesessssssetesssssssneessssssseseesssseaes 
Misc. FlE CON COStS sii vcarersctasszzsssvsasvereedenneniacermannineimctniiin 
EdUCAtON tas sista avian: besten iad aeieananiaanan 
Investors Grp Trust — Staff Pensions... 
Oshaworker — Postage ..........cee 
Total Oshaworket isin issiiiisicicnnamaninncaninaihiimnanan 
PICIIC .ssiscessesncscccsssgzsssanvevssavonsstecsatsesaavsononasessescstsqdveadovenseiseenceiesiegssanas 
PUD bitty bevel ciceseclstesvetecicuseacxcedtvetvacresoecctneclecdedistsnitiesiotb tscecscvoosi 
RECKOALON sessssvscvasensiarasieistasncicssdssibiaxeasagssnsraneetsueae anna aecoveseahsxets 
Wellare-and: donations: scissvssssscsesssievivevstannnassnaeericoneninannmaatnnainny 
Skilled Trades cscs Wissstests Gaccratiescisintea cies i hete ies 


Total Organizational isc cccssssusseradcsamimnrmcnennay 
TOTAL EXPENSE i svssscsesssiscicccnsnsennsinincicmmreiaiciarsianians 
INETUINGOME: teccestecs Marries PescttizissveitennBrarecieweieh aes 


144.30 
3,072.40 
wx 568,423.80 
10,017.18 


NOVEMBER 2003 


995,472.80 
2,810.00 
308.31 
1,245.80 
2,533.25 
1,649.40 
1,043.25 
4721.79 
5,725.00 
304.00 
1,176.80 


1,016,990.40 
1,016,990.40 


61,443.67 


31,699.76 
2,434.30 
21,054.92 
8,950.70 
16,897.99 
11,174.64 
14,465.96 
913.30 
—4,42 
5,216.53 


174,247.35 


581,657.68 
75,728.67 


81,382.00 
85.60 
157.25 
23,676.00 


942,012.40 
__ 74,978.00. 
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CAR PLANT AREA CHAIRPERSON AND SECOND VICE-PRESIDENT’S REPORT 


Car Plant’s 


Continuing Issues . 


n my last Oshaworker article, one of the 

things I mentioned was members of man- 

agement parking their foreign vehicles in 

the preferred parking areas of the South 

Main Office and Car Plant. I have had a lot 
of response to this article, and I appreciate 
your calls and support as always. 

Just to clarify, by “foreign” vehicles, I 
mean the imports such as Toyota, Honda, 
Nissan, BMW, Volvo, etc.. While one would 
hope that people would support the company 
they work for by being proud enough to buy 
their products, at least Ford and Daimler- 
Chrysler are represented by the same union 
as us. The workers there have joined with the 
workers at GM to ensure common standards 
for wages, benefits, vacation, training, and 
working conditions in our collec- 
tive agreements and work places, 
as well as working toward social 
justice issues across the world. 

Immediately after that article 
was published, I received a call 
from the Car Plant Personnel 
Director, Tony Costa. He told me 
that he had security “working on 
the issue.” Well, nearly two 
months have passed and I have 
not received any word back from 
Costa on this issue. This would tell 
me that the senior management of 
this plant do not care very much 
about encouraging the salaried 
people working for them to take some pride 
in their company. 

I do not believe the same attitude holds 
true of the senior management of the corpo- 
ration. When Gary Cowger, president of GM 
Corporation, was in the plant on October 15 
for the quarterly broadcast, one of the things 
he stressed was the importance of getting all 
GM employees to support the company, not 
only by buying vehicles themselves but also by 
encouraging their friends and neighbours to 
do the same. I wonder what he would think 
watching a Trim supervisor drive up in her 
Volkswagen and park it in the preferred park- 
ing area beside the South Main Office? 

Another individual who drives a foreign 
car into the plant is the newest doctor in the 
Car Plant, Dr. Ron Dykeman. Although I had 
heard from nurses, hourly employees and 
Union representatives alike that Dr. Dykeman 
was arrogant and unpleasant to deal with, I 
had my first opportunity to meet him last 
month. Dr. Dykeman’s arrogance at driving an 
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expensive foreign car through the plant gates 
while GM is paying his hefty pay cheque 
matches his obvious derogatory view of hourly 
employees and their Union representatives. 
One of our members lost her job, despite 
suffering from a compensable injury caused 
by General Motors, apparently because Dr. 
Dykeman refused to see her after she was 
sent to an appointment with him by her 
superintendent. I have repeatedly asked the 
Personnel Director and the Labour Relations 
Department for a meeting involving Dr. 
Dykeman, in an attempt to determine whether 
this injured worker lost her job due to the 
incompetence and dishonesty of the Labour 
Relations Department or of the doctor 
involved in the case. So far I have received no 


I was very proud 


of the workers in this plant 


who continued to do 
their jobs with their 
usual high standards 


and attention to quality, 


despite the obvious 


distractions of having 
hundreds of extra people 
in the plant setting up 


and filming 


response. 

As I mentioned earlier in this article, Gary 
Cowger came to the plant on October 15 for 
the quarterly business broadcast, along with 
Rick Wagoner and Bob Lutz. 

I was very proud of the workers in this 
plant who continued to do their jobs with 
their usual high standards and attention to 
quality, despite the obvious distractions of 
having hundreds of extra people in the plant 
setting up and filming. 

I was also very pleased that the senior 
leaders of the corporation recognized the 
exceptional job done by workers here by 
holding the broadcast in this plant. 

The one negative part of this event was 
watching all the money that was spent on 
extra signs, plants and pictures, when it is a 
daily occurrence for our members to be told 
there is no money to buy the basic tools they 
need to do their jobs safely and well. 

During September, the Shop Committee 
and I had the opportunity to attend the quar- 
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terly Intra-Corporation 
Council meetings in 
London with represen- 
tatives from all the GM Locals. It is always 
interesting to hear reports from the other 
Locals, and from groups such as the 
Substance Abuse Representatives. 

Once again, as I listened to reports of lay- 
offs, down-turns in business, and uncertainty 
due to potential sales of businesses, I realized 
how fortunate we are in Oshawa to have the 
high demand for all our cars and trucks, with 
launches assured for the next several years 
and a constant need for new employees. 

I was also surprised by the huge number 
of people coming forward to the substance 
abuse representatives for assistance with 
their issues. The Union Awareness 
Training Program that was negoti- 
ated for all members contains a 
module that educates on sub- 
stance abuse, and that seems to 
have raised some awareness for 
our membership. My hat is off to 
the training group that has raised 
awareness of this issue, and to the 
Substance Abuse Representatives 
who are on the front lines offering 
counselling and practical assis- 
tance to our members and their 
families in need. 

I would like to offer my con- 
gratulations to John Scanlan, who 
has been appointed as our representative 
from the National Union. John is well-known 
to all of us here in Oshawa, as he was an 
elected Committeeperson and Chairperson to 
the Skilled Trades for many years. I had the 
pleasure of working with John to successfully 
negotiate the Car Plant third shift agreement, 
along with Tom Hoar and Mike Shields, and I 
know we are all looking forward to working 
with John again as our National representa- 
tive. 

Since we are now approaching the hunting 
weeks and experiencing an all-time low in 
terms of manpower, the Shop Committee has 
agreed to allow TPTs in the plant during the 
hunting weeks so that members can take their 
requested vacations. If you have any ques- 
tions about this, please contact your Com- 
mitteeperson. This issue, and all others 
affecting the plant are discussed at my week- 
ly meetings with the elected representatives, 
so your Committeeperson should be fully up- 
to-date on all the issues. 


A Social Event 


With A Conscience @ 


he recent Benefit Gala for drought-stricken Ethiopia, co-spon- 
sored by the Multicultural Council of Oshawa/Durham and CAW 
Local 222, set a new standard for social events with a meaning. 
The wide variety of interesting items in the silent action; the out- 
standing energy of the Caribbean Folk Performers in their viva- 
cious performance of African dances; and a very informative video 
about the Famine in Ethiopia were only a prelude to thought-provoking 
comments made by the keynote speaker, Gerald Caplan. 

Mr. Caplan set a context for modern-day Africa that allowed every- 
one present to see how we are all connected although we're so far 
apart. Welcoming and closing remarks by Sarah McDonald, principal 
of Pine Ridge Secondary School, pulled the evening together in her 
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Silent Auction Tables. 
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summary. Everyone dressed up, mixing candi- 
dates seeking office in the upcoming municipal 
elections, a representative from the Federal 


RICHARD 
DAVIDSON 


Government, generous sponsors of the event, yet Be a 
when we left, we knew: Hunger in Ethiopia is COUNCIL OF 
important to us all. I am very pleased to OSHAWA/DURHAM 


announce that over $6,000 was raised from this 
event to aid the drought-stricken people of Ethiopia. 

I would like to thank Local 222 President Mike Shields, and 
Financial Secretary Terry Spence for making this event possible, and 
also to all those who helped to form this new model of co-operation in 
creating a social event with a conscience. 


Caribbean Folk Performers. 


Left, Mike Shields draws door prize with Multicultural Council of 
Oshawa/Durham’s Mary Labaj. Right, keynote speaker Gerald Caplan. 
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PPG-DUPLATE PLANT CHAIRPERSON’S REPORT 


Overtime Issues Continue 


To Plague PPG 


here do we start... with so many different issues being 
afoot at one time? Let’s see, we had three terminations in 
an eight-day span in September, one of which has been 
returned to work and the other two are still being worked 
on. 

We have gone through forced scheduled overtime where the 
Company believed and acted as if Section 10 of the Local Agreement 
had no bearing or meaning. They unilaterally decided “all” bodies 
were to appear for scheduled O/T rather than follow the set out peck- 
ing order for coverage (8s, 12s, TREs, AWs., doubles and finally sched- 
ule). The ones to be forced scheduled after all other avenues of cover- 
age were exhausted would be by low hours (on your respective shifts) 
and in your own sharing group. 

Eventually after a lot of barking they did revert to the process set out 
in language, but only after a lot of upset and a lot of uncovered shifts 
came to pass. 

Another area of concern lately is the lack of utilization of TREs on 
shift. The language allows the company to use qualified bodies on shift 
prior to any attempt being made to secure overtime coverage. Knowing 
this provision was put into language to give the company a loophole to 
not have to pay O/T, one would really question their reasoning in 
repeatedly paying out premium wages instead of straight time to get the 
openings covered. My quote for this and many other scenarios in this 
place is “if it made sense it wouldn’t happen here.” 

The question of 48 hours per week being scheduled has had quite 
a bit of lip service of late as well. The Employment Standards Act says 
the employer can schedule up to 48 hours in a seven day span. The big 
question has been between “scheduled” or “voluntary” accumulation 
of the magic 48. To paraphrase the Act, it basically says an employer 
may require (schedule) or permit (allow you to volunteer) to work up 
to 48 hours per week. Anything beyond the 48 is allowable upon mutu- 
al agreement between the employer and the worker. 

For us that equates to: If you worked Sunday, they cannot force 
schedule you on the Saturday. (unless you had eight hours off in your 
regularly scheduled Monday to Friday). If you work four hours over 
two times during the week, again you cannot be forced scheduled for 
the Saturday — 48 hours accumulative is the key. 

The Company’s policy of discipline in regards to a no-show on a 
forced scheduled 0/T is an automatic written warning. Anyone who had 
not worked the previous Sunday or two times four hours over during 
the week and was scheduled and did not show would be in line to get 
tagged. 

Anyone who had the 48 hours in and was scheduled and did not 
show was not disciplined. Anyone who was wrongfully tagged, the dis- 
cipline has been removed. 

To date the number of grievances filed against the company this year 
sits at 220 and counting. These are discipline, policy and overtime 
grievances. The amount clearly surpasses last year’s tally of 141 and 
2001’s tally of 102. Does this tell you anything? The Company is less 
and less willing to deal with issues before they get to a grievance. They 
are more likely to do things the easy way instead of the right way. We 
can document a situation to prove the grievance is valid and should be 
paid and still they deny it. Beyond the fact that Section 10 of the Local 
Agreement tells us that if they screw up in the asking for O/T that they 
will pay for O/T lost at the applicable rate. A very large percentage of 
the 220 grievances are overtime related and should not have to be put 
into grievance! The Company clearly uses the grievance procedure to 
avoid dealing with issues and delay payout to our members. 
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Job postings, training and movement of 
members from one area of the plant to another 
seems like an insurmountable feat to the 
Company and their designates as well. Yes, we 
are shorthanded — why? Because the Company 
delayed hiring of new workers. We can’t get 
workers into training because we don’t have 
enough bodies to go around. But a shortage of 
workers did not stop them from creating five new off line jobs (lace 
team leader times two and three cold end containment). I would not 
usually squawk at extra jobs being created on our side of the fence but 
in these instances it is work that could and should be part of supervi- 
sor’s duties or quality control inspector's duties. We’re told that these 
positions are to put checks and balances in the process to rid ourselves 
of quality problems later in the processes. Quality should be our #1 
concern, but it is a futile effort if the concern and care is not matched 
by management. 

Until next issue 


DEB 

WEATHERBY 

PPG-DUPLATE PLANT 
CHAIRPERSON 


Zone One Report 
By Fred Taylor 


The state of the auto industry in Canada and the U.S. is going to have 
a direct impact on the state of our plant. 

The Big Three in the U.S. have reached four year agreements with 
the UAW that allow them to change the basic nature of the auto indus- 
try. The UAW fought to save the levels of health care the active and 
retired workers in the States were already getting. They succeeded in 
this. This meant the active GM and Delphi workers still have their ben- 
efits and so do their retirees. There are 147,000 active and 297,000 
retirees being covered. This coverage was considered excessive by the 
Big Three and they demanded a price for this payment to the people 
who made the company what it is. 

The Union in the States agreed to the closure of several plants. GM 
has already targeted the Safari/Astro plant in Baltimore and a power 
train plant in Saginaw for closure. They agreed to the establishment of 
a two-tiered wage system at Delphi, that will give reduced wages and 
fewer benefits to new hires. The Ford contract gives lower wages and 
benefits to Visteon employees in return for first refusal on all Ford con- 
tracts. Visteon competes directly with us for these contracts. 
DaimlerChrysler will be closing the McGraw Glass facility in Detroit and 
several other plants in their chain. These are our direct competitors for 
Chrysler contracts. The American Big Three have agreed to a $5 (U.S.) 
co-payment for generic drugs and $10 for brand name drugs. These 
are just a few of the concessions agreed to in order to save jobs, yet the 
market share of the Big Three continues to decline. 

This decline in the percentage of the market share is something we 
should be concerned about. The majority of our contracts are with the 
Big Three and if they don’t sell cars, we don’t make windows for them. 
At present the Hawkesbury plant has 180 on layoff. Their windshield 
operation has lost contracts. They have closed departments and they 
have eliminated several of their 12 hour continental shifts taking them 
back to a 40 hour five day job. The bottom 50 layoffs have been noti- 
fied they will not be recalled and therefore they should look for work 
elsewhere. Work for the Big Three has moved more and more offshore, 
to Mexico, Asia and South America. These jobs have been lost and will 
not return. We don’t supply glass to these new plants. 

The auto industry doesn’t concern itself with our welfare. They are 

see OVERTIME - page 9 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI Grievance Process At Work 


apologise for not having an article in last 

month as I somehow managed to miss the 

deadline. Our membership shares the 

same shock, devastation and anger of 

everyone within our Local Union and the 
community at the announcement that ACSYS 
will be closing. Our hearts and prayers go out 
to their entire membership and their families 
at these extremely difficult times. I am confi- 
dent that your Plant Committee, Local 222 
and the CAW will do everything that they can 
in this matter for you. 

At our last unit meeting we asked for vol- 
unteers to work on our unit by-laws. The 
Plant Committee would like to thank Diane 
Albrecht, Chris Weessies, Patricia Bannon, 
Eric Morke, Greg Langley and Susan Morke 
for their time, effort and the work they have 
put forward on the establishment of our unit 
by-laws. 

Since the blackout week in August things 
have certainly turned around in regards to 


production schedules. We have been faced 
with a fair amount of overtime, and once 
again you have shown the company and our 
customer that we are up to the task. The 
future schedules at this time are showing a 
slow down in the overtime for the next few 
weeks. 

I would like to welcome the 13 new asso- 
ciates who started September 22, 2003 into 
our Union. This will bring our current mem- 
bership up to approximately 390 members. 
The company held a job fair recently and the 
response was overwhelming. This process 
will serve to build a bank of employees for 
future employment. At this time we may not 
need any future employees until January 
2004. That is when we will start the work of 
launching the 365 program. 

We went to arbitration on September 3, 
2003 on Grievance #15. The grievance was 
on the application of our PAA days and the 
four percent top-up for vacation pay. W.B. 


Overtime Issues Continue 


— continued from page 8 
concerned about increasing profit to the 


double digit levels and allowing boards of 
directors to pillage the corporations for 
every cent they can grab and run with. The 
only influence we have over corporate 
greed is our ability to produce a high 


quality, low cost product on the first try 
and hopefully when the headhunters start 
coming they won't be focused on us. 
Whether or not we succeed in this is up to 
each and every one of us. Good Luck, that 
ball is in our court. 


OSHAWA TRANSIT UNIT CHAIRPERSON’S REPORT 


Whatever You Do, 
Remember To Vote 


t seems elections are the only things on 

people’s minds this fall, what with the 

provincial election just having passed and 
the current municipal elections on 

November 10, 2003. I hope a lot more 
voters turn up for the municipal elections 
than the 50 percent or so eligible voters who 
turned up for the provincial elections. Had 
more voters turned out in Oshawa, Sid Ryan 
would be our provincial representative, who I 
believe would do a much better job than the 
one we ended up with. 

The municipal elections are now heating 
up and I think a few people — for example 
the Mayor and Nester Pidwerbecki — must 
be worried, as they have tried to censor our 
drivers from having an opinion on who to 
vote for, even as far as threatening our 
employees for expressing their opinion. This 


is a free country and I think that this type of 
censorship is appalling. 

I hope that everyone in Oshawa takes the 
time to get to know what each candidate 
stands for and in the end we get a City Council 
interested in moving forward, especially in 
improving the downtown core of Oshawa. 


Regional Transit Study 

Many employees here asked about the vote 
at the last Regional Council meeting regard- 
ing adopting a Durham Regional Transit sys- 
tem. 

I have copies of the Regional Transit Study 
available for members to read. It looks as if 
Transit will proceed in one of three ways: 

1. Continued expansion of cross-boundary 
routes, 

2. The Ajax-Pickering Transit and an 
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Rayner heard the case 
and has ruled that the 
current language in our 
Collective Agreement 
provides a greater ben- 
efit in its totality than 
that of the Employment 
Standards Act. The 
Committee is very dis- 
appointed with this 
decision, but make no mistake this problem 
will be corrected at the bargaining table in 
our next agreement. We also settled 
Grievance #16; this was a termination griev- 
ance to a probationary employee. After three 
days of arbitration hearings we reached a set- 
tlement that was satisfactory to the Union and 
the grievor. With the settlement the grievor 
has withdrawn her grievance and her demand 
to be reinstated. On September 10, 2003 we 
had a fourth stage meeting with the company 
and did manage to settle a few grievances but 
not the majority of them. Both parties agreed 
to enter into mediation step to try to settle the 
eight grievances outstanding at this time. If 
we are not successful we may have to move 
them to arbitration to reach a settlement. We 
do not have a date or a mediator set at this 
time but we expect that to happen very soon. 

Once again, if you have any issues please 
feel free to contact me at any time at the 
Union office or by Phone 905-665-4269 or 
905-260-2631 (cell). 

In Solidarity. 


LARRY 
WILLIAMS 
JOHNSON CONTROLS INC. 
UNIT CHAIRPERSON 


JOHN 

Oshawa-Whitby-Clar- JOHNSON 
ington Transit system OSHAWA TRANSIT 
UNIT CHAIRPERSON 


3. A total Durham 
Regional Transit sys- 
tem. 

In January, a Regional Transit Co-ordinat- 
ing Committee will be commencing meetings 
and making short-term as well as long-term 
decisions on the future of Transit in our 
Region. I will keep you informed of any forth- 
coming changes. 

Another short note. Our former unit chair- 
person from Oshawa Transit, Gord Vickers, is 
running for City Council in Wards 1 and 3 and 
we strongly endorse him, as we need as many 
friends of transit as possible in government, 
especially in these uncertain times. 

In Solidarity. 
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A.G. SIMPSON PLANT CHAIRPERSON’S REPORT 


A.G. Simpson Workers 


Show Solidarity 


n last month’s column I reported that the 
Company had threatened to lay off 11 
employees without just cause on 
September 12th with a threat of more to 
follow. 

In an awesome display of solidarity A.G. 
Simpson Oshawa workers refused overtime 
during the week of September 15 to 19, forc- 
ing the company to cancel the layoff. Each 
one of you should be proud of this accom- 
plishment. It was a real turning point for this 
plant and sent a clear message to the 
Company that the workers will unite to fight 
what they feel is wrong. 

What sickened most of us was that before 
these 10 brothers and one sister had even 
been let go on the 12th, the Company was 
already canvassing for overtime to fill vacan- 
cies for the following week! By the 16th the 
Company had relented and recalled these 
people. Then on September 18 they posted 
they were going to lay off 10 more from the 
plate department. On Friday they rescinded 
that layoff only because they couldn’t meet 
their requirements without us working 0.T. 
To this day there is wide-open overtime but 
the Company is still threatening to layoff when 
in reality they should be hiring. 

Some of these people in upper manage- 
ment must thrive on this turmoil and intimi- 
dation. I don’t know how they can look at 
themselves in the mirror each morning know- 
ing that they are purposely upsetting not only 
the employee but also their spouses and chil- 
dren. 

In time the new owners will realize that 
certain individuals on the management side 
are nothing but a cancer in this company and 
that they are a menace to employee relations. 
Hopefully they will be weeded out in the 
inevitable management restructuring. 

Speaking of weeding out: the Company let 
go the best supervisor this plant has ever had. 
This gentleman was a decent human being 
who truly cared about not only his crew but 
every employee. The workers would move 
mountains for this guy. When I asked why he 
was let go I was told that the company did not 
like his style. Unbelievable! 

The Company had a person in doing time 
studies on the assembly cells. The Union 
advised him he had not followed the proper 
procedures, that he was wasting his time and 
that we would not acknowledge any of his 
studies. I actually witnessed this guy studying 
students during the summer. They really do 
like to waste money around here. 

We also had a visit from a representative 
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from WSIB on September 15. He was in to 
look at the plant floor and what effect it has 
on our lift truck drivers. We currently have a 
brother with a back injury caused from the 
poor condition of the concrete and seats on 
the lift trucks. As we started the tour we 
noticed that the Company had finally decided 
to have all the potholes and cracks filled the 
previous Saturday and Sunday. How nice of 
them. They’re such good sports. 

A.G. Corporate launched a new company 
newsmagazine last month. It is called Driving 
Forward. I enjoyed reading about recent 
developments in the other plants. The only 
problem I had with it was with the front cover. 
Pictured were two trucks, one a GMC Sonoma 
that though the Cambridge facility does press 
the bumper; it is covered with a plastic 
shroud made by somebody else. They should 
have showed the chrome-plated edition, 
which we produce. The other truck pictured 
was the GMC Sierra. Though it has a chrome 
plated bumper it was manufactured in the 
United States by A.G. Simpson’s main com- 
petitor, Flexn-gate. I think they should have 
done their homework and pictured the much 
nicer looking front end of the Chevy 
Silverado. A quality chrome bumper pressed, 
plated and assembled right here in good old 
A.G. Simpson Oshawa Ontario. These people 
are quite mind-boggling! 

Human Resources relocated on October 
20 to the top of the stairs at the visitors’ 
entrance. About as far away from the plant 


population as you can 
get. Another way for the 
Company to not only 
deny you access but a 
great way for you to 
waste your precious few minutes of break 
time you get each day just trying to get there 
in the hope that someone will give you serv- 
ice. Also we have a few brothers who are per- 
manently disabled who can’t climb stairs. 
What a great way for the Company to accom- 
modate the handicapped. Management are all 
heart. 

On October 4 I attended an EI course put 
on at the Local 222 Union Hall that was taught 
by Brother Dean Lindsay. Many people attend- 
ed, some from other Locals. Thanks Dean, 
you did a great job. I learned a lot about the 
EI system and what trouble people encounter 
when they try to collect the money they've 
contributed to this program during their time 
of employment. 

Also in the last month we lost a few fellows 
who have transferred to the Scarborough 
plant. Though it was sad to see them go I’m 
glad that they will be receiving a $4.91 
increase in their hourly wage. 

I’ve had a few people asking me about 
CAW 222 shirts and coats. Anybody interested 
in purchasing these items, make your way to 
the hall and see the receptionist. 

If you are off shift or happen to miss me I 
can be reached at 905-571-2121 Ext 6402. 

In solidarity 


ED 
OCHEJ 
A.G. SIMPSON PLANT 
CHAIRPERSON 


A.G. SIMPSON PLANT REPORT 


Employees Who Care 
Making A Difference 


t seems Employees That Care is catch- 
ing on with all CAW units in south 
Oshawa. In May of this year A.G. 
Simpson employees challenged other 
units to raise money and awareness to 
help needy children and their families in 
south Oshawa. Specifically, we wanted to 
raise money to donate to the South 
Oshawa Policing Partners to help them in 
their pursuit in creating a food bank and 
soup kitchen named “Becky’s Place.” TDS 
Automotive, PPG, Lear, CAW Family 
Auxiliary, PG McSorts and Woodbridge 
Foam all accepted this challenge and we 
were able to raise over $12,000 for this 
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project. 
As a result, all the units involved as well 
as Mayor Nancy Diamond and Ward 1 
Councillor Warren Young have spearhead- 
ed a team of volunteers into making a food 
bank possible to the residents of south 
Oshawa. The team has subsequently been 
named Oshawa CARES (Children’s 
Advocacy, Resources and Emergency 
Services). Its goal is to help and feed less 
fortunate children and families by co- 
see EMPLOYEES - page 11 


LEAR UNIT CHAIRPERSON’S REPORT 


Light Duty/ Modified Work Program 


mittee that the present Light Duty/- 

Modified Work program is not working. 

Your committee has brought forward var- 

ious concerns in regards to improving the 
present program to make it a success. 

Supervisors have been reassigning mem- 
bers from one modified job to another modi- 
fied job with no knowledge of their injury or 
work restrictions. Due to this conduct, our 
members are being forced on prolonged 
periods of time in the Light Duty/Modified 
Work program. The intent of the program 
should be to give our members the healing 
time needed in order for them to return to 
their regular duties as soon as possible. 

There is no monitoring of the jobs that 
members were performing at the time of their 
injury. This is an important piece of informa- 
tion due to the fact that the job could be caus- 
ing their specific injury. If there is more than 
one member with the same injury from the 
same job, this would also be telling us the 
injury is job-related. 

I’m sure there are jobs on the shop floor 
that various members are aware of that cause 
specific injuries which don’t get identified by 
management. With proper records, these jobs 
would be identified along with their injury 
history, which would be indicating to us and 
management that the specific job function 
needs to be reviewed. At this point it could be 
determined what part of the job content is 
causing the injuries and try to rectify the 


problem so our members won’t be injured in 
the future. 

There is no monitoring of the program to 
ensure fair and consistent practices for 
accommodating members who have been 
injured or have sustained permanent disabil- 
ity. Some members get treated as though they 
are being penalized while others never seem 
to recuperate. 

There are serious negative ramifications 
resulting from a failing Light Duty/Modified 
Work program. Members are forced to be in 
the program longer than anticipated as a 
result of management not abiding by their 
work restrictions. This conduct not only puts 
our members at risk of further injury, but 
defeats the whole purpose of a Light Duty/- 
Modified Work program. 

The rising costs the Company absorbs 
from a failing program not only hurts them- 
selves but our membership as well. The total 
cost of the program comes out of the 
Company's annual budget for running the 
facility and therefore gets recognized as part 
of its yearly expense. When it comes time for 
negotiations this added cost works against us. 
Therefore it is in our best interest, as well as 
the Company’s, to insure that we have a Light 
Duty/Modified Work program that is success- 
ful. 

The program must have proper structure 
or guidelines in place to ensure that our 
Membership’s injuries and restrictions are 
respected, so they have a proper recovery 


period. It is vital that 
members being as- 
signed modified work 
be assigned work by 
someone who has 
knowledge of their 
injury and work re- 
strictions. This would 
ensure the injured 
worker gets the proper 
rest for their appropri- 
ate injury and gets them back to regular 
duties much sooner. 

During the time our members are 
assigned modified work, their condition 
should be reviewed to see if they are making 
progress in their recovery. There would be no 
getting lost in the shuffle and thrown to the 
wolves to fend for themselves. A monitoring 
system would ensure that their injury is the 
main factor in assigning alternative work, not 
holes in the line. 

Your committee has also pointed out to 
the Company that high spikes in the build 
process could also be a contributing factor to 
work-related injuries. The Company has to 
come to the pump with a compromise to 
these building spikes in order to keep work- 
related injuries in check. 

As I’m writing this article, we are in the 
process of proposing such a Light Duty/- 
Modified Work program to the Company. 
Hopefully the program will be in place by the 
time you read this. 


ERNIE 
McKEAN 
LEAR UNIT 
CHAIRPERSON 


Employees Who Care Making A Difference 


— continued from page 10 


ordinating existing agencies, for example: 
Durham Children’s Aid Society, Oshawa 
Property Standards, Oshawa Fire Services, 
Oshawa Boy Scouts, Oshawa Rotary, 
Durham Regional Police, Social Services, 
the local Durham Public Schools and St. 
Peter’s Anglican Church. CAW President 
Mike Shields and Terry Spence have also 
attended these meetings on behalf of Local 
222 and have expressed the need for a food 
bank and soup kitchen in South Oshawa. 
Any person willing to help with “Becky's 
Place,” a respite where children can go and 
get a proper meal, please contact Reg, 
Brenda or Monique (Monique 905-571- 
2121 ext 6206; Brenda 905-571-2121 ext 
6205; Reg 905-434-8107). 

Please note that this project has only 
just begun. The need for financial support 
and volunteers is still prevalent (especially 
with Christmas quickly approaching). We 


are pleading for help from all CAW units; it 
has been rumoured the employees at GM 
would like to be involved in making this 
goal a reality. We would like to request that 
any plant who wishes to participate report 
on their fundraising and total monies 
raised to be printed by someone from their 
place of employment in December’s 
Oshaworker. This is a huge opportunity 
for Union reps, management and employ- 
ees to work together to show employees 
care about the less fortunate in our neigh- 
bourhood. The reward will be seen on the 
faces of these children. Together we can 
build a house, feed the hungry and be 
proud of our accomplishments. 

Brenda Hosking of TDS has stated on 
behalf of all employees there that they will 
take part in this worthwhile project. All that 
Care at A.G. Simpson are excited about 
making a difference and are hopeful all 
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CAW units, GM included, will show they 
Care too. 

In our pursuit to raise money, Barry 
Parish, owner of Brew’s & Cues in Port 
Perry, wants to hold a pool tournament on 
Saturday, November 22, 2003. All monies 
are going towards the construction of 
“Becky's Place” and ultimately to feed the 
children of South Oshawa. If you or some- 
one you know would like to register for this 
tournament please call Reg at 905-434- 
8107. There will be cash prizes plus other 
prizes to the top 10 winners. 

All of us should feel proud for assisting 
these children and pat each other on the 
back because together we will make it hap- 
pen. Until next time keep on Caring! 

A special note from the employees at 
AGS, sending lots of love and wishing a 
speedy recovery to Guy Lewicki and his 
family. 
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COACH CANADA - WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Important To Keep Fighting Back! 


our Union Committee met with the 

president of the company on Octo- 

ber 20, 2003 at the Oshawa Holiday 

Inn to resolve the outstanding issues 

that weren’t resolved during bar- 
gaining. We were able to avert a hearing at the 
Canadian Industrial Labour Relations Board 
and finally agree to sign off on the Collective 
Agreement. The company will be sending me a 
copy to proofread and all that will be left is 
our signatures. Copies should have been out 
to all members before October 30th. 

One major change and a hot issue for both 
full- and part-time employees is the notice of 
motion that was debated and voted on at the 
October unit meeting. This piece of language 
determined how the company hired from part 
time to full time and where you were placed 
on the seniority list per Schedule A of the 
Agreement. This Appendix of the language 
reverts back to the Collective Agreement and 
how the language read in the 2002 Collective 
Agreement under Article 8.1 (a). 


As the Chairperson of this unit I represent 
full- and part-time employees, and I know 
that decisions that have to be made are going 
to sometimes seem they will favour one group 
more than the other. All I can do is make 
these decisions in a fair and equitable way, 
and hope these decisions will benefit all in 
time. 

There has been a change in the Govern- 
ment of Ontario. The Liberal Party is now 
holding the reins under the leadership of 
Dalton McGuinty. My congratulations to Sid 
Ryan and his campaign team, made up of 
people like Jim Freeman, chair of our 
Political Education Committee, who worked 
tirelessly on Sid’s campaign. Sid fell short in 
the vote for Oshawa but came very close to 
returning the Oshawa riding aback to the 
NDP. Although Sid came up short, he was a 
big hit among the youth of this community. My 
15-year-old daughter Lacy and her friends at 
G.L. Roberts Secondary School believed Sid 
was the right choice for Oshawa. Even on 


election day when I 
walked through my 


polling station at 
Monsignor John 
Pereyma Catholic 


Secondary School, I 
saw signs made up by 
the students taped to 
their lockers saying 
Vote NDP, Vote for Sid. 
Maybe we all should be 
listening closer to the youth of this city, I 
believe they know something a lot of adults 
don’t. Anyway, my personal congratulations to 
you Sid, a good friend and politician. You will 
be back stronger than ever, I’m sure of that. 

In closing, whether we're representing 
our membership at the bargaining table, in 
our workplaces or in the political arena, we 
must always stand firm in our convictions, 
stand up for each other's rights, never back 
down, and most of all we must always keep 
fighting back. 


TIM 
THOMPSON 
COACH CANADA - 
WHITBY TRANSIT 

UNIT CHAIRPERSON 


q TDS UNIT REPORT Gg 


Standing Up For The Union At TDS 


orkers of TDS, it’s time to fight 
back. Your Union Committee 
needs your help. The Company is 
treating you, the workers, and 
your Union Committee with hor- 
rible disrespect. They have treated us poorly 
in the past but this is unreal. It is time to stop 
blaming the Union and get down to the root of 
the problem: the Company is the problem. 
Let's stand together in solidarity and tell the 
Company we back our Union Committee and 
we are prepared to go into negotiations next 
summer. They think we will take whatever they 
offer because we have good paying jobs. They 


have for the last seven years kept threatening 
to close the doors. It’s time to stand up to their 
bullying tactics and fight back. You have asked 
your Union Committee to get more involved. I 
have talked to Steve Toker, Ron Boivin, Ken 
Parks and Steve Hutchinson, and we are ready 
for a major showdown with the Company to 
improve working conditions for you. 

Now, we can’t do this alone. We need help 
from the entire membership. I ask you today 
to take a bigger role in your involvement and 
call John Samponous, ext. 528 and tell him 
we are not going to take any concessions and 
that the Union Committee has your full sup- 


port. If everyone will 
do this it will get the 
Company’s attention, 
make them sit down 
and think and come 
back to start dealing with us on the huge 
amount of issues they ignore. When we fill 
John’s answering machine up, let’s then fill 
Dennis Barber’s machine up, his ext. is 543. 
The two of them never answer their phones so 
let’s send them a message. 

If you do this, we can make a change for 


you. 


COMMITTEEPERSON 
SHIFT #1. 
ZONE 3 


WE SHA LL REMEMBER 


George W. Allison Retired 


October 5, 2003 


William J. McLean 


Retired October 2, 2003 


Alexander Anonichuk 
Donald Bebee 

Tony Buziak 

Colin Campbell 
Ronald R. Campbell 
Gregory G. Cross 
Stuart Devries 
Mark A. Ethier 
William J. Glazier 
Meredith C. Jones 
Joseph Konarowski 
George Kurelo 
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Retired 
Retired 
Retired 
Retired 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired 


September 28, 2003 
October 12, 2003 
October 14, 2003 
September 16, 2003 
September 19, 2003 
Sept. 7, 2003 
September 21, 2003 
October 4, 2003 
September 18, 2003 
October 5, 2003 
October 18, 2003 
September 30, 2003 
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SSSSSSESSSESSESE 


Hugh A. McLeod 
Brian Norman 
Josef Rembala 
Abraham P. Sol 
Bruce C. Terry 
Lorne Thompson 
Ronald W. Thompson 
Ross G. Trewin 
Francis C. Tufford 
Lucas Van Dyk 
Zdenek Zednik 
Laszlo Zobor 


Retired 


Retired 
Retired 


Retired 
Retired 


Retired 
Retired 
Retired 
Retired 


October 21, 2003 
September 18, 2003 
October 18, 2003 
October 9, 2003 
September 15, 2003 
October 18, 2003 
October 16, 2003 
July 30, 2003 
October 1, 2003 
September 29, 2003 
September 16, 2003 
September 18, 2003 


-P-PE-P-P-PE-P="-P-P-P-P-PE-P 
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CAW LOCAL 222 RETIREES’ REPORT 


Retiree Christmas Dance Tickets 


On Sale December 8 


President’s Report 
Plant Gate Collections 
ercy, mercy, mercy. If you don’t 
include all the names, don’t put 
any in, I was told. Guess what? 
Brother Al Mitchell omitted, and I 
have been informed that my 
euchre card will not be punched until 
Brother Al sees this in writing. That’s my pun- 
ishment (I don’t get very many lone hands). 
Now I will breathe easier. 

Regarding the information on housing, 
survey forms have not been sent out to us. Be 
patient. 

Regarding Retiree of the Year, thank you to 
the following: Brother Art Field who persisted 
in mailing in a resume. Super kudos to 
Brother Joe McCloskey who spoke on my 
behalf at the national Advisory Council and 
did the announcement at the Retirees Annual 
Conference. The executive of the CAW 
National, and thank you to the membership 
for the support I’ve received over the years. 
Congratulatory letters came from Local 1520 
Retirees in St. Thomas, CAW Family Auxiliary 
#27, board members from the Parkview Place 
non-profit housing. 

Brother Bill Glazier passed on September 
18, 2003. He was with the Oshawa Church 
Hockey League for 30 years as coach and exec- 
utive member. Probably a familiar figure to our 
retirees who monitored the play, was from rink 
to rink, was my neighbour and good friend. Our 
condolences to his family. Rest easy good friend. 

National Pensioners and Seniors Citizens 


RETIREES’ RESOLUTIONS COMMITTEE REPORT j 


Federation Convention, Gander, Nfld, 
September 17-20. There will probably 
be in-depth reports from other dele- 
gates. I would like to touch upon a 
visit to historic Port Union. The forma- 
tion of the fishermen’s protection 
union. A whole town built around a 
fishery, their own newspaper, political 
party, all due to the hard work of 
William Coaker. At 13 years old he led a strike 
of fishery workers and therein a union was 
formed. He was eventually knighted. The area is 
now designated historic, and there are tours. 
The executive of the NPSCF was acclaimed and 
our own Brother Art Field was re-elected as 
President. Congratulations to all. 

Bringing drinks into the euchre, accidents 
do happen, and people get a little wet. Take 
better care, right, Walter! 

Good to see the turnout at membership 
meetings. It is a little trying at election time, 
you have a voice and vote. Use it. 


Recreation Report 
By Bob Clark 

On October 15 we had a great horseshoe 
tournament. We had 16 players and it was 
cold as hell. The winners Don Revoy and Vic 
and the runners up were Frank Locke and 
Bob Clark. 

PS. Pool tournament at end of November. 
No date as of yet. 


Report By Gord Lindsay 


Your old Roving Reporter is back to write 


JOHN 
REDKO 
RETIREES’ CHAPTER 
PRESIDENT 


CLARK 
RETIREES’ 
RECREATION 
COMMITTEE 
CHAIRPERSON 


GORD “CHIEF” 


LINDSAY 
RETIREES’ CHAPTER 
PUBLICITY 
CHAIRPERSON 


about all the good things our local retirees 
are doing. Being a native I’m also writing a 
book about my own personal “wounded 
knee.” 

I missed a great Labour Day Parade. Way 
to go Brothers and Sisters. That Labour Day 
Parade is working out to be the one and only 
biggest retirees parades in Canada. 

Congratulations to all the recent winners 
of our last election. Also to the losers, nice try 
and keep trying, we need the involvement. 

Congratulations to the horseshoe winners. 

Pool tournament coming up soon, just got 
word from our local hustler Brother Don 
Revoy “late November.” 

The dance dates are November 21, 2003, 
December 12, 2003, January 23, 2004, 
February 20, 2004, March 19, 2004, April 16, 
2004. 

Get out the dancing shoes and liniment. 
Tell your fellow retirees and let's have a ball. 
The Christmas dance tickets go on sale in the 
main hall at the Union Hall on Monday, 
December 8. 

The tai chi classes are really going great. 
Good job Bev. 

See you next edition. 


Convention Report From Newfoundland 


he 59th annual National Pensioners 

and Senior Citizens Federation conven- 

tion was held September 17-20, 2003 

in Gander, Nfld. I attended this conven- 

tion as an elected delegate from our 
Local 222 Retirees Chapter. 

This convention was hosted by the Gander 
Seniors/50+ Club and I can now attest to the 
fact that Newfoundlanders are the warmest and 
most friendly people that you can meet. Along 
with the crucial business agenda of the conven- 
tion, we were treated to fabulous storytelling, 
music, entertainment and tours by our hosts. 

The convention was officially called to 
order by the NPSCF president, Brother Art 
Field, who is a member of our retirees chap- 
ter. There were a total of 133 voting delegates 
from all the provinces and 118 visitors and 


spouses registered. Over the length of the con- 
vention, we listened to seven different speak- 
ers who spoke on a wide range of issues of 
major concern to Canadian seniors. 

One of the key speakers was Dr. Rejean 
Hebert, director of the Scientific Institute of 
Aging. This is a new department of the federal 
Canadian Institute of Health Research (CIHR) 
established by the federal government in June 
2000 with the responsibility of co-ordinating 
the activities across Canada. Its main mission 
is to improve the healthcare services and 
health of all senior Canadians. Dr. Hebert 
reported the federal government has set up a 
$20 million fund for conducting research into 
the problems of aging in Canada. He said that 
in the spring of 2004, the CIHR will be organ- 
izing five forums across Canada on the prob- 
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lems associated with 
aging. Hopefully we will 
be given the opportunity 
to participate and con- 
tribute to these forums. 
The convention also 
debated/passed/re- 
jected, a total of 110 
resolutions that were 
submitted from seniors 
organizations from 
across Canada. A majority of the resolutions 
called for government action to preserve and 
improve public healthcare, pensions, housing 
and many other issues of major concern to 

Canada’s seniors. 
Our retirees chapter submitted three reso- 
see CONVENTION - page 14 


RUSS 
RAK 
RETIREES’ 
RESOLUTIONS 
COMMITTEE 
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CAW Surfing Seniors Computer Training For GM Retirees 


I 

CAW Surfing Seniors 

I e e e 

: Computer Training For GM Retirees 
Registration Form 

1 DROP OFF OR MAIL TO: CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
I TRAINING LOCATION: DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) 
1 First Last 

1 Name Last: 

1 Retiree Home 

y Number Phone: 

I 

1 Address 

Postal 

; City: Prov: Code: 

1 November/December 2003 Courses And Dates Available 
I PLEASE CHECK YOUR CHOICE(S) 

| Introduction To Computers Introduction To The Internet 

: 
I [ ] Monday & Wednesday 8:30 a.m. — 11:30 a.m. | Monday & Wednesday 8:30 a.m. — 11:30 a.m. 

I November 17, 19, 24, 26 December 1, 3, 8, 10 

I [| Tuesday & Thursday 8:30 a.m. — 11:30 a.m. [| Tuesday & Thursday 8:30 a.m.— 11:30 a.m. 
I November 18, 20, 25, 27 December 2, 4, 9, 11 

I 
I [ ] Monday & Wednesday 12:00 noon — 3:00 p.m. | Monday & Wednesday 12:00 noon — 3:00 p.m. 
I November 17, 19, 24, 26 December 1, 3, 8, 10 

I | Tuesday & Thursday 12:00 noon — 3:00 p.m. [ ] Tuesday & Thursday 12:00 noon — 3:00 p.m. 
I November 18, 20, 25, 27 December 2, 4, 9, 11 

[ ] Tuesday & Thursday 6:00 p.m. — 9:00 p.m. [| Tuesday & Thursday 6:00 p.m. — 9:00 p.m 

, November 18, 20, 25, 27 December 2, 4, 9, 11 

, Available to GM Retirees of CAW Local 222 & Chrysler Retirees of CAW Local 1090. 
1 For the initial start up, this program is not available for spouses or surviving spouses. 
I For more information please call 

1 Dean Lindsay (CAW National Coordinator, Retired Workers Department) 

I @ 1-800-268-5763, ext. 791 

1 or Darlene Woodward (Coordinator, Durham Training Solutions) 

I @905-440-4505 
a a ee ee ee 


The CAW Surfing Seniors Computer Training 
program has been very successful. The class- 
es have been well attended and the evalua- 
tions have been extremely positive. 

This program, which is an initiative of the 
CAW’s Big Three Retired Workers Fund, was 
developed for G.M. hourly retirees to intro- 
duce them to the technology and the World 
Wide Web. Many people said they want to 
learn about computers in a relaxed environ- 
ment and not feel intimidated if they wanted 
to ask questions. Some have said that their 
daughter or son gave them a computer and 
they experimented a little with it but became 
frustrated and never turned it on again. Now 
that they have taken the course they feel more 
confident using email and searching the 
Internet. The following inquiries have come 
from people taking the program and have 
been written on the evaluation forms. 

Will there be a next level of courses? 

No, this program was developed to intro- 
duce retired workers to computers and the 
Internet, and to encourage people to learn 
about the basic technology and its potential. 

Can my spouse or partner take the 
courses? 

At this time the program is only open to 
retired members. A review of the total partic- 
ipation in the program will be done in the 
New Year. Based on that review the program 
may be expanded to include spouses and sur- 
viving spouses. 

I’m a Retired member of CAW Local 222, 
can I take the program? 

You must be an hourly retiree of General 
Motors. The program is covered by the Big 
Three Retired Workers Fund. 

see SURFING - page 15 


Convention Report From Newfoundland 


— continued from page 13 


lutions. The first two, calling for preserva- 
tion of public healthcare and opposition to 
anti-social policies of Free Trade agree- 
ments, were passed unanimously. The third 
called on the Ontario government to con- 
duct a public inquiry into the shooting death 
of Dudley George. This generated quite a bit 
of discussion, mainly because delegates saw 
it as an Ontario provincial issue. However 
this resolution was also passed. 

The NP&SCF is an advocate organization 
and after the convention the executive drafts 
a brief based on the demands of the resolu- 
tions, which is then presented by delegation 
to the federal and provincial governments 
for their consideration and action. 

Elections for the seven-member execu- 
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tive were held on September 19. Brother Art 
Field was returned as president, along with 
the rest of the current executive, by accla- 
mation. 

Also on the 19th, the entire CAW delega- 
tion and their spouses, during the lunch 
break, travelled by bus to the CHC helicop- 
ter parts plant to join 80 members of CAW 
Local 597 on their picket line. They were on 
strike for a first contract. 

One of the very pleasant activities expect- 
ed by Newfoundlanders of first-time guests 
to their province, is that they become 
“screeched in.” After the banquet on the last 
night, all delegates and visitors “from away” 
were officially “screeched in” at a mass cer- 
emony. First we had to eat a piece of 
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Newfoundland “steak” (baloney), then we 
had to kiss a dead cod, and then we had a 
drink of Newfoundland Screech (rum). 
Following this, we were dubbed on the 
shoulder by an official with an oar of a fish- 
ing dory and declared an official member of 
the “Royal Order of Screechers.” Then we 
were asked by the official, “Aye matey, has 
you been screeched?” Our reply was the fol- 
lowing “Deed I is me old cock (my friend) 
and long may your big jib (sail) draw.” We 
then received a certificate declaring us to be 
members of Newfoundland’s “Royal Order 
of Screechers.” 

In conclusion I want to thank our 
retirees for electing me as delegate to this 
very interesting convention. 


UNION ROD & GUN CLUB REPORT 


Conservation Still 


Going Strong 


lhe Turkey Trap Shoot was a great suc- 
cess, thanks to all the workers like 
Doug, Rick, Bill and others. The weath- 
er was the best, not too hot, just right. 
Some of the trap shooters forgot to 
come, and I missed that young lad shooting that 
20 gauge. Carl was the winner, missing one tar- 
get, breaking 49 of possible 50 birds. Jim 
Alldread was second and missed one bird in 
first 25, but his gun began to pound him in the 
second 25 birds. Alan Johnson was third in A 
class and happy with his score. B class was won 
by Roy Juffs who said he used to trap shoot at a 
club in the Toronto area, now gobbled up by 
buildings and houses. Bing Crosby was second 
in B class after returning from a caribou hunt in 
Northern Quebec. I was happy to place third in 
B class. I won B class 60 years ago. I am either 
slipping at 88 years young or other trap shoot- 
ers are getting better. But I was happy with my 
prize. Clay Bowing won C class. He says the tar- 
gets get faster every year, especially if you don’t 
come out to practice. Jim Clement, who is an 
indoor target shooter at a still target was second 
in C class. He says the birds fly so fast. Tom 
Holly, who was using a shotgun other than his 
own, and the dark trees in the background 
made flying targets hard to pick up, came third. 
Another feature this trap shoot had, a black 
target was placed among the yellow targets each 
round, and if that bird came out before you and 
you broke it, a special prize. All were broken. 
This is a true fish story, from a letter I 
received from a fisherman, fishing, the high art, 
and referred to as “just a sloe trip.” The pilot is 
on the radio with a sad story, no fish, they will 
not take the bait. They fly farther north among 
the floating icebergs, to fish for arctic char, a 
fish every cast. Musk ox are seen on a ridge 


along the shore. A wolf is also seen hunting on 
shore. After a great lunch of arctic char, return 
by float plane to camp. What a day of fishing. 
Wetlands, so important, our area where we 
live we do our best to protect the wetlands by 
protecting the small marshes, like the Second 
Marsh, Thicksons Woods Marsh, the 
Pumphouse Marsh, the Oshawa Creek at 
Simcoe Street. The Boy Scout Camp with its 
small lake in summer. I remember swimming 
holes with small dams all along the Harmony 
Creek. A hole in the creek that has disappeared 
was where the creek from Crowell’s Farm to 
the north met the creek from the east, from 
Trulls Farm meet where Adelaide Ave. bridge 
is, all gone to make a faster waterway so the 
creek would never overflow. These swimming 
holes were very important so us kids could 
learn to swim. We had no car and the neigh- 
bours had no cars, so you walked or stayed 
home. The spring floods were everything, ice- 
bergs and logs floating down the creek. The 
land near the creeks has been filled, creeks 
now straightened, but I am happy to say as the 
City has taken over the creek valleys for parks, 
trees have been planted along the creek banks, 
for shade and to slow the remaining water to a 
trickle, but the creek suckers have vanished. 
The City does its best to stop pollution from 
being dumped into storm sewers and then into 
the creek. If you have a small piece of wetland, 
protect it. My opinion, golf courses are one of 
the worst destroyers of wetlands. They mostly 
build golf courses in a creek valley. Cutting grass 
so short, lots of spray to kill weeds and all other 
plant or bird life. Water is taken out of the creek 
to water the greens, when water is low in the 
heat of summer. The fish that used to spawn in 
the creek and the water too warm so spawn 


Surfing Seniors - continued trom page 14 


What is the Big Three Retired Workers 
Fund? 

In 1999 bargaining, a fund was estab- 
lished to benefit the retirees of G.M., Ford 
and DaimlerChrysler. The CAW Surfing 
Seniors Program is covered by this fund. 

How long will the program be avail- 


able? 
As long as there is a need for the pro- 
gram. Each month a schedule of times and 


dates will be published in the 
Oshaworker. Applications are available 
at the Union Hall and at Durham Training 
Solutions. 

What is Durham Training Solutions? 


Durham Training Solutions is part of 
the Durham District School Board. They 
have a long history of providing education 
to students of all ages. Their computer 
facilities and instructors are ideal for this 
program, which was designed specifically 
for the CAW. 

I don’t have a computer, is there 
somewhere I can go to use one? 

As part of the CAW Surfing Seniors 
Program two computers are being 
installed in the CAW Retirees Centre at the 
Union Hall for the use of retirees and their 
spouses. They will have Internet access 
and printing capabilities. % 
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In Newcastle 


does not hatch, and food 
is scarce in a creek with 
no overhanging branches or weeds. So protect 
that small creek, it is import to the wild life. 

Power, either water or wind, is so impor- 
tant. Now that we use more every day I think 
we will have to go to more wind power, less 
transmission lines. Stick up a wind tower, let 
the wind make your electric power. The banks 
of Lake Ontario at the Local 222 property on 
the lake would be a great place to set up a few 
wind towers to make your own electric power, 
sell the surplus. At Black Lake, the UAW prop- 
erty in Michigan on Lake Huron, they have sup- 
plied their own electricity for the road and 
parking lots since the property was built. That 
fable about birds flying into wind turbines is no 
more truth than birds flying into big buildings 
or any other object. So let’s build a few wind 
generating stations on our property at Lake 
Ontario. They would enhance the shoreline. 
More birds are killed by prowling cats than 
those silent whirling props that go very slow, 
the books say. The birds come to the towers for 
insects and do not fly into them. 

Deer hunting or moose hunting. I have 
never had the pleasure of going, but it has 
changed. More deer in our neighbourhood, 
the very large fields of corn, a great place for 
the little fawns to grow up in. Cover, food, shel- 
ter, then when the corn is harvested lots of 
food left on the ground. As the big harvester 
machines make a turn, corn is left standing in 
the corner of a field. The folks are not so 
tempted to take a deer out of season for dinner 
now. The bears and wolves are kept in check. 
The moose have been noticed in the small 
woodlots and wander in the fields. 

The days of a hunt camp with hounds is over. 
More deer and larger deer can be found in the 
city and very close to home. Get up a little early, 
drive out in the country and set up, wait, and 
with a little patience along will come a 10 point 
buck. A little story I heard, if you drop a moose 
and darkness is coming on too soon, prepare 
the meat, leave behind, cover with your coat, 
wolves or bears will not touch the meat as the 
smell of man will keep them away. 

Fall creek fishing, I noticed fishermen fish- 
ing the Wilmot Creek at Hwy 2, for salmon. I 
thought they were too far upstream, but I was 
told salmon fishing in the fall is not in the regu- 
lations but rainbow fishing is. I would think 
salmon as they migrate upstream to spawn and 
die would be poor eating, but you know they are 
after the eggs to make roe bags. This time of 
year before ice fishing can be very cold, a good 

see CONSERVATION - page 16 
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Pre-Retirement Taking A Brief Hiatus 


or those of you who have been won- 

dering, what happened to the Chief? 
This is the first Pre-Retirement article 
in a couple of months due to my little 
setback. I finally had surgery for a knee 
that was just worn out. Everything went well and 
the new wooden knee is better then the original 
one. On my doctor’s orders and to aid in my 
recovery, the Pre-Retirement Program will be 


taking a brief hiatus. Not only will I be back 
healthy but the program will be refreshed also. 

While I am off, I plan to update the pro- 
gram to focus more on the social aspects of 
retirement to give the participants more infor- 
mation so they can better prepare for one of 
the most important decisions of their life. 

I have been instructing this program for over 
10 years and some of the materials, like my knee, 


Conservation Still Going Strong 


— continued from page 15 


time to chase coyotes or a few swamp hare 
as they turn white. The jackrabbits have van- 
ished, to where we will never know. 

Geese and how they have adapted to 
many parks and small ponds. Cities like 
Regina have a small man-made lake where 
the geese lay eggs on small man-made 
floating platforms with great success, and 
visitors come for miles to see the goslings 
and geese. I asked a park worker, don’t the 
droppings upset some people, and he said, 
no, the dogs make the big droppings. Now 
I read Cleveland Ohio almost have a civic 
holiday when the geese return to a man- 
made lake in their city. Maybe I should sug- 
gest Oshawa can get a return from visitors 
who enjoy the geese and not the many dogs 
that roam the parks. 

Thad the pleasure to see a slide show and 
hear a speaker who was part of a banding 
group in Hudson Bay. The country is so flat, 
very little growth, lots of potholes and small 
lakes. The geese are chased by walking, the 
mature geese have lost their flight feathers 
and the goslings cannot fly. These birds are 
held in small net cages, examined, counted, 
banded. The geese we saw were snow geese 
and Canada geese. There are many kinds of 
geese we do not see in this area, as these 
birds that were banded at that new very large 
park in Ontario on the shores of Hudson 


Bay, named Polar Bear Park, and that is 
where the polar bears come to shore in the 
summer and can be very dangerous. 

Wolves and arctic fox will kill the geese 
and rob the nest. You sometimes wonder 
how many birds, especially geese, survive. 
The main diet is grass and tubers that grow 
in small areas and not in every place. 
Sometimes the geese eat the grass to the 
earth, and the growing season is short, true 
it can become a small problem. The snow 
geese can almost be blue or shades of both, 
the American Brant, Black Brant, Barnacle 
Goose, Emperor Goose, Great and Lesser 
Snow geese, Ross geese, blue geese. We do 
not see these geese, only Canada geese, the 
largest. First year geese do not mate, but fly 
north to molt and fatten up to fly south, 
mostly to southern USA states. Do not listen 
to people who do not understand the life of 
geese. Those gulls at the lake in Oshawa 
will beg off your picnic table. 

More bird news, the sandhill crane are 
stopping in Ontario again in flocks. Years 
ago they were taken and eaten as turkeys. 

At the club at our Newcastle property, 
trap shooting until the snow flies, indoor 
target all winter, business meeting the first 
Wednesday of each month at the Local 222 
Union Hall. 

See you along the Oshawa Creek. 


are a little worn out. I 
want to include some 
new things that I have 
discovered since my 
retirement and make the 
course more interactive. 

Another part of the 
program that needs to 
be reviewed is the 
length. The current program, while successful, 
was held over four nights for a two-week peri- 
od. This was a major commitment for mem- 
bers and their spouses. The new program will 
be two, three-hour sessions, possibly held on 
Monday and Tuesday evenings. That way not 
only will it be easier for people to attend, I can 
accommodate more participants. 

As part of the Pre-Retirement Program, I 
have been fortunate to have presentations from 
CAW Pension Representatives, Charlie Peel and 
Bill Mutimer, Benefit Representative from the 
Union Hall, Brian Bittorf, Wellness expert Lyle 
Hargrove from the National Union, CPP 
Representative Angela Drago, CAW Legal Services 
Representatives, and Representatives from the 
Autoworkers Community Credit Union. These 
presentations provided participants with every 
aspect of making the most of their retirement 
years and helping them to properly prepare. 

I want to thank them for the commitment 
they have made to the program and I hope to 
have them back in the New Year. 

When I last checked with Marlene at the 
Union Hall, we had a large number of applica- 
tions so the interest is still there. With the num- 
ber of incentives being offered, now more than 
ever this program is important to our members. 

The tentative start up date is January 12, 
2004, and the letters for the participants will 
be going out at the end of the year. In the 
meantime, we will still be accepting applica- 
tions and keeping a list as they are received. 

I apologize to the people who have applied 
and have not heard from me but I hope you 
understand. I look forward to seeing you in the 
New Year! Chi-meegwetch! 


GORD “CHIEF” 
LINDSAY 


Last Name First Name Spouse’s Name 7 
Serial No Shift No. SIN # Spouse’s SIN # : 
Home Address Telephone No. | 

House/Apt. No. Street City Postal Code 
Years of Service Age Will Your Spouse Attend .} Yes (] No | 
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: CAW FAMILY AUXILIARY #27 REPORT 


Auxiliary Conference 


A Real Learning Experience 


ister Anna Pope passed away on 
October 13th, 2003. Anna was a 
member our auxiliary since 1968. 
She bowled in the Auxiliary Five-Pin 
league. Anna resided at Thornton 
View Long Term Care Facility. Our condo- 
lences to her family. 

Sympathy goes out to Anne, Dave and 
Debbie Waller and family on the passing of 
Grenville Waller on October 14, 2003 

The CAW Family Auxiliary Conference was 
held September 19-22, 2003, at the CAW 
Education Centre in Port Elgin, Ont. Once 
again a fabulous learning experience came 
out of this session. The theme was 
“Organizing for Change” under the 
leadership of Sister Julie White, Deb 
Tveit and Karen Cobb. Having these 
facilitators in the last years has been a 
great benefit for all. 

We spent a lot of time in workshops, 
which focused on more CAW women 
organizing to create change. We 
explored the fundamental principles 


our personal and collective actions to create 
change for all women. 

Our ultimate goal is to increase the num- 
ber of women at the ballot box and to sustain 
our mobilizing efforts to continue to improve 
the social-economic well-being for all women 
of Canada and beyond. 

We participated in a quiz entitled “real 
facts about women in Canada.” Many of us 
had a real eye-opener when we found out the 
answers to some of the questions. 

Congratulations go out to sister Auxiliary 
#321 in Brantford that continues to serve 
their community. They are small in numbers 


that need to be a part of women’s Judy Huff, sharing a poem she wrote for Alice 


organizing strategy. Starting with our 
own experiences and knowledge we 
began to think about and build a picture of 
what Canada looks like to women; our strug- 
gles, our gains, current issues, the diverse 
impacts, and barriers that prevent women 
from making a change. In pre-election and 
election periods, it is critical that women of 
Canada send a strong message to politicians 
running in federal, provincial and municipal 
elections — “Enough is Enough.” 

We moved from analyzing the current situ- 
ation for women to building diverse and 
inclusive strategies to mobilize women in our 
homes, workplace, union, communities and 
across the country. We identified our person- 
al and collective power and visions, our skills 


Right, CAW Family Auxiliary Conference delegates, 
2003. Above, creating a Web Of Friendship. 


Boneham’s 94th birthday. 


but they are powerful. Keep up the good work 
Sisters. 

We had the pleasure of being entertained 
by five Canadian big bands, wonderful music. 
Hopefully next year we will be joined by more 
of our sisters from the other auxiliaries. We 
will make every attempt to notify you early. 

Congratulations to Brother John Redko, 
President of the Retired Workers Chapter who 
was named Outstanding CAW Retired Worker 
of the year at the annual Retirees Conference 
in Port Elgin. 

Hats off to the Unemployed Help Centre on 
their new location, and how fitting the new 
location has been named in honour of 
Brother Wilf Duffield, the local’s first service 
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JACKIE 
FINN 


CAW 
FAMILY AUXILIARY #27 
PRESIDENT 


representative. Sorry I 
couldn’t be there Wilf 
to see you honoured. 

Recent donations 
were made to: 

@ The Lung Association of Durham $200. 

@ Multicultural Council of Oshawa Durham 
& CAW Local 222 Gala Event for Ethiopia 
— donated three prizes for the silent auc- 
tion table: An original oil print by local 
artist William Michaud and two collector 
plates by Glen Green “He Shoots” “He 
Scores” 

@ Whitby Mental Health Centre, Wish Tree 
Bulbs $300. 

© Huntington Society $100. 

@ Donated sandwiches for 
Campaign, October 2, 2003. 
Thank you to sisters Donna Murdock and 

Marilyn Sontu who volunteered to take care 

of refreshments at our Christmas party. The 

troubadours have been booked for our 

Christmas party. 

Thanks to the following Sisters who volun- 
teered at Hillsdale Manor: Marian Ross, 
Sharon Broadbent and Peggy Cobb. 

The Social Committee is made up of the 
following: Sharon Broadbent, Dorothy 
McEachern, Heather Kiberd, Phyllis Munroe 
and Jean Hoar. 

The Entertainment Committee: Joyce 
Wilde, Donna Murdock, Ilene Watts, Jane 
Davis and Nancy Heney. 

[had the pleasure of attending Paul Dwyer 
Catholic High School's commencement and 
presenting our awards. 

Upcoming Events: Tuesday, November 18, 
2003, Penny Sale and Card Bingo. For tickets 
see Amanda Grant. 

Congratulations to Walter and Phyllis 
Munroe on the arrival of a grandson, Brady. 

Our next meeting is December 2, 2003. 
Hope to see you there. 


Sid Ryan 
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DISTRICT #11 COMMITTEEPERSON’S REPORT 


Truck Chan 


Ithough District #11 was not direct- 
ly involved with the implementation 
of the new Crew Cab, the Company 
has initiatives that will affect us. The 
Company had done a study to look 
at compressing the motor line. This initiative 
was put on the backburner a few months 
back but the Company has now decided to 
pursue this option next spring. Preliminary 
studies predict the elimination of four jobs 
per shift in this proposal but that remains to 
be seen. They are also looking at changing 
Group 45 in Chassis by having two parallel 
lines running to marriage but this proposal is 
in its preliminary stages. The Company is also 
looking at moving the molding jig jobs 
towards the end of the flattop. The timetable 
for this move is Christmas shutdown. 

The manpower situation is resolving itself 
with most members on their new jobs or 
placed in their new departments. The next 
moves will be to backfill the jobs left vacant 
by those members who took advantage of the 
latest retirement incentives. Everyone 


ges Being Scrutinized 


sirous of transferring to another depart- 
ment should ensure that they have those 
transfers on file. Remember transfers to serv- 
ice departments cannot be declined. 

With the end of this calendar year 
approaching, the Company will be pulling out 
all the stops to eliminate jobs. It is amazing 
that a lot of these proposed reductions are 
the same jobs they tried to eliminate last year 
at this time. The Company would love to 
implement the production of the new Crew 
cab without any additional heads but we all 
know that this is impossible. Labour 
Relations in the Car Plant are now handling 
all the grievances filed in our non-trades 
maintenance department. The Company has 
done this so that all grievances filed in 
respect to WFG will be handled by one 
Company labour rep. This could be a positive 
move as the Company labour rep should be 
more familiar with the issues our members 
face dealing with Robinson Management. 

The Company has relaxed the rules on 
forcing our members out on holidays if they 


collected sickness and 
accident benefits dur- 
ing the summer shut- 
down. The Union had 
argued that there are 
cases of financial hard- 
ship when a member 
has been unable to 
work due to illness or 
accident only to return 
to work and be forced out on vacation. The 
Company has agreed to not force anyone out 
on vacation who was out on sickness and 
accident for more than four weeks surround- 
ing and including the two-week shutdown. 

I would like to take this opportunity to 
wish our former National Service Rep John 
Graham a long and healthy retirement. His 
replacement, John Scanlan, is no stranger to 
us in the Truck Plant as he was chairperson of 
our Skilled Trades committee. We all wish 
him luck as he takes over this most important 
role in our Union. 

Until next time... 


KEITH 
OSBORNE 
DISTRICT #11 
COMMITTEEPERSON 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Lack Of Manpower Still Rampant 


ithin the October issue of the 
Oshaworker myself and other 
members of your Shop Com- 
mittee touched on the issue of 
manpower shortages and the 
negative impact associated as a result through- 
out our plants. This issue is not only limited to 
our production lines, as we have also experi- 
enced the same within our departments which 
are responsible for the cleaning and mainte- 
nance of our workplace as well as the materi- 
al handling departments. As stated in October, 
we anticipated a problem during the summer 
months, and cautioned the Company on sever- 
al occasions to take a serious look at the cur- 
rent manpower levels, especially when we 
were experiencing manpower shortages while 
we had students in our plants. It was our posi- 
tion that the situation would only get worse 
once the students vacated as of the Labour Day 
weekend. As of the time of writing this article, 
all of you can see just how seriously the 
Company took our concerns, as they have yet 
to lift the hire freeze. The following is what they 
did attempt to do in order to address our man- 
power concerns within production. 

On October Ist, the Company proposed to 
the Car Plant Committee that we allow them to 
open up the current negotiated TPT agree- 
ment. It was the Company's opinion that by 
doing so it would eliminate our manpower 
concerns, If we agreed to their proposal it 
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would give the Company the right to work a 
TPT each day of the week once the double 
shift provisions were exhausted. Our current 
agreement only allows for TPTs to work on 
Friday, Saturday and Monday once our double 
shifts have been exhausted and during the 
deer hunting season when a large percentage 
of our members are requesting time off, we 
have altered the current guidelines within the 
agreement. After a brief discussion there was 
a unanimous decision by the Committee to 
reject the Company’s proposal. It is important 
to note that this was a Company demand dur- 
ing 2002 bargaining that they did not achieve. 
Your Car Plant Committee is not going to lay 
the foundation that paves the way for this 
Company to employ a “part-time” workforce. 

On the maintenance side of the house the 
situation is not much better. Instead of 
addressing the real issue of manpower, the 
Company informed myself and brother Kevin 
Gray during two meetings held on October 3 
and October 8 that once again they intend to 
dismantle our third shift within Department 
43B. Twelve third shift assignments will move 
to the day shift in early December, as it is their 
opinion the current manpower levels are suffi- 
cient and by doing this it will allow them to 
clean the body building more effectively. What 
makes me laugh is since being a District com- 
mitteeperson for nine years now, management 
has dismantled our third shift at least three 
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times in an attempt to 

“more effectively’ clean 
the plant, and the situa- 
tion has never changed. 
I can only hope that one 
day the Company will 
wake up and realize that 
manpower is the issue, 
and not the shift. We do 
not have sufficient man- 
power to maintain a building that amounts to 
3.5 million square feet. Now I understand that 
Paragraph 4 of the Master Agreement gives the 
Company the right to manage the business, but 
unfortunately it also gives them the right to 
mis-manage it as well. What troubles me is that 
each time we go down this road, it has been my 
experience that instead of addressing the lack 
of manpower, they will focus their attention on 
our members who clean the plant in order to 
lay blame. My advice to all is to keep those eyes 
in the back of your head open. Don’t give them 
a reason to deflect the real problem away from 
themselves. 

Regardless of what department any of our 
members work in, it is important to remem- 
ber the following: The Company sets up your 
job descriptions and dictates the time in 
which you are allowed to perform your job 
assignment. Take the time the Company has 
allowed to perform your job and follow the 

see LACK - page 19 


CHRIS 
BUCKLEY 
DISTRICT #7 
COMMITTEEPERSON 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


Management Training 


Needed ASAP 


eeded immediately, fully trained, I'll 
say again, fully trained production 
supervisors! 

In all my elected years, I have 
never witnessed so much supervi- 
sion incompetence in District #4. Upper man- 
agement just can’t get the floor supervisors to 
do their jobs properly with any consistency. 
There are pay shortages, too many to mention 
all of them, although I will give you a few 
examples later. Members are not being paid 
for hours of overtime worked, overtime 
tracking sheets are not being completed 
properly. 

The TKS coding in the supervisors’ com- 
puters is wrongly coded for many of our 
members who are out on S&A benefits, com- 
pensation benefits or bereavement. Now let’s 
look at a few examples that even makes upper 
management feel downright embarrassed. It 
took six weeks (42 days) to fix a pay shortage 
for three employees in zone 44. It was finally 
corrected when the area manager (boss for 
both trim shops) took control of it. No one in 
management below him seemed to care about 
the 42-day pay shortage. A member who 
works in hardware unfortunately had her 
husband pass away. The supervisor didn’t 
hand in or code this member for her contrac- 
tual four days of bereavement pay. This is 
even after this member came in to work the 
following scheduled Saturday to help the 
company out, sad! Another member who suf- 
fered a heart attack was sent a five-day med- 
ical evidence separation letter in the mail. 
This was after this member’s wife had several 
communications with the member's supervi- 
sor on the phone, sad! An employee who was 
on a two-month approved leave of absence 
was mailed out a separation letter (which 


cuts off your benefits). This was done 
because the supervisor or senior advisor did- 
n’t hand in the signed approved paper work 
to the employment office which they're sup- 
pose to do. Isn’t that a nice way to enjoy your 
holidays by being separated by the company, 
again, sad! 

This isn’t just a District #4 problem, as we 
hear stories like these throughout the entire 
Complex, it’s a simple matter of shop floor 
management not doing their jobs properly. 
After all, if our membership did their jobs as 
badly as the floor management we wouldn't 
be building many quality cars and trucks for 
the buying public. 

Speaking of quality, I was shown the 
Pontiac door grommets have to be glued 
because of bad engineering to prevent the 
grommet from coming out later in the build 
process. There have been a few times when 
this glue was not ordered and the re-glue job 
could not be performed. Management who 
continually state quality over quantity still run 
these cars without the glue, which again brings 
my argument that the Company believes quan- 
tity first, everything else is a distant second. 

What a lot of our members don’t realize is 
that many of the committeepersons literally 
have to remind and/or show the shop floor 
supervisors what to do with codes, pay short- 
ages, overtime charges, etc. etc. If the com- 
mitteepersons didn’t do this, there would be 
even more stories to write about. 


Paint Shop Awards 

I had a recent meeting with the Area 
Manager of both Plant #1 and Plant #2 paint 
shops. I couldn’t help but notice he had four 
new plaques where the benchmark of quality 
of both car paint shops surpassed the quality 


benchmark of Toyota. 
The Area Manager 
seemed quite pleased 
with his new awards. I 
reminded him that even 
after winning these awards the daily disci- 
pline has been on the rise in the paint shops. 
Once again Generous Motors just doesn’t get 
it. If our plants are achieving their goals, 
upper management should show respect by 
thanking its members for a job well done 
instead of increasing work loads and disci- 
pline. However I wouldn’t expect anything 
less from paint shop management. 

This brings up another point where a third 
shift floor supervisor recently quit and moved 
on to greener pastures at another company. 
She left with a very sour taste in her mouth 
after the disrespectful treatment towards her 
and how she was constantly ordered to do her 
job day in and day out by her bosses in the 
paint shop. 


CARLYLE 
DISTRICT #4 


COMMITTEEPERSON 


Overtime 

With the scheduled overtime for Plant #1 
in October and December this will equalize 
overtime on all three shifts for the entire cal- 
endar year. This was done after many heated 
discussions with upper management, who 
now realize that the third shift are somebody 
as well. 

In closing, it was a very sad day on 
October 4th. Mark Ethier, a cleaner attendant 
group leader for the third shift unskilled 
maintenance crew, passed away at work. 
Condolences go out to his friends, co-work- 
ers and family. At his funeral the following 
Saturday an extremely large turnout showed, 
to show just how everyone felt about Mark. 

Until later, have a good day. 


Lack Of Manpower Still Rampant - continued trom page 18 


job description in which the Company has 
set out; also, perform your job only. 

In previous articles and District Updates 
I have cautioned the membership in regards 
to the Company’s GMS system that they are 
attempting to introduce, and have reminded 
you that this is a new phrase for the old 
“team concept.” Well here is an example of 
how GMs can affect the workplace and dam- 
age morale. On September 20 at 1:00 p.m. I 
was informed by management that at the 
end of that shift (2:22 p.m.) every chair that 
was in our trim shop would be removed. 


This amounted to approximately 50 chairs 
within the department. When I questioned 
management as to the reason, I was told the 
chairs were “non-conforming” as per their 
GMS initiatives and they were to be removed 
from the workplace. Now I understand that 
we bargain workbenches and stools for our 
members at their job assignments but these 
50 chairs have never prevented the 
Company from achieving daily count, quali- 
ty, record sales and profits as long as they 
were in the workplace. 

What these chairs did provide for 150 
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members, if you count all three shifts in which 
they were used, was a few seconds each shift 
of some personal comfort. I’m still not con- 
vinced GMS will benefit our membership. 

In closing, most of you have probably 
heard by now that there is overtime sched- 
uled for Plant #1, which is a positive sign. 
November 22 will operate third shift and 
days, December 6 the same. If the overtime 
schedule does not change we will close off 
this year with all three shifts in Plant #1 
having worked six overtime shifts. 

In Solidarity. 
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DISTRICT #2 COMMITTEEPERSON’S REPORT 


Body Shop Standards 


ince the spring we have encoun- 
tered a barrage of job disputes from 
the Body Shop in both plants. This is 
a result of a combination of things: 
the introduction of the Pontiac in 
Plant #2; and the fluctuation of model mix be- 
tween the Pontiac and Buick two doors/four 
doors. 

I feel that management is reluctant to apply 
fair standards to our jobs, or to deal with our 
issues in a timely manner in order to meet 
their mandate of headcount reductions. Jobs 
have been changing on a daily basis, so much 
so that before our standards reps can even 
analyze a job dispute management is altering 
the job again. In some cases after the stan- 
dards reps do their study and hand it in, man- 
agement will alter the job in such a way that the 
study must be re-done. Jobs are being resolved 
on the basis that certain elements are to be 
removed; yet no one takes the time to inform 
the operator. The Company is providing con- 
tainment for certain jobs in the form of other 
operators already assigned to a job and team 
leaders (when they're not already working the 
line). This is presenting a huge problem; we as 
Union reps don’t agree with this form of con- 
tainment and the Company can’t get anyone to 
manage their containment plans properly. 
Operators are continually being left unassisted 
and expected to make count on their own. 
Another key issue is that management, rather 
than supplying valid write-ups for jobs are 
attempting to have operators responsible for 
their own “Time Management,” such as in the 
Fit-Gate repair area. The main problem here is 
they don’t expect to give the operator the time 
necessary to do the repairs, yet they're quick to 
threaten the operators with discipline for fail- 


ing to do so. We have gone on record as stat- 
ing that no operator should be held account- 
able, or subject to discipline, for poor Time 
Management. If we are expected to perform a 
job we are entitled to be awarded the correct 
time to do so. If we have to open and close a 
Decklid four times to get the fit right then the 
job description should reflect that. 

We have been working diligently towards 
getting a lot of these issues cleaned up and 
the dispute process back on track. 

One question that the Committeepeople 
are asked quite often is what is my 
daily/hourly count? We, the Union do not 
believe there is a definitive answer for this 
question. If an operator’s job is assessed 
properly they will be provided a cycle time. 
An operator has a contractual right to use 
their full cycle time to perform their job. 
Many process jobs will have interruptions 
with a man/machine interface, breakdowns 
or wait times. It is due to this that it is not in 
our best interests to operate on the premise 
that we have a hourly/daily count. If we were 
to do so, we would have to monitor and sub- 
tract our downtime from our available hours 
in the day, and then divide the available hours 
by the cycle time to get our counts. The prob- 
lem is that the interruptions will vary on an 
hourly/daily basis. Another problem is that 
most current write-ups do not reflect the 
accurate cycle times as many operators must 
wait for robots or processes to cycle prior to 
re-entering the light curtains to re-load. We 
have an agreement that the Body Shop will be 
providing every operator with lighting systems 
that will recognize their individual cycle 
times. (Many of these systems are already in 
place but not in valid working order.) 


SATURDAY, DECEMBER 6, 2003 


VIGIL 


IN COMMEMORATION OF 
THE MONTREAL MASSACRE 


@ 6:00 p.m. at the CAW Local 222 Hall e 
@ Sponsored by the CAW Local 222 Women’s Committee © 
e Silent Auction @ Dinner ® Guest Speakers © 
© Tickets $40 person e 


e All Proceeds to Luke’s Place @ 
a Resource Centre for Women Abuse Survivors 


For More Information, leave a message for Kathie Fowlie At 905-723-1187 
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We encourage you 
to ask your supervisor 
what your cycle time is 
and have them show 
you how it works, and 
remember this time is 
yours. 


te 22 


KEVIN 


DISTRICT #2 
COMMITTEEPERSON 


Cleaning And Maintenance 


Of The Plant 

During 2002 negotiations, the Car Plant 
Shop Committee spent endless hours trying to 
commonize as many working condition let- 
ters as possible. We did commonize many of 
these letters, which is better for the entire 
membership. 

One that we could not find common 
ground for was the cleaning of the plant, 
because we in the Body Shop need more 
attention due to more dirt, oil, grease, etc. 

Regional Facilities manager from WEG, 
Scott Anderson, came to negotiations and we 
spent approximately three days negotiating 
with him on cleaning of the plant. What he was 
proposing was the biggest bag of shit I have 
personally seen in my life. They would have cut 
manpower and we would be working in about 
six inches of grime. As we could not agree, we 
continued on with our own working condition 
letters and Scotty went home with his tail 
between his legs and obviously pissed off. 

On October 3, the Company informed 
myself and Chris Buckley, District #7 Commit- 
teeperson, that their intentions are to take 12 
third shift C/A jobs from the third shift and 
populate them on straight days. We gave them 
our concerns and they said they would call us 
back. On October 11 we attended another 
meeting, this is where Scott Anderson was in 
attendance, and I told him he does not have 
enough manpower to live up to my Working 
Condition Letter in District #2. My main con- 
cern was microwaves and fridges. This is when 
he went crazy and said his signature was not 
on the letter and he was not living up to any let- 
ter without his signature. He then pulled out 
his letter from negotiations, the one I referred 
to as a bag of shit. I then asked him who signed 
that? He replied only himself. I told him when 
it was all done and over, he would be living up 
to our letters. At the Plant Manager’s Meeting 
on October 16, I raised the issue of Scott 
Anderson and the end result was Scott will be 
told by the Plant Manager to live up to the 
agreements. Scotty, I don’t really care if you’re 
still mad, but we do build world-class cars, we 
just want to work in a world class facility. 


Additional Overtime 
There have been two more weekends of 
see BODY - page 21 


DISTRICT #6 COMMITTEEPERSON’S REPORT 


Working On Disputed Jobs 


In District #6 


would like everybody to know about the 
problems that IE company rep Vic 
DiCarlo has created in the Material 
Handling Department 51 of both Chassis 
Plants #1 and #2. 

Vic will be the first to tell you how busy he 
is. He needs to get on the floor of the Chassis 
Plant to fix the standards problems, not com- 
plain about all he has to do. Can you believe 
it, he also has two helpers? The Union is con- 
tinually chasing the work he moves from one 
job to another. The load times are also chang- 
ing and expedited load continue to be a very 
big problem. 

Vic knows all the jobs in Department 51 
are in dispute and the committeepeople 
and/or District filed the AVO or grievances. 


DISTRICT #8 COMMITTEEPERSON’S REPORT 


GM Fab Chairperson’s Report 


would like to start by welcoming the new 

members into our district. Every plant 

operates a little differently so don’t hesi- 

tate to call your committeeperson or 

myself directly at 905-744-1502 if you 
have any questions. 


Battery 

We have seen our share of changes in this 
plant over the last few months. The Company's 
current plan of reducing URs to man a third 
shift in final has had its share of problems. 
Manpower shortages on the third shift are now 
being addressed and Jeff Weatherall seems to 
be committed to secure a future for this plant. 
The Company must stop the needless move- 
ment of manpower between groups and shifts if 
this plant is to survive. Trained manpower 
needs to operate the equipment they know best. 

With Jeff Weatherall came the return of 


The only person that the Union will allow 
to take a job out of dispute in material han- 
dling is Randy Kirk, the Union standards rep. 
Randy is responsible for all Material Handling 
jobs in both Car Plants: he is really busy, com- 
pared to Vic with his two helpers. 

The Union has had many discussions with 
Vic to get him to do his job. It is now time to 
go to upper management. Everybody in 
Department 51 is required to perform their 
job assignment. It is time to put Vic on notice 
for failing to complete his job assignment. He 
is getting paid good wages for what? 

I would like to remind everybody about 
the Sixth annual Chassis Christmas Bash 
being held on November 15, 2003 at Glen 
Stewart Park in Oshawa. Please see Karen 


overtime to the Battery Plant as well as a com- 
mitment to stop buying batteries from the U.S. 
plants. It seems the no-common-sense 
approach Dick Wilkins and his sidekick Fred 
were following has come an end. Manage- 
ment now realizes supplying the customer is 
the #1 priority and with the need to start 
scheduling Saturdays, they must work to 
accommodate those who desire the time off. 


South Stamping 

Management has put in requisitions for 
production as well as drivers; hopefully this 
will put an end to our lift truck problems. We 
have gotten the issue of the PIC employees in 
our plant resolved. Everyone was canvassed 
for all available overtime and I would like to 
thank Kevin Gray for helping us with body 
shop employees to make up the shortfall. 
Recently Wayne Combs has been in our plant 


Body Shop Standards 


— continued from page 20 

overtime scheduled for Plant #1 as sales 
still remain strong. November 22 third 
shift and days are scheduled, and 


December 6 third shift and days are 
scheduled as well. This will bring all three 
shifts even for the year for scheduled pro- 
duction overtime. 


On A Sad Note 


My deepest condolences go out to the 


families of Robert Bebee, Joe Feenstra, 
Bill Smilt, Kevin Clouthier and John 
Johnston on the losses in their families of 
loved ones. All the best from my family to 
yours. 


In Closing 

Until next time, have a great day. I can be 
reached at in-plant pager *97-1831, office 
905-644-3172, home 905-433-4040. 
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Henderson, Donna 
Raposo, Betty Reid, 
Laura Beamish, Colleen 
Pigeon or Noralee 
Larocque if you require 
tickets, or call 4225. 


In Closing 

I have started bowling on the Shift #1 
league. There is a gentleman by the name of 
Carl who is the chaser of five pins. If it is 
missed, you pay $1. Just as everybody knows, 
Carl has also missed and has paid his 
loonie... 

Until next time, I’m only a phone call 
away, office 905-644-4694, 


DOUG 
SANDERS 
DISTRICT #6 
COMMITTEEPERSON 


on ergonomic issues 
on the different bays. 
We are getting cards 
made up for all opera- 
tors so everyone has a 
clear understanding of 
the press speed on all 
parts and the number 
of operators required to run them. Hopefully 
in the near future Dan Hagen will put his full 
attention to getting our members lockers. I 
know this seems like a big task but I’m sure 
he can handle it. I have talked with Steve 
Brock yet again to clear up the TPT issue. 
Steve knows TPTs are for absenteeism only 
but seems to have trouble getting his supervi- 
sors to understand this. This will be fixed. 


Tri Link 

We have had a number of employees 
reduced out of this area in recent weeks. It 
seems Wren Blimkie’s only concern is the 
bottom line. Unfortunately he doesn’t realize 
that supervisors are non-value added and 
don’t build the product so he should stop 
increasing their numbers. Wren’s dream of 
saving money by reducing manpower went 
down the drain when GM hit him with a 
penalty of $165,000 per employee in layoff 
costs. So what was gained? Nothing. Smart 
move Wren. They had the Delphi product line 
personnel in to go over the plan for the sus- 
pension business and possible new business. 
Hopefully this time we will be awarded new 
work to help boost our headcount. 

Till next time. 


LARRY 


CONBOY 
DISTRICT #8 


COMMITTEEPERSON 
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DE DYARADIES 


SKILLED TRADES AREA CHAIRPERSON’S REPORT j 


GM CEO Tours “Crown Jewel” 


Of The Corporation 


n October 14, 2003 we had the 
opportunity to meet General Motors 
CEO and President Rick Wagoner 
prior to his tour of the Truck Plant. 
He also toured the Regional En- 
gineering Centre, and the Oshawa Metal 
Centre. As Skilled Trades Chairperson I did 
get to meet him at all the locations, and had 
an opportunity to speak to him just prior to 
his departure from the OMC. The issue I 
raised with Rick is the need to look at replac- 
ing our aging membership with an ongoing 
Apprenticeship Program, and removing the 
hiring freeze. 

Over the next six years we have over 192 
electricians who will have over 30 years serv- 
ice and be eligible to retire, with another 31 
who turn 65 and will have to retire. Our cur- 
rent 45 electrical apprentices will barely off- 
set the retirees due to those turning 65. 

The picture for the IMM-Millwrights is not 
too far off the electrical. There are 164 IMMs 
with greater than 30 years, and 25 turning 65 
years old. There are currently No Appren- 
tices in the IMM trade. 


Even the Tool and Die trade that current- 
ly has an excess of tradespeople with the 
ACSYS closure, will have 99 tradespeople with 
over 30 years seniority, and 22 who turn 65 
years old. 

We need an ongoing Apprenticeship 
Program, not one that just has apprentices 
negotiated at contract time. Part of the 
Company's fiscal responsibility is to plan to 
replace tradespeople lost through attrition. 
They have gotten away from this over the last 
few years. 

The picture is the same for all trades, and 
it was important that a guy like Rick Wagoner 
hear those numbers. After talking with Rick, I 
then spent some time with Gerry Meek to 
enhance the information that I shared with 
Rick Wagoner, and since Gerry is the Vice 
President of WEG, he would most likely be the 
guy questioned on the subject by Wagoner. 


Quarterly Broadcast 

On October 15, 2003 the General Motors 
satellite broadcast for the third quarter was 
held in the Chassis Plant. Gary Cowger, 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families of 
General Motors, Local 222 


(including grandchildren of active membf 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAW2TCA 
LOCAL 222 
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President of GM North 
America, and Bob Lutz, 
our top designer, joined 
Rick Wagoner. These 
are the top three people 
in General Motors and no doubt they were 
impressed with the highly skilled workforce 
here in Oshawa, along with the highly skilled 
production workforce who make our high 
quality cars and trucks. They truly recognize 
our plant as being the top producers in quali- 
ty and productivity, and it is these guys who sit 
in Detroit and make sourcing decisions for 
new products. They were all definitely 
impressed with what they saw here in Oshawa, 
and with what they saw our future looks bright. 


PAT 
BLACKWOOD 
SKILLED TRADES 
AREA CHAIRPERSON 


Oshawa Metal Centre 

I went on the tour through the Oshawa 
Metal Centre with Rick Wagoner and paid 
attention to the questions he raised. He had 
never seen a Stamping Facility as automated 
as ours, and was impressed with the work 
that has gone on in there by our people. The 
two press conversions on line 4 and 5 paid 
for themselves in productivity improvements, 
and after seeing this it will make getting more 
money for other conversions a little easier. 


Overtime Agreements 

We are currently trying to finalize an over- 
time agreement for South Stamping that has 
been long overdue. Hopefully we can get 
everyone on the same page and get a signed 
agreement once again in this Plant. 

We are also in discussions in the Truck 
Plant with Paul Adair and company to try to 
get a signed agreement in Department 38. 
This time it appears to be the Company that is 
dragging its feet, but we will continue to try to 
get this accomplished. 

The Chairperson does not normally get 
involved in overtime agreements, but both 
these locations promised to sit down after 
2002 bargaining and negotiate these agree- 
ments. Because of the time it has taken, I have 
chosen to also get involved and try to put clo- 
sure of these issues. I will work with Gene 
and the committeepeople involved. 


SPA/Vacation Selection 


By the time you read this article you will 
see CEO - page 23 
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Updating Variety Of Trades Issues 


ACSYS 

n August 22, 2003 ACSYS and GM 
notified the membership that the 
North Plant was closing in 12 to 18 
months. We are encouraging all 
Skilled Trades with GM seniority 
who are planning on returning to GM to get 
their names on the list. We do not know the 
order that Skilled Trades will be reduced 
and an orderly flow starting ASAP would 
help us. 

Our Tool Talk provided some up-to-date 
information and the next meeting is not until 
November 17, so we have nothing to add right 
now. (This article was written on October 20, 
2003.) Any new information will be available 
to the membership through our Skilled 
Trades Committee, Tool Talk and this publica- 
tion when the timing is right. 


Construction 

The news in WGF construction is stable 
and good with the work remaining steady 
through the fall and into winter. The Building 
Services work has increased some and we are 
seeing more of their repair work being done 
than earlier in the year. 


CEO Tours “Crown Jewel” 


have had the opportunity to select your two 
SPA weeks for the 2004 calendar year. At this 
time we do not have any issues with the 
Company requesting different blackouts. We 
are trying to resolve some of the issues we 
have had in general assembly in the Truck 
Plant where one trade has restricted a differ- 
ent trade to having the same week. We have 
offered the Company a solution that would 
reduce the size of this problem. We will con- 
tinue to work on any issues that may arise. 


Fourth Steps/ 
Wage Case Hearing 

As reported in last month’s article of the 
Oshaworker, we will be setting a date for 
the wage case hearing on the leader issue, 
which came out of 2002 bargaining as well 
as working on the fourth steps. We will get 
these issues behind us. 


Workload 

The future continues to look bright with 
lots of work coming to the Car Plant. We 
have the 365, followed by the 211. Things 


Car Plant Line Repair 

The committeepeople are still going through 
the plant recording the votes for the O/T 
Agreement. We had a problem with manage- 
ment cancelling a number of trades very late on 
Thursday night just prior to the work starting on 
Friday of the long weekend. Our membership 
was very upset and with good reason. Manage- 
ment apologized for the error but also stated 
they have a problem with planning for short 
weeks around long weekends. Their offer was 
to change the O/T agreement and start asking 
two weeks out, as in the Truck Plant, and con- 
firm that our members are working earlier. I 
was not ready to offer another change to the 
agreement, with us just completing the vote on 
our current O/T agreement. If our membership 
is interested in this change we will address it but 
only with your support. This agreement is a 
work in progress and we will continue to 
improve the agreement when possible. Many 
trades have asked why we get management vio- 
lations on the agreement and what the benefits 
are for us? Truck Plant is a good example of 
what an O/T agreement should deliver to the 
members but it took many changes and years to 
educate our members and management on its 


do look good for us. The second phase of 
the New Paint Shop is well underway, and 
our WFG tradespeople are having lots of 
work pulled into the parts building for us to 
work on. The crew cab project went excel- 
lent and the new launch will begin in early 
January. This will be followed by the next 
generation of Truck, the GMT 900. 

During the week of October 27, 2003 
we held the semi-annual review meetings 
under Appendix R of the Master Agreement. 
It is at these meetings where we really get a 
feel for the workload that is coming at us 
over the next six months. Next month I will 
be able to give you more information. 


ACSYS/GM Transition 

At the time of writing, Buzz Hargrove has 
had a meeting with ACSYS to try and find out 
the feasibility of keeping the Plant open. I 
am not privy to what happened, but am sure 
the membership will be kept informed. Our 
last meeting with the committee and GM to 
discuss Skilled Trades issues was held on 
October 6, 2003. We were not able to fully 
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rules. We have started 
down that road but the 
work is far from over! 


Tooling 
The loaned Tool- 
makers who were wor- 


RON 
king in Department #39 | SVAJLENKO 
are due to return to SKILLED TRADES 


DISTRICT #10 


Department #36 in | commirteePERSON 


November. The rest of 
District #10 tooling has not informed us of any 
change in employment levels. We are continuing 
to struggle with management to keep toolmak- 
ers working and there is no end in sight for the 
problem. There have been rumours circulating 
in the plant that Tooling Document 12s are 
being given out to Production. The truth is 
Document 12s were given out to absorb the GM 
workers from the sale of the North Plant. These 
Document 12s have been carried forward as the 
Plant has continued under different names but 
when the plant is gone, so are the Document 
12s. Tooling will continue to qualify for 
Document 13s until the end of the Collective 
Agreement. The next set of negotiations will 

see UPDATING - page 24 


— continued from page 22 


discuss the issues, since ACSYS was working 
out a timeline, which would give us a time- 
frame to work to. We set another meeting 
for November 27, 2003. If anything happens 
in the meantime the parties will meet to dis- 
cuss the issues. 


Intra Corp Council Meeting 

The next GM-CAW Intra Corp council 
meeting will be held in Toronto December 
8, 9 and 10, 2003. 


In Closing 

At the time of writing this article, 1 am 
about to take my second SPA this year. 
During my absence Ron Svajlenko will be 
doing my job. We are working together very 
well, and Ron is doing a great job as District 
10 Committeeperson. Remember if you 
have a problem, first see your supervisor, 
then call your committeeperson. If you still 
need assistance call your District. If you still 
need help call me at 905-644-3780. There 
is voice mail that also pages me. 
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Never Too Early To Get Organized 


Preparing For Bargaining 2005 


nce again we find ourselves at the 
point in the bargaining cycle where 
we are starting to formulate our 
demands for the future. Although to 
some this may seem early and our 
contract deadlines with the Big Three seems 
off in the distant future, this is not the case. As 
most of you are aware as Skilled Trades we 
must put our demands through a specific 
process within our Union, in order to have 
separate ratification rights (under 19.3 of the 
CAW Constitution) on our issues. 

The CAW is the only Canadian Union that has 
a process to address the special needs of skilled 
trades workers over and above the general 
demands that affect skilled trades and produc- 
tion. We must move our demands through the 
Oshawa Area Skilled Trades Council, on to the 
CAW National Skilled Trades Council and then 
finally to the Skilled Trades Bargaining 
Conference, which will be held in April 2005. 


All demands are debated and voted on at each 
level of the process. As the CAW National Skilled 
Trades Council only meets three times per year 
there are only four meetings of this Council 
between now and the Skilled Trades Bargaining 
Conference. The time to get ready is now. This 
means there is a lot of work to do in order to 
submit, debate and formulate our issues and 
needs into resolution form and we need your 
input. At the September and October meetings 
of the Oshawa Area Skilled Trades council we 
formed a resolutions committee to start to for- 
mulate our demands into resolution form. You 
the membership do not need to be able to write 
a formal resolution, our committee will do that, 
just bring your ideas forward. At the last couple 
of meetings we had a good healthy debate on 
issues affecting our skilled workers in the plants 
today. Part of the discussions included the need 
to: 

© Improve skilled trades pensions to 20 per- 


Updating Variety Of Issues 


— continued from page 23 


allow us to work on future commitments for 
similar buy-outs. No one can cite an exam- 


ple of a Toolmaker who wanted to retire and 
didn’t get a retirement incentive during this 
Collective Agreement, and talk is just talk. 
In closing I am available to discuss any 
problems or issues you have on the floor 


and would be happy to listen to ideas on 
what needs to change in our contract in 
2005. You are the Union and your will to 
change must be strong and prepared for 
2005. If you are ready, so are we. I can be 
reached at 644-3865 or paged at *97- 3865, 
so please call me if I can help. Thanks. 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 


Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And 
Department 
GM 49H 

GM 49C 

GM 94 

GM 4B 


Name 

Lorenzo Breveglieri 
Robert J. Fletcher 
Alex L. Gordon 
Celia J. Graham 
Ronald A. Hewton 
David R. Laporte 


34.1 
27.3 
19.0 
22.6 
17.0 


GM 69A 29.0 


24 @ THE OSHAWORKER 


Years of 
Service 


Retirement 
Date 

Nov. 2003 
Nov. 2003 
Nov. 2003 
Nov. 2003 
Nov. 2003 
June 2003 


Name 

Denzil D. Medford 
John A. Stauf 

Egon R. Steinmueller 
Mikolaj-Nick Witko 
Dolores A. Zimny 
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cent above produc- 
tion workers (pre- 
sently we are at 
about 14 percent 
differential) 

@ Improvements to 


JIM 


skilled trades job MITCHELL 
; OSHAWA AREA 
security language SKILLED TRADES 


(i.e. no restructuring 
of our jobs during 
the life of the agreement; no reductions dur- 
ing the life of the agreement; exhaust all 
opportunities for supplemental employment 
in other trades before a contractor comes in 
the plant and our people are laid off) 

© Improve availability of retirement incen- 
tives for skilled trades 

@ Improve the dollar amount of skilled trades 
buy-outs (to properly reflect the negotiated 
20 percent wage differential between a 
skilled worker and non-skilled workers) 

@ Improve recognition of preferential hiring 
rights for CAW skilled trades workers 

© Continue to fight for replacements so we 
can take our holidays and SPAs in peak 
summer months 

© Continue to fight for new apprentices in 
our plants so that new jobs become avail- 
able as our trades workers retire 

© Continue to improve work ownership and 
outside contracting language 

© Continue to improve lines of demarcation 
All of the above issues are meant to start 

see PREPARING - page 25 


COUNCIL PRESIDENT 


CHARLIE 
PEEL 


PENSION 
REPRESENTATIVE 


BILL 


MUTIMER 
ALTERNATE 


PENSION 
REPRESENTATIVE 


Retirement 
Date 

Oct. 2003 
Sept. 2003 
Nov. 2003 
Nov. 2003 
July 2003 


Years of 
Service 
23.0 
30.0 
19.0 

17.4 
29.4 


Unit And 
Department 
GM 25 

GM 49C 

GM 18 

GM 49G 

GM 8 


s of writing this article, the Company has received enough 
“yes” responses back to fill the amount of retirements need- 
ed to accommodate GM employees at ACSYS who wish to 
come back to General Motors, plus ACSYS employees who 
will retire instead of coming south. 

Bill Mutimer and myself have heard from a lot of brothers and sis- 
ters who put “yes” down for Option #2, which is to retire July 1, 2004 
or after. They do not intend to retire unless they win the lottery, but 
when tapped on the shoulder and told their date of retirement they will 
then turn around and say “no” to retiring. If this happens in the high 
volume we anticipate, any new potential applicants will be canvassed 
and expected to retire immediately, so be prepared. 

I just want to let the ACSYS General Motors employees know that I 
am always available to help you and have been doing so since 1993. 
Someone in ACSYS may have told you I refused to come up to ACSYS 
and that is a lie. I do not know how much worse things could be for 
the people at ACSYS without individuals playing politics with your 
future life decisions. 

I meet people from ACSYS in coffee shops, the CAW Union Hall, any- 
where to help. Because I am not an ACSYS employee I need permission 
to enter the premises. The last paragraph of my column always shows 
you how to get in touch with me. 


St. Catharines And Ste. Théerése 


Someone has gone to a great deal of effort to distribute information 
on service that Windsor General Motors employees received in 1999. 


Service And Seniority: 


There’s A Difference 


PENSION REPRESENTATIVE’S REPORT 


Enhanced Document 12s 


When I asked about this, I was told we can only 
get back service for model changes or retooling 
a plant, and not for slow vehicle sales or slow 
product sales. I still went ahead in 2002 negoti- 
ations with a list of all St. Catharines and Ste. 
Thérése people who showed up in Oshawa and 
basically had not worked since around 1996-97. 
The Company refused to give service back for 
that period of layoff except for SUB, which was already added when 
first laid off. I reported the letter sent back to the membership in the 
October 2002 Oshaworker. If anyone wants to get a copy of that, just 
call me. September 2005 will be the six-year pension agreement and 
Bill and I will definitely address this issue again. 

PS: Breaking news from the 10-pin bowling league. I joined Carl 
Kemp, the master of the lone five-pin standing, actually missed his own 
(hard to believe). 

I am at the Union Hall on Monday afternoons; and Bill is at the 
Union Hall on Thursday afternoons, both on a first-come basis. 

If you need me, put a call for your Pension Rep through your GM 
supervisor. Make sure your supervisor uses fax #4608. I can be 
reached in-plant at 905-644-3642 or pager is 1-800-361-6793, enter 
PIN 1277 then enter the phone number you can be reached at. Please 
note that even thought the Internet is an easy way to communicate, we 
don’t trust the confidentiality of the e-mail system. We prefer to reply 
to questions by phone or in person, so if you do e-mail us, make sure 
you include a telephone number. 


— 
CHARLIE 
PEEL 
PENSION 
REPRESENTATIVE 


or some reason, some members are 
having a difficult time understanding 
why they didn’t receive a letter when 
they have 30 years or more of service. 
The reason is Seniority! 

To qualify for a Document 12 or 13, you 
must be eligible to retire by the date the 
Company sets out. The Company then takes 
all those who are eligible to retire and lines 
them up by seniority. Once it gets to you by 
seniority, you will be sent a letter. 

These Documents they always been hand- 
ed out by seniority. 


In the past, some people who were 55 and 
had 10 or more years of service, received an 
opportunity to retire because it got to them by 
seniority. 

Some preferential hires are upset because 
some had 25 years’ service and were over 55 
but their seniority, due to the date of entry, 
meant someone with less service but more sen- 
iority got an offer before them. That’s because 
once you're eligible, you’re put on the list in 
order of seniority. It has always been that way. 

These new enhanced Document 12s for 
the closing of ACSYS has caused confusion 


Preparing For Bargaining 2005 


— continued from page 24 

the thought process of what our Skilled 
Trades Bargaining Program will ultimately 
look like. We your executive, need your 


input and guidance to properly represent 
your issues on the shop floor. I have made 
arrangements for the use of an email 
account at the Local 222 Union Hall to 
collect demands for the next round of bar- 
gaining. Please send your ideas and 


demands to the attention of Jim Mitchell, 
President, Oshawa Area Skilled Trades 
Council at oatc@cawlocal222.com. 

Also bring your concerns to our month- 
ly meeting held on the fourth Thursday of 
each month at the Local 222 Hall, time 4 
pm. I can be contacted by pager at 1-800- 
361-6793 outside the plant, PIN 8001, 
inside the plant *97-8001.9% 
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because a lot of the BILL 


preferential hires now MUTIMER 

have over 30 years of ALTERNATE 
aaa PENSION 

service, yet they have REPRESENTATIVE 


not received a letter. 
Why? Seniority. 

The first canvass for these packages put all 
people eligible to retire on a seniority list and 
sent letters to all members with June 30, 
1973 seniority (or better). If you're a prefer- 
ential hire and you came here in 1990, that’s 
your seniority date! If the Company doesn’t 
get enough people to take the opportunity to 
retire in this first canvass, they keep going 
down that list of eligible members — by sen- 
iority and send out letters accordingly! 

These Documents have always been and 
will continue to be, handed out in seniority 
order. I hope this clears things up. If you want 
to talk to us about this, put in a call. 

Once all letters are returned, a decision will 
be made on whether to send out more letters. 

To all those who applied, good luck, and 
hopefully you'll get a retirement date suitable 
to your plans! 

Note to Carl Kemp: That five pin didn’t 
move, you missed it! It happens to the worst 
of asi 
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SUB REPRESENTATIVES’ REPORT 


This Year’s Guarantee 
Date Is November 16 


he “Guarantee Date” is the third 

Sunday in November. This year it falls 

on November 16, 2003. Your SUB 

credits will be based on your seniority 

and being on the active employee roll 
on the “Guarantee Date.” 


Years of Seniority Applicable 


Guarantee Date Percentage Credits 
1 but less than 1.5 12.5% 6.5 
1.5 but less than 2 25% 13 
2 but less than 4 50% 26 
4 but less than 7 75% Y) 
7 and over 100% 52 


The credits you have been receiving each 
week, 0.5 or 1/2 credit (or 0.25, 1/4 if you 
have less than 18 months seniority) are also 
included. 

The credits are the minimum amount you 
will have but you will still receive 0.5 or 0.25 
each week you work until your total maxi- 
mum allowed credits are reached. 

Members on their 10-year seniority date 
and on the active employee roll will automati- 
cally have 104 credited to their account. 
Employees on the active employment roll in the 
bargaining unit on the applicable seniority date 
shall be credited with credit units as follows: 


Seniority Date Credit Units 
7 year 56 
8 year 60 
9 year 64 


If you returned from a layoff and missed 
the Guarantee Date you will have your credits 
adjusted, then you'll receive 0.5 credit a week 
until you reach the maximum allowed, or the 
Guarantee Date is reached again. 

A member returning from ACSYS (Pere- 
grine) back to General Motors will have their 
SUB credits adjusted. If this does not happen 
after being back for four weeks give us a call 
and we'll look after it for you. 


Massage Therapy Benefit Process 


forms for reimbursement down here at the Union 
Hall. Also the in-plant insurance benefits reps have 
them or call Green Shield and they will mail them 
to you. Any further questions, please give us a call 


he coverage for massage therapy is $45 per visit, to an annual 
maximum of $200 per benefit year. This includes eligible 
employee, retired employee, eligible surviving spouse and their 
eligible dependants. A prescription for massage therapy is 
required from your family doctor. The prescription will be good 


for one year. 


1999 Signing 
Bonus Appeal 

It's been an ongoing battle 
from 1999 to present to see 
that all employees who were 
due EI monies and SUB monies 
received what they were entitled to. 

As of October all employees involved in 
the signing bonus appeal who were entitled 
to El and SUB monies should have been paid. 
Currently we are in the middle of checking a 
few claims to verify the SUB payments were 
for the correct amount. We will continue to 
follow all inquiries to make sure our mem- 
bers have been paid correctly. 

We would like to thank the majority of 
our membership for being very patient dur- 
ing the appeal. As with any Federal legal case 
before the courts, there have been many dif- 
ferent levels of the court system which your 
Union had to deal with before the Human 
Resources Development Canada (HRDC, the 
EI office) had to pay out benefits for the 
week in question. After EI had to pay out 
benefits the SUB office also had to pay out 
SUB benefits according to our negotiated 
SUB agreements. 

We often think about our friends and 
neighbours who have been laid off in the 
past, were denied EI benefits and didn’t 
belong to a Union or belong to a union that 
had the resources and knowledge to fight 
the HRDC office. They would have never 
received a cent of EI monies for the week in 
question. 

Now that the CAW has taken on the Federal 
Government’s HRDC office and won the case, 
it gives precedence to similar EI cases in the 
future all across Canada, which in turn not 
only has benefited CAW members but also our 
neighbours and friends Canada-wide. 


at the Union Hall. 


MURPHY 
SUB 
REPRESENTATIVE 


9, 


WILSON 
ALTERNATE 
SUB REPRESENTATIVE 


REPRESENTATIVE 


Welcome Back Bill 

We would like to welcome our EI liaison, 
Bill Graham back to work after being off 
work ill since July. 

It’s nice to see that Bill has made a full 
recovery and is feeling healthy once again. His 
knowledge and willingness to help our laid-off 
members is second to none. We are truly 
happy to see you healthy and back to work. 


Union Benefit Requests 

When having your supervisor put a call in 
for us make sure your supervisor faxes the 
call to the correct fax number of 4608. If you 
haven’t seen us within a couple of days after 
you have put in the call, ask your commit- 
teeperson to page us for you. We have had a 
lot of supervisors faxing the calls to the wrong 
fax number or not putting the calls in at all. 

When asking your supervisor to fax a call to 
any of your in-plant Union benefit representa- 
tives be sure your supervisor requests the cor- 
rect representative, SUB and EI Rep, Pension 
Rep or Insurance and Healthcare Rep. 


In plant phone numbers 

Dave's office number is 905-644-1541, 
inside plant pager *97-8525, out of plant 1- 
800-361-6793, pin 8525. 

Dale’s office number is 905-644-7839, 
inside plant pager *97-8099, out of the plant 
1-800-361-6793, pin 8099. 

Terry's pager is *97-8555, out of plant pin 
8555. 

Until next time, take care. 


MIKE 
McPHEE 
SERVICE 
REPRESENTATIVE & 
EXECUTIVE BOARD 


You must go to a Registered Massage Therapist who is accredited 
and registered with the provincial licensing board for massage thera- 
pists and is also a graduate of a recognized school of massage therapy. 

Green Shield, 1-888-711-1119, is the carrier for massage therapy 
reimbursement. Your prescription and bills are to be sent in to them. Your 
massage therapist may have Green Shield forms on hand. We have claim 
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1999 Bonus Appeal Update 
There are around 100 claims that require 

SUB top-up and/or clarification. Approximately 300 claims are paid 

correctly and require no more action. We are hoping all claims will be 

paid correctly very soon. Once again thank you for your patience. 
Until Next Time. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


GM Benefits Reminders 


Dental 
t is important to note that the maximum benefit payable for all cov- 
ered dental expenses incurred during any 12-month period, com- 
mencing October Ist and ending the following September 30th 
(except for services described in subsection (d (3) (iv), shall be 
$2,500 for each individual. 


Massage Therapy 

The services of a registered massage therapist are an eligible bene- 
fit, when prescribed by a physician, and will be reimbursed at a maxi- 
mum rate of $45 per visit, to an annual maximum of $200 per benefit 
year per covered person. It is important to note that your annual year 
starts from the initial visit to a registered massage therapist. You must 


get another prescription 
from your physician for 
massage therapy at the start 
of every new year. 


DOUG 
CROUGH 
SERVICE 
REPRESENTATIVE 


THOMPSON 
GM INSURANCE 
Physiotherapy REPRESENTATIVE 

It is important to note 
that physiotherapy is not a covered benefit under our plan. 
Physiotherapy is a covered benefit under OHIP. You must get your 
physician to set you up with an appointment with a physiotherapist that 
is registered with OHIP. The initial consultation is not covered by OHIP. 
Many of our members have gone to private physiotherapists and have 
had to pay for every visit without any reimbursement from any source. 


Orthotics Providers To Be Pre-Approved 


ith this issue, it may be in your 
homes before November 10, 
please vote on Election Day. For 
all those who supported us, 
thanks. 


Policy No. For GM Employees 

Your group policy number at Sun Life for 
S&A, EDB is 25239, for life insurance, T&P extra 
accident and optional and dependent insurance 
is 83129, as is dental, vision and hearing. 


Orthotics And Tens Units 
Green Shield and the Big Three have 
agreed to a preferred provider. That means as 
of January 1, 2004, we must use a provider 
approved by Green Shield. The following are 
some of the minutes from our meeting: 
People who make orthotics must sign a 
Preferred Provider Organization (PPO) con- 
tract with Green Shield. If they do not, then 
they or the employee are not eligible for pay- 
ment or reimbursement. If the people who 
are making your orthotics also give you a pair 
of shoes, then they will not be eligible for pay- 
ment or reimbursement. Green Shield told us 
the providers who give away shoes are then 
making your orthotics that are not worth 
$400, and that any good provider would not 
have to throw in shoes, and the orthotics they 
make are of good quality. As of January 2004, 
the new system of PPOs will come into effect 
Under the current criteria, a Tens unit had 
to be prescribed by a physician and eligibility 
was once every five years. The usual and cus- 
tomary price for a unit is $475. Under the new 
criteria, a Tens unit must be pre-authorized, 
must meet medical requirement and must be in 
conjunction with physio or chiropractic servic- 
es. The criteria is chronic back pain or chron- 
ic problem. The Medical Equipment form must 
be used. If a person does not meet the medical 
criteria, then Green Shield will rent the unit for 


two months. A doctor must prescribe this. The 
effective date is Jan. 1, 2004. If the individual is 
only renting the unit, then the pre-authorization 
does not have to be filled out. 


World Access 

We have experienced quite a few calls 
from people who need medical care when 
they’re outside the province and don’t call 
World Access, then find they have problems 
with the claims once they're home. 

At the time you need medical care when 
you're away, call World Access. The World 
Access representative will explain to you, 
before seeking medical treatment, what cov- 
erage you are eligible for. From the point of 
your initial call, World Access will monitor 
your care, ensuring appropriate treatment 
has been received. World Access’s team of 
medical experts is available 24 hours a day, 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT ~ 


Quick Outline 
Of Some Benefits 


Childcare Benefits 
overage for childcare benefits is 
$12/day and $6/half day. The annual 
maximum is $2400. The $6 subsidy 
is extended to licenced, not-for-prof- 
it before school and after school 
care for children eight years and under. This 
benefit is eligible for co-ordination. 


Dependent Scholarship 
(tuition assistance for dependent children) 
The annual maximum for this benefit is 
$1,300. This benefit is also eligible for co- 
ordination. If your dependent child is eligible 
for this benefit, an application form from the 
GM Canada Benefits Centre must be complet- 
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365 days a year. The 
number should be on 
your Green Shield card, 
we have cards at the 
Union Hall, or you can 
take these numbers 
with you: in the US and 
Canada, toll-free, 1- 
800-936-6226 or from 
all other countries, call 
collect at 519-742-3556. You need to have 
your Ontario Health Card and your Green 
Shield number with you. 

We have been busy with the dependent 
survey, although it did go better this year. GM 
employees should have received their new 
Sun Life benefit cards, if not, have your super- 
visor fax a call for us to 644-4608 and we will 
make sure you get them. 

Remember, trust the Union not them. 


DAVE 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


ed along with the 
receipts and returned 
to the above by March 
31. Your child must be 
enrolled full-time in 
college or university. 


BARRY 
GRILLS 
ALTERNATE 

GM INSURANCE 

REPRESENTATIVE 


Tuition Assistance 
For Members 

The annual amount available under the 
tuition assistance program for members is 
$3,250, which includes up to $200 for books 
and related costs. You must be enrolled in an 
approved college or university accredited 
course. 

Until next issue, I remain in solidarity... 
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Social Justice In M 


ONDE ESTA A MULHER? 
Foi traida pela SIDA. 


One of the many AIDS awareness billboards in Maputo. This one 
says “Where is this woman? She was betrayed by AIDS.” 


Above, 
Maputo’s 
housing. 
Right, 
Maputo’s 
“Cement 
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t the end of September I had the honour of being part of a CAW 
Social Justice Fund (SJF) delegation to Mozambique, Africa. The 
purpose of the trip was to monitor various projects that the SJF 
supports. The fund provides solidarity assistance to non-profit 
and humanitarian projects within Canada and around the world. 
The CAW Social Justice Fund was first negotiated in 1990. Where CAW mem- 
bers have won the Social Justice Fund in negotiations, it’s the employer that 
pays into the fund an amount per hour worked per worker. The fund is a 
mark of the CAW’s commitment to the idea of social unionism. 

This delegation was headed by Annie Labaj from the CAW International 
Department (a Local 222 member), and also included; Frank Luce, CAW 
Legal Department; Rick Laporte, Plant Chairperson of the DaimlerChrysler 
Mini Van Plant (Windsor), Local 444; John 
Engelmann, Activist, Ford Plant (Windsor), Local 
200; and myself. Over the next three issues, I will 
explain about the projects that we visited to give 
you an example of some of the important work that 
the Social Justice Fund supports. This issue I'll deal 
with projects in the Maputo area, and the next two 
issues will cover the Nampula and Inhambane proj- 
ects. 

A few introductory facts. Mozambique is located 
in southeast Africa and is bordered by the Indian 
Ocean to the south and east, and South Africa, 
Swaziland, Zimbabwe, Zambia, Malawi and 
Tanzania to the west and north. There are 17.5 million people living in 
Mozambique (July 2003 estimate). It is one of the 10 poorest countries in 
the world, but in the capital city, Maputo (1.5 million people), it didn’t 
seem unlike many big cities in North America... at first. It had a hi-rise 
downtown core (which the locals call “the cement city”), lots of cars (I 
didn’t see a GM vehicle, but apparently someone in town owns a Hummer) 
and unfortunately a KFC and Domino’s Pizza. But outside the downtown 
area, we saw where most of the people live. There were small shanties built 
of clay and wood, topped with metal roofs, crammed together into an area 
that seemed to go on forever. This is a more accurate picture of life in 
Maputo. The minimum wage in Mozambique is $30US/month, but many 
work for less. Unemployment is around 20 percent. Approximately 1.1 mil- 
lion people are HIV/AIDS positive (2001 estimate). Malaria is a common 
cause of death in Mozambique. 

Local 222 president Mike Shields was part of a SJF monitoring delega- 


Antonio Tovela proudly displaying UNAC’s 
training booklet for farmers. 
fee ae ee eee se 


ozambique 


tion to Mozambique in 2000. While Mike was there, a devastating flood was Par t One of Three 


crippling the country. In extreme contrast to this, southern Mozambique is 
currently experiencing a severe drought that has been going on for the last 
two years. 

The first project I will talk about is a training program for farmers to better 
prepare themselves for dealing with natural disasters such as droughts, floods 
and cyclones. Currently many crops are being totally wiped out by these disas- 
ters. We support this program through OXFAM-Canada, who in turn is working 
with UNAC (National Small-Scale Farmers Union). They have developed a train- 
ing manual that instructors will take into communities to teach farmers about 
planting crops strategically to better ensure harvests during natural disasters. It 
deals with irrigation, crop placement, crop rotation, crop selection, seed selec- 
tion, but also in the case of a flood, ensuring that refuge 
buildings, like schools, are built in high areas with a 
water supply and latrine nearby. They've also included 
HIV/AIDS training because in the event of a disaster, = 
many people are forced to live together for long peri- The road to the sweet potato farms 
ods of time. We met with UNAC at their office in Maputo 
and they gave us a history of 
their union and went through 
the training booklet with us. 
There are approximately 
65,000 registered members 
of UNAC and the number is 
increasing daily. 

While in Maputo we met with a representative of 
CIDA (Canadian International Development Agency) 
named Alberto Silva. He works for CIDA’s Program 
Support Unit (PSU). As you can tell by now this trip 
was filled with acronyms; there are many more to fol- 
low. CIDA is an agency of the Canadian Government. 
Many of the projects that the CAW Social Justice Fund 
supports are matched equally by CIDA, and in some 
cases two to one. Alberto, a native of Mozambique, 
travelled with us when we visited projects in the 
Nampula and Inhambane provinces and was an excel- 
lent resource for Mozambican politics and history. 

Another OXFAM-Canada project that the SJF sup- 
ports involves the growing and distributing of six dif- 
ferent varieties of “orange-fleshed” sweet potatoes 
and one variety of casava. These vegetables are very rich in vitamin A, Above: 


STORY & 
PICTURES BY 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


which is good for the immune system, which is especially important for Meeting with 
people living with HIV/AIDS, children and pregnant women. CAW Local villagers growing 
222’s Social Justice Fund, as well as those from Locals 444 & 200, sweet potatoes. | 
donated to this project. The concept is that these plants are grown at a Right, 
rapid multiplication site, much like a nursery where the crops are irri- Harvesting the 


gated and fertilized, and then runners and clippings are distributed to sweet potatoes |* 
various community partners for replanting and harvesting. The purpose = | 
is to raise the nutrition in people’s diets with produce that can survive es * 
in flood and drought affected areas. This is part of the strategy for coping with the cyclical 
nature of these disasters. We visited two community farms that are benefiting from this pro- 
gram, located about 4 hours outside of Maputo. The villagers are very hungry and are look- 
ing forward to their first harvest. We let them know that workers in Canada are contributing 
to their community, having been motivated after hearing of their current drought situation. 
They are very grateful that the money is coming from CAW members from so far away, and not 
just another faceless government handout. 

These two projects are just a hint of the great work that the CAW Social Justice Fund sup- 
ports in Mozambique. In the next issues you'll read about projects such as: Landmine 
removal; health care education; water well maintenance and a credit union for women. 
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ZONE 6 REPORT 


Job Disputes Continue In Bod 


ast month was so hectic with job 
changes and disciplinary hearing that I 
missed the Oshaworker deadline — 
by 12 days. I'll do my best not to let that 
happen again. 

Ihave so many ALBSs in my files right now 
from management making job changes that it 
seems like there is a full-out assault on our 
headcount. Throw in a healthy measure of 
unwarranted discipline, and you'll see what is 
happening in Body Plant 1 right now. It’s too 
bad management doesn’t show the same vigor 
when addressing health and safety concerns, 
and paying the hard-working people correctly 
on time. If you experience a pay shortage, put 
in a call for us, so we can get it straighten it 
out ASAP. 


Equalization 

It seems that some time back in August 
some supervisors arbitrarily decided that 
department overtime no longer needed to be 
equalized. Because I’m not on the floor in 
every department at every break, lunch, before 
and after shift we can’t always see if your 
supervisor has gotten lazy with OT. I’ve been 
working on several supervisors to force them 
to live up to their contractual obligations. You 
wouldn’t believe some of the excuses I hear. 
Sometimes it’s comical, but mostly I get 
angered with the incompetence. Should you 
required any assistance in verifying your 
hours, don’t hesitate to put in a call. 


Standards 

Back in September, I was informed that 
work was being added to the Rad support #1 
bar job. Having previously disputed that partic- 
ular job, I knew there was precious little room 
to add work. “No worry” said the Supervisor. 
It seems that IE re-wrote the ALBS for this job 
and now there is oodles of time. So much time 
that it seems the workers were only working at 
about 45 minutes every hour. There is only one 


REMEMBER 
ON NOVEMBER 11 
WEAR A POPPY 
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problem. Paragraph 165 (d) specifically pro- 
hibits this practice. We have a new IE compa- 
ny rep in the Body Shop, and to say that he is 
company-oriented would be an understate- 
ment. I actually caught him loading parts on 
the line to keep from losing production. The 
Shift 1 Motor Compartment workers have con- 
sistently performed this job as prescribed by 
IE, and they are consistently behind. I must 
congratulate them, because if they just worked 
faster they could read the paper or go for a 
drink or chat with a buddy who is walking by, 
but they refuse to be coerced by all the compa- 
ny tactics. They have been lied to, threatened, 
and the supervisor in his childish immature 
way has even tried to intimidate them. Well 
done guys. You have shown the Union is only 
as strong as its members. A grievance has been 
filed on this, which the Superintendent refused 
to answer, and I am currently working with 
CAW standards rep Tom Morton to end this 
issue. 

Every job in body is a target for added work. 
The best way to combat this is to prevent it. 

1. Ask for a copy of your ALBS. For those of 
you who don’t know what this is, it is the 
Assembly Line Balance Sheet. This contains all 
the elements of your job as well as the time val- 
ues for all the elements and your total time 
worked in an hour. It is also your job instruc- 
tions, and you are entitled to see what your 
written job description consists of. 

2. Do your job as it is written up. If you 
work faster, and cut corners, you are a prime 
target for more work. GM is looking anywhere 
they can on your job to save time and money. 
Don’t help them. We have already paid the 
price for this many times in the body shop 
when IE has witnessed a worker cutting cor- 
ners, and then simply writing it into the ALBS. 

3. If your job has been placed under a stan- 
dards dispute, it will not be resolved until your 
Union rep has resolved it. Don’t let some 
supervisor tell you it has been resolved. 


Vacation Time 

Have you asked for time off lately? We have 
negotiated time off. That means that you have a 
certain number of hours you can take off dur- 
ing the year. Check paragraph 114 of the 
Master Agreement to see what your specific 
entitlement is. Again this is negotiated time off, 
and when you give reasonable notice of your 
requested day off you should not get hassled. If 
you encounter any resistance, don’t hesitate to 
put in a call. Don’t let some lazy supervisor 
cheat you out of a day that you need. 


Benefits 
I recently read an article in the Globe about 
outsourcing. Companies are doing this to cut 
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costs and to make a 
long story short, they 
are disappointed with 
the results. We have 
such a case with the GM 
Canada Benefit Centre (Hewitt). The number 
of times I have been called to fix one of their 
screw ups is amazing. I know you have proba- 
bly read it in the Oshaworker a hundred 
times, but I can’t stress enough the importance 
of photocopying any documents you give this 
company. When our benefits were handled in- 
house, there was at least a certain pride that if 
you didn’t do your job right, it could be one of 
your neighbours you might have disadvan- 
taged. Not with Hewitt. They believe they are 
accountable to no one. If you need to send any 
correspondence to GM or the Benefits Centre, 
do yourself a huge favour and photocopy it. 

Is safety really the overriding priority at 
GM? I think the answer in Oshawa is, when it is 
convenient, between some supervisors’ slack 
attitudes to senior managers fastracking pro- 
duction improvements ahead of safety 
improvements. When you see something that 
raises a safety concern, call your Union rep or 
your Health and Safety rep. Don’t let your 
supervisor tell you that you don’t have a prob- 
lem. Your supervisor’s main concern is getting 
as many cars through as possible with as little 
manpower as he can. 


Debit Cards 

Just a heads up to you. There are more and 
more cases of people getting ripped off by 
someone stealing information from your debit 
card. It is known as double swiping. My wife 
recently had money taken from her account 
from an establishment in Quebec. There are two 
ways to combat this. First if you suspect you may 
be a victim, change your card. In fact, it helps if 
you change cards regularly. Once the bank 
changes your card, any info which may have 
been stolen from you is useless. Second, always 
witness the actual swipe. If someone wants to 
swipe your card under a counter, ask them to 
do it where you can see it.. These are just two 
ways to help protect yourself from thieves. 


BOB 
AMBROSE 
ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


Hockey 

The second Friday on day shift is Hockey 
Day in Body. The ice is rented at Ice Sports and 
the blades are dull and ready to go. Everyone 
is welcome, although we would ask one cour- 
tesy from everyone. Please don’t bother Fred 
while he’s scoring. It takes a lot of concentra- 
tion on the sniper’s behalf. If you need any info 
call me or see Fred Chislett, or Craig Kent. 

Until next time I can be reached at *97- 
8672, or out of plant at 1-800-361-6793 PIN 
8672.% 


HEALTH & SAFETY REPORT 


A Sad Month In The 


Car Assembl 


n a perfect world, your Joint Health & 

Safety Committee would like to see every- 

one come to and leave work every day 

without anyone ever suffering any type of 

accident, illness or injury. But the truth 
is, things happen all the time and all anyone 
can do is their part to ensure everything that 
needs to be done is done and that it’s done 
properly. 

During the month of October we experi- 
enced two people who passed away while at 
work on the job. It is believed that in both 
incidents the cause of death was non-occupa- 
tional. 


Mark Ethier 

On October 4, 2003 Brother Mark Ethier 
passed away while at work in the Car 
Assembly Plant. Mark had 27 years seniority 
with General Motors and worked as a Group 
Leader on Third Shift for the Cleaning Crew. I 
personally knew Mark for about 25 years. 
During that time, I believe Mark served two 
terms as an elected Alternate Committee- 
person. Mark was well respected by his 
friends and co-workers and will be missed. 
On behalf of the Executive Board and 
Membership of CAW Local 222 we send our 
sincere condolences out to Brother Mark 
Ethier’s family. 


Terry Barrett 

On October 10, 2003 Terry Barrett, an 
electrical engineer who worked in the Car 
Assembly Plant passed away while at work. 
Terry was a contract employee who had 
worked in the Trim & Hardware Department 
for the last 25 years. I always knew Terry as 
the “ventilation guy.” If you had any concerns 


Plant 


yr in the building he was the 
expert to ask. On behalf of all Terry's friends 
and co-workers in the Car Assembly Plant our 
sincere condolences goes out to his family. 


Thank You 


First, let me thank everyone who assisted 
in any way with these two incidents. Also a 
special thanks to their co-workers who did 
everything they could for Mark and Terry. 

Grief counselling was offered to all employ- 
ees who were directly or indirectly involved or 
affected by these deaths. Dr. Gary Challis pro- 
vided this service to all employees the same 
day within hours of the events. I strongly rec- 
ommend that if anyone is ever involved in cir- 
cumstances such as these that they attend these 
meetings. I would like to thank John Goulding 
for quickly arranging for this help. 


Lift Truck Displays 

Your Powered Equipment and Pedestrian 
Safety Committee have set up lift truck dis- 
plays in the Car Assembly Plant. These dis- 
plays were set up to show you just what a lift 
truck driver sees when driving around the Car 
Assembly Plant. You can tell the display 
because it will have two mannequins standing 
in front of a lift truck. 

This display is being used as a visual aid to 
explain to all Car Assembly Plant employees 
why you should always make eye contact with 
the lift truck drivers before taking appropri- 
ate action. This may mean you will have to 
stop and wait for the driver to complete their 
move or the driver to wave you by. This sim- 
ple safety principle is called “Eye to Eye.” 

All Car Plant Employees are to be given 
time off their job to experience the view of 


PAUL 


what a lift truck driver GOGGAN 
sees. Also, all Car CERTIFIED H&S REP, 
Assembly Plant employ- | CAR BODY, HARDWARE & 
: SOUTH STAMPING, 
ees will be shown the PRODUCTION & 
nine-minute video rine 
called “Walk In My | “Executive BoaRD 


Shoes.” The video is 
available on your 
Supervisor’s computer. So take the time to sit 
on the lift truck and “Experience the View.” 


MEMBER (TRUSTEE) 


Always Remember 

“There is no job so important or so urgent 
that it cannot be performed safely.” 
Remember work shouldn't hurt. 


Best Advice 

Ask lots of questions and stay safe on your 
job. That’s the best advice anyone can give a 
worker about safety. If you don’t understand 
something, ask your Supervisor. Your 
Supervisor is required by law to answer your 
questions or get someone competent who can 
answer your questions. It is not good enough 
to tell workers that the safety department has 
approved your job, therefore it’s safe. If you 
are not happy with your Supervisor’s answers 
then tell him/her you want to see your CAW 
Health & Safety Rep. 


Telephone 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-1044. 
My pager number is 1-800-361-6793 pager 
1044. My radio number is also 1044. My e- 
mail address is paul.goggan@gm.com. Please 
remember that the Union cannot help you 
unless we know what your concerns are. 


Your Human Rights/Employment Equity And 
Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted at 


905-644-1411 


or pager *97-8685. 
Joyce can be contacted 
at Prceaoen 75 
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Car Plant, South stamping 


And Tri-Link 
Chris can be contacted at 


905-644-1114 
or pager *97-1114. 


Tina can be contacted 


at 905-644-4330. 
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WOMEN’S COMMITTEE REPORT 


Donations Welcome At Hall 
For Y’s Wish For Women 


t the time of writing, the Women’s 
Committee is putting together the 
annual December 6th candlelight 
vigil to remember the 14 young 
women who were killed at a 
Montreal university. The women were 
enrolled in engineering, which at the time 
was a non-traditional career choice for 
women. A 25-year-old man who was not 
accepted for admission for the engineering 
program, blamed these women and affirma- 
tive action for not allowing him a chance. He 
called them feminists and went on a shooting 
spree. At the end of his raging shooting spree, 
he took his own cowardly life. The tragedy 
took place on December 6th, 1989 and vigils 
are still held all over the country in memory. 

After all these years we are still hearing 
about violence towards women and children. 
We hear about women who have had to leave 
abusive relationships in the middle of the 
night for fear they may not see the morning. 


The Women’s Committee has continued these 
vigils to bring awareness to the issue of vio- 
lence towards women. The vigil this year will 
be held on Saturday, December 6 at CAW 
Local 222. This year’s format is different; it 
will include a sit-down dinner with guest 
speakers, plus the lighting of the tree outside 
the Union Hall. All the proceeds will go 
towards Luke’s Place, a resource centre for 
women abuse survivors. The centre offers 
answers, assistance, guidance and peer sup- 
port for women facing pending custody hear- 
ings and access proceedings. At the time of 
this article we are still discussing some logis- 
tics for the event. If you would like to attend, 
or if you cannot attend, perhaps purchase a 
ticket for a woman who may not otherwise 
financially be able to attend, please call the 
Union Hall and leave a message for Kathie 
Fowlie. Tickets are $40 per person. There 
will be a silent auction starting at 6:00 p.m., 
with dinner at 7:00 p.m. The Women’s 


LISA 


LINDSAY 
WOMEN’S COMMITTEE 
MEMBER 


Committee will be post- 
ing flyers in the plants 
with more information. 


Y’s Wish 

The YWCA of Durham has opened a 15- 
bed shelter in the Durham Region, called Y's 
Wish. The shelter provides short-term crisis 
counselling, access to community agencies, 
in-house women’s groups, plus a 24-hour cri- 
sis line 905-576-2997. If you would like to 
get more information you can call 905-576- 
6743. They can always use the community 
support; they are in need of towels (new or 
gently used), socks, slippers, and toiletries 
for women such as toothbrushes, deodorant, 
shampoo, conditioner. If you would be 
interested in donating any of these items, you 
can drop them off to the Union Hall. A dona- 
tion box has been set up in the lobby. 

Until next issues 
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POLITICAL EDUCATION COMMITTEE REPORT 


Adventures On The 
Municipal Campaign Trail 


n election campaign has to be considered as an adventure 

into uncharted territory, or at the very least an exploration 

into unknown neighbourhoods. For a seasoned politician 

such as myself, you would expect I have seen and heard it 

all by now. Well, let me share with you some of the high- 
lights for me in this year’s municipal election. 

Up until October 10th, it was somewhat difficult to knock on a 
door with the full knowledge that some people would confuse you 
with a provincial hopeful, since they called their election so close to 
ours. This year electors in many rural municipalities had the Vote 
By Mail as the method of voting this year. That being the case we 
could wait until the provincial election was over before the local 
candidates could start knocking on doors. 

The best canvasser for a candidate during the municipal elec- 
tion is either the candidate or a close family member. 

That left only one canvasser in my election campaign. Luckily 
there are only about 5,000 households in Brock Township. The 
problem is they are spread all over a vast rural area and many are 
seasonal. Well, the only way to meet people is to go to their home 
and knock on their door. 

Most people are glad and surprised to see you there in person, 
but you know that they would accept no substitute. Some smile and 
thank you for coming. Some seniors want you to come and sit down 
to have a good visit. The odd one doesn’t want anything to do with 
you and aren’t afraid to tell you. 

The pets you meet vary and sometimes you meet a dog that you 
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wish you hadn't, I met such a pet ona sunny | @» CONNE 


afternoon. After giving my spiel to a very nice POLITICAL EDUCATION 
man, I was turning to leave and their Great COMMITTEE 
Dane grabbed me by the wrist to stop me. Baees 

Well, a dog bite is not a pleasant thing at any 

time, especially when you’re out courting votes. So this one I had to 
report to the authorities. When the public health inspector went to 
the scene to speak to the owner and investigate the incident, he 
unfortunately was also bitten. 

Elections are certainly a great way for a candidate or incumbent to 
touch base with the electorate. I really enjoy meeting people face to 
face and sharing a moment, listening to their very own concern or 
simply trying to answer their questions. After canvassing for several 
weeks you get permission from 250 people in your area to allow the 
placement of a lawn sign in their front yard. So you wait for the provin- 
cial signs to come down to make room for your signs. Then you con- 
vince your spouse to be a good sport and help out by putting up these 
signs on the lawns of strangers, only to have a freak windstorm come 
by and destroy all these landmarks of your potential victory. 

Unfortunately, as I close this article I can’t tell you if I have won 
or lost this election. You will likely know who has won in your area 
about the time you read this story. The most important thing is that 
we have the right to choose. If you know a Canadian Veteran, thank 
them for the right that we enjoy. Democracy is a very valuable right 
we must never take for granted, whether you are a candidate or the 
elector. 


attended the Friends of Second Marsh, 
(FSM) 10th Anniversary Celebration on 

September 20, 2003. I was really sur- 

prised to find so many in the community 

have assisted both financially and physi- 
cally to helping out the organization to ensure 
its continued sustainability. This support has 
ensured the preservation of the McLaughlin 
Bay Wildlife Reserve and the Second Marsh 
Wildlife Area, which together form a 372 
hectare area, of mega ecological importance. 

If you have never taken the time to experi- 
ence this wonderful place you should, and 
believe me, you will be as proud as I am to 
know such a place can exist so close to our 
cities. All you have to do is take Colonel Sam 
Dr. (same road that GM’s head office is on) 
and turn into the first parking on the right or 
the eastern lot to access the main trail 
(Beaten Path) and the Dogwood Trail for the 
visually impaired. 

On the Thanksgiving weekend, my partner 
and I took a lengthy walk on the trails of the 
largest remaining wetland in the Greater 
Toronto Area and were pleasantly surprised 
to see such a diverse array of wildlife, ie. 
blue heron, fish hawk, swans, Canada geese, 
frogs, toads, snakes, squirrels, rabbits, many 
species of ducks and signs of deer. 

This year GM donated five acres beside 
their headquarters for the purpose of build- 
ing a world-class Friends of Second Marsh 
Interpretive Centre. When completed, this will 
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Friends Of Second Marsh 
New Interpretive Centre 


become a premier tourist and educational 
facility in North America, bar none. 

Friends are diligently trying to raise funds for 
the construction of this project and have met 
some good successes but still need much more 
financial assistance. If you know some one who 
can help please contact: Friends of Second 
Marsh, 206 King Street East, P.O. Box 26066, 
RPO King Street, Oshawa, ON LIH 1€0; 905- 
723-5047; fax 905-723-4762; email: General 
Inquiries friendsofsecondmarsh@rogers.com. 
The website is www.secondmarsh.com. 


Well Aware Program 

The Green Communities Association 
(GCA) was looking for a local partner in 
Durham Region to assist in the delivery of two 
components of the Well Aware Program. In 
the request letter to us, they stated that the 
CAW Durham Regional Environment Council 
may be the strongest environmental group in 
Durham and we were pleasantly surprised. 
Thanks to the CAW Local 222 Executive for 
the endorsement; CAW DREC has accepted the 
responsibility to host one Well Aware 
Information Provider Workshop. This work- 
shop will gather the members of the commu- 
nity who have the most direct contact with 
well owners for a clarification and strategiz- 
ing in a four hour session. We will be assist- 
ed by the GCA and a provincial facilitator, who 
has been selected to create the curriculum 
and conduct the workshops. 


Two Community Fo- 
rums will follow in the 
spring in locations 
within the Durham Re- 
gion to be announced 
at a later date. These 
forums will be open to 
the general public, free of charge. 

Anyone who has concerns or interest in 
maintaining one of nature’s treasures — 
cool, clean groundwater which supports your 
well should attend. You and your family 
depend on this precious resource every day 
for cooking, washing, and a continuous sup- 
ply of safe drinking water. As a private water 
well owner, it is your job to be well aware — 
to understand the basics of well maintenance 
and operation, and to take the necessary 
actions to keep your water wells in safe oper- 
ating order. Well Aware is a guide to caring 
for your wells. 

For further information please check out 
this web site; www.wellaware.ca. 


Out Of The Dump 
And Into The School 
The CAW/GM Waste Action Team, which is 
approximately three months old, is working 
diligently to reduce our impact on the land- 
fill. We were given the go ahead to approach 
seven different high schools in Whitby and 
Oshawa area to try to find a home for 2”x 2”x 
see FRIENDS - page 34 


DAVE 


DURHAM REGIONAL 
ENVIRONMENT COUNCIL 
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CAW CAR ASSEMBLY 
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WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


©) Active Member 


O) Retired Member 
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1 Surviving Spouse 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Dealing With Trauma 


Part Two Of Two 


he challenge for victims of trauma is to 
learn to experience life again. As a 
result of the trauma, the person has dif- 
ficulty using emotions as guides for 
action. As a result, the person avoids 
situations, people, or emotions that remind 
him/her of the traumatic event. It is as if the 
thoughts, feelings, and behaviors associated 
with the trauma are locked up and replayed 
indiscriminately in a variety of life situations, 
not allowing the person to separate out the psy- 
chological and emotional aspects of the trauma 
from normal day-to-day living experience. 

1. A key communication in starting treat- 
ment is to create safety in the therapeutic 
relationship. This is done by establishing a 
contract with the client which outlines rules, 
boundaries, and the process of the therapy. 
The therapist has a crucial role in monitoring 
the level of tolerance the client has in dealing 
with the stress of the trauma. To prevent 
flooding in dealing with traumatic memories, 
the client needs to feel safe and have confi- 
dence that the therapist will know how to 
guide the process and the material so the re- 
experiencing of the event will not overwhelm 
the client to the point that the person will 
drop out of treatment. 

2. Relaxation techniques provide a base- 
line for the client in being able to deal with 
anxiety symptoms that accompany flashbacks, 
intense emotions, somatic sensations, etc. 
The person will be able to have a sense of 
control in knowing that they can control 
some of these feelings, thereby allowing the 
client to start dealing with memories of the 
trauma without avoiding. 

3. A variety of coping techniques such as 
use of a diary, drawing, delay, and distraction 


give the client new strategies to further start 
to feel in control of the intrusive aspect of the 
trauma experience. 

4. Traumatic memories are often triggered 
by routine day-to-day experiences which the 
individual interprets as a threat. In the cur- 
rent life experience, the person will experi- 
ence all the thoughts, feelings, and bodily 
sensations; and he/she will interpret the event 
in the same way as the original traumatic 
event. Learning to think in a different way 
about the current stimuli is accomplished in 
a therapeutic technique called cognitive 
restructuring in which the client challenges 
irrational thoughts, modifies feelings, and 
chooses alternative behaviours. 

5. Linking of fears about current day-to- 
day experiences can be used with the original 
traumatic event to deal with it in a narrative 
or story telling fashion. Therapeutic gains are 
made when the client can begin to tell the 
story of the traumatic event without reliving it 
to the point where avoidance, flooding, spac- 
ing out, or other forms of dissociation occur. 

6. In vivo exposure can help the client face 
feared situations in the client’s environment. 

7. Relapse prevention techniques are 
important in helping the person fight against 
returning to a victim identity. 

8. It is important for the client to have a 
network of support including family, friends, 
interest/hobbies, work or volunteer activities, 
links with 24 hour telephone support lines, 
and crisis plans for times when a therapist or 
other professional supports are not available. 
Without these kinds of supports, the client 
will be vulnerable to preoccupation with the 
intrusive memories and/or relapse. 

9. If the person has left work or other 


Friends Of Second Marsh - 


continued from page 33 

3’ pieces of wood that is generated in the 
boxes that contain the Plant 2 headlights 
and taillights. Seven schools have commit- 
ted to accepting over 11,700 pieces to use 


in their wood shops and art classes. We 
have in turn diverted over six metric tonnes 
from the landfill. We are also trying to find 
a home for trunk and door weather-strip 
that is damaged during assembly. Sinclair 
Secondary School has taken 20 pieces of 
weather-strip to use on doors of the trailers 
they are constructing to transport racing 
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sled dogs. They previously couldn’t find a 
seal that would do a real good job on keep- 
ing the dogs warm and dry, but this weath- 
er-strip was perfect. 

It makes perfect sense to try to reduce 
what we send to the landfill and it’s much 
better to find someone else who can reuse 
or recycle our waste. 

Till the next time, have a look around 
your workplace and see what you can do to 
reduce your impact on the environment. 
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SHARRON 
KEHLER 


activities due to the occurrence of trauma, it 
is important to help the person work towards 
resuming normal activities as soon as possi- 
ble including a return to work, and dealing 
with relationships. 

10. Couple and/or family therapy are often 
important to help people in the client’s envi- 
ronment to understand and deal with the per- 
son’s trauma and support changes that result 
from therapy. If the couple or family relation- 
ships were not strong in the first place, the 
trauma may bring out difficulties in relation- 
ships which will have to be addressed. 

The person who has experienced trauma 
shuts out life experience, can become a 
recluse, and has little room for new or grati- 
fying experiences that might allow the individ- 
ual to repair injuries of the past trauma. In a 
nutshell, trauma work involves helping the 
client move to mastery and pleasure in life 
through gaining trust, power, and compe- 
tence. Uncovering memories alone is not 
enough and dealing with these alone will not 
lead to recovery. Successful treatment has to 
link the shocking memories with current life 
experience vis a vis the person’s interpreta- 
tion of situations in day-to-day living as 
threatening. Supervision and consultation are 
needed to help the therapist or other helping 
professional deal with personal feelings 
which inevitably occur as a result of dealing 
with trauma victims and their issues. 

The CAW Counselling Office hopes you 
have benefitted from these insights obtained 
from Jack Knight, an MSW, CSW looking after 
our members in King City, Newmarket and 
Keswick. If you need any assistance in your 
immediate community for counselling support 
referral, please call Sharron Kehlar at 905- 
644-4282 or Steve Bobas at 905-644-4283. 


Van/Car Pool Program 

If you operate a van/car pool, or need a 
ride we encourage you to register through the 
counselling office and we will update our 
present database to serve you better. Note: If 
you have ceased van/car pool operations 
please let us know. 


Housing Help 

Durham Landlord Listings 
Approximately 20 pages of housing listings 

covering the areas from Pickering east to 

Newcastle and north to Port Perry and 

Uxbridge can be obtained through the coun- 

selling office. 


SUBSTANCE ABUSE REPRESENTATIVES’ REPORT 


Withdrawal Symptoms Can Be 


hen heavy or frequent drinkers suddenly decide to 
quit “cold turkey” they will experience some physical 
withdrawal symptoms, which can range from annoying 
to severe and even life-threatening. 

The severity of these withdrawal symptoms is usual- 
ly dependent upon how “chemically dependent” the chronic drinker 
has become. Those who drink heavily on a daily basis of course have 
developed a high level of dependency, but even those who drink daily, 
but not heavily, and those who drink heavily but not daily, can also be 
chemically dependent upon alcohol. 

When someone who has become “alcohol dependent” decides to 
stop drinking, they will experience some level of physical discomfort. 
For this reason, it is extremely difficult for them to merely stop drink- 
ing “on their own” without assistance and support. 


“Never Again” 

The scenario has been played over and over many times. After a 
particularly damaging or embarrassing binge, the hangover person will 
make an oath to himself and others to drink “never again” and quite 
often is sincere about quitting. 

But with the onset of withdrawal symptoms, also comes the “crav- 
ing” for more alcohol. The body is telling the drinker that it “needs” 
alcohol. As the physical symptoms of withdrawal begin to increase, tak- 
ing another drink simply becomes less painful that not taking one — 
or so it seems at the time. 


The Shakes 


For some, who are less chemically dependent, withdrawal symp- 
toms might be as “mild” as merely getting the shakes, or the sweats, or 
perhaps nausea, headache, anxiety, a rapid heart beat, and increased 
blood pressure. 

Although these symptoms are uncomfortable and irritating, they are 
not necessarily dangerous. But they are often accompanied by the 
“craving” for more alcohol, making the decision to continue absti- 
nence much more difficult to make. 

Even the “morning after” hangovers of someone who only occasion- 
ally drinks to excess, is actually a mild form of alcohol withdrawal from 
the excesses of the night before, as the alcohol content of the blood 
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begins to drop. The symptoms can appear within a few hours after 
drinking. 


The DTs 

However, within six to 48 hours after not drinking, hallucinations 
may develop. These usually are visual hallucinations but they can also 
involve sounds and smells. They can last for a few hours or up to weeks 
at a time. 

Also within this time frame after quitting, convulsions or seizures 
can occur, which is the point at which alcohol withdrawal can become 
dangerous if not medically treated. The symptoms may progress to 
delirium tremens (DT’s) after three to five days without alcohol. The 
symptoms of DT’s include profound confusion, disorientation, halluci- 
nations, hyperactivity, and extreme cardiovascular disturbances. 

Once DTs begin, there is no known medical treatment to stop them. 
Grand mal seizures, heart attacks and stroke can occur during the DTs, 
all of which can be fatal. 


Getting Treatment 

The good news for those who are extremely alcohol dependent, and 
who wish to quit drinking, all of these symptoms can be alleviated and 
even eliminated with proper medical treatment. 

Typically, for those who are mildly dependent doses of vitamins (thi- 
amin) and a proper diet will prevent most of the mild withdrawal 
symptoms from occurring. For the severely dependent, medication can 
be administered, but only by a physician. One approach is to substitute 
Valium for alcohol and gradually reduce the dosage until the patient is 
drug free. 

If you are a heavy drinker and want to quit, consult a trained med- 
ical professional, and be honest about your usual alcohol intake. The 
psychological withdrawal is enough to deal with, without also having to 
fight the physical symptoms. 

You don’t have to do it “on your own” to prove anything to anyone. 
Help is available, take advantage of it. 


FLYING SQUAD REPORT 


Information Meeting November 22 


he Local 222 Flying Squad is holding an Information 
Meeting, Saturday, November 22, 2003 at 11:00 a.m., at the 
Union Hall on Phillip Murray Avenue. Members from all 
units are welcome, and encouraged to attend. 


What Is The Flying Squad? 


We represent a grassroots group comprised of rank and file 
members from several locals across Ontario. 

What Do We Do? 

We make ourselves available to workers who need our help. In 
response to a growing number of strikes and lockouts, especially 
since the elimination of the anti-scab legislation, we rally together 
to bolster picket lines and help at leaflet campaigns and rallies. Our 
support extends beyond the CAW, as we stand beside trade unionists 
from the Steelworkers, CUPE, OPSEU and several other unions that 
have been out on the street in recent months. Our commitment also 
extends beyond labour issues. We are a strong and visible presence 


for social issues such as homelessness, mini- STEVE 
mum wage, racism, globalization, free trade and 
the environment. 

When Are We Active? 

Most of the time, Flying Squad members will be asked to provide 
strike support locally, at their convenience. 

Why Do We Need A Flying Squad? 

We need an active Flying Squad to help give our Union a stronger 
presence in the community and give members an opportunity to get 
active in their Union. Local 222 is the largest local in the CAW, and 
we should be able to make our presence known at any rally or pick- 
et line. It is imperative that we have a long list of volunteers avail- 
able so that we can show support, especially for the smaller units 
who will more likely be threatened with scabs during a strike or 
lockout. Please come out and listen to the speakers. You will find a 
cause worth fighting for, and a group of people to stand with you. 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


Truck/Car Hockey Begins 


ell we are off to another great season of hockey! It does- 
n’t take me long to get into the knack of things. As soon 
as I get down to the rink and hear the stick hit the puck 
and the puck hit the boards I get the urge to put on the 
skates ( the only thing is when the puck hit the boards it 
means the player missed the net). I want to tell you that with all my 
years of hockey here’s some common sense advice about the game. I 
call it a sin — it is a sin to skate your way up to the other blue line to 
the net with the puck or dig it out of the corner and pass it to one of 
your team mates and miss the net. Remember if you miss the net you 
are not going to score(don’t tell the other team). 

Aramark Foods 8, Phoenix Chiropractic 5. Aramark’s Morgan Lane, 
first star, 2 goals 3 assists, Mike Goodes 2 goals, Dan Curwin 2 goals, 
Dave Morton 1 goal 1 assist and Mario Barbara 1 goal, Randy Kulemen 
1 assist. Phoenix Jim Rogers 2 goals, Gerry Snowden 2 goals, Al New 1 
goal 1 assist, Paul Mackey 2 assists, single assists to Jim Broome, Tim 
Silver, Larry Coady and Chris Lynch. 

Ontario Motor Sales 3, Flying Squirrels 1. First star, Cliff Hughes 1 goal. 
Cliff started playing hockey for the first time. Hope he continues. Enjoy the 
game Cliff! Goals to Darryl Guthrie and Steve Reynolds, 2 assists to Butch 
Heroux. Blue liner Brent Bartwell the only goal for the Squirrels. 

Cash Now 4, Bond Optical 3. First star picked by Seadog Smith was 
Bill Prentice 1 goal, 4 assists, Mike Zdanowski 2 goals, Ken 
Vaillancourt 1 goal 2 assists. Kevin Beaton 1 assist. Bond lost the game 


Team Stats 

Ontario Motor Sales 
CAsh Now 

Durham Medical 

Budget Car/Truck Rental 
Flying Squirrels 
Aramark Food Services 
Phoenix Chiropractic 
Bond Optical 
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Points Leaders 
Bill Prentice 
Steve Wilson 
Gary Chisholm 
Dave Leblanc 
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Goaltenders 
John Perrault 
John Murray 

Al Aylsworth 
Dave Hutcheson 
Carmen Rooney 
Bruce Hawkshaw 
Vic McCullough 
Tom Haraj 

Dave King 
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because their coach Brian Cane wasn’t there. 
Gary Chisholm 2 goals 1 assist. Good game Gary! 
Dennis Jacobs 1 goal and 1 assist, Hank Meyers 
and Paul Heard 1 assist each. 

Durham Medical 6 Budget 4. Durham 
Medical first star Steve Wilson 3 goals 1 assist, 
Gary McGee 1 goal 2 assists, John Deboo 1 goal, Dave McArthur 1 goal. 
1 assist to Terry Hedges, Ralph Ruff and Dave Snell. Budget Chuck 
Bickle 1 goal 2 assists, Carl Walker 2 assists, Joe Burns 1 goal (I can’t 
read Smitty’s writing for the other two goals). 

Aramark 2, Flying Squirrels 2. Aramark first star Mike Goodes 2 
goals. Assists to Mario Barbara. Where was Capt. Morgan and the rest 
of his team? Squirrel’s Gord Moore 1 goal, spare Jerry Zahn 1 goal, 
assist to Al Collins. 

Phoenix 2, Ontario Motor Sales 2. Phoenix’s Al McMillan first star 1 
goal, Kevin Wilson 1 goal, assist to Gerry Snowden. 0.M.S Steve Elliott 
first star with 1 goal. Chris Hughes 1 goal. Assist to Dale Gordon, Steve 
Reynolds, Darryl Guthrie and Gary Bedlam 

Durham Medical 4 Bond Optical 3. Durham Medical first star 
Number 9 Steve Wilson, sharing first star spotlight with Kyle Main guy, 
2 goals apiece, assists to George McCall, Terry Hedges and Ralph Ruff. 
Bond Optical Gary Chisholm 2 goals Dennis Jacobs 1 goal 2 assists. 

Cash Now 2 Budget Rental 2. Cash Now’s Steve Mullen, Bill Prentice 
1 goal each, assist to Darryl Baker. Budget Car Rental Dave Leblanc and 
Ron Martin 1 goal each, assist to Tim Buttons haw, Tim McGuigan and 
Carl Walker. First star of the game was Bruce Hawkshaw stopping a 
penalty shot. 

All the games have been very very fast. I don’t know why everyone is 
in such great shape. I think they are doing a lot of extra push-ups after 
work, probably in the wee hours of the morning. We all miss Vic 
McCullough. Hope he returns soon! 


Toronto’s Hospital For Sick Children 

On December 5th and 6th will be our 25th year Truck Plant Gate 
Collection for Sick Children’s Hospital. The money that we collect is 
used for toys, games, tickets to sporting and musical events, televisions, 
VCRs Arts and Craft supplies, hand-made items and much more. I 
would like to see everyone in Oshawa in all the Plants make this a spe- 
cial year for the children in the Toronto Sick Children’s Hospital. I am 
asking anyone and everyone to donate whatever they can to the hospi- 
tal. Donations can be given at the Truck Plant gate collection December 
5th and 6th or you may donate by cheque, make it payable to “Hospital 
For Sick Children, Toys And Games Fund.” Place your cheque in an 
envelope with your name and address on both the cheque and the 
envelope. The envelope will be used to send a receipt that will be 
issued to you from the hospital. 

Please help us to help them have a good Christmas! The mailing 
address is The Hospital for Sick Children Foundation, 555 University 
Avenue, Toronto, Ontario M5G 1X8. 

Until next issue, see you on the ice. 


Support 
The United Way 


BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


ive weeks have passed since my last article, not without lots of 
action, fun, and some terrific bowling by both the high average 
and low average folks! Proof of this is the result of several con- 
verted splits made by the following bowlers: 

Sept. 25 — 3-7-10 made by Gary Jeffrey 

Oct. 1 — 2-4-10 made by Jon Mitchell 

Oct. 9 — 2-10 made by Gene Supryka 

Oct. 9 — 2-5-7 made by Jon Mitchell 

Oct. 9 — 1-2-4-10 made by Lance Livingstone 

I encourage all team captains to let me know of similar difficult split 
conversions made by their members. At the present time, I only see 
ones made by our own team, and others close by. I know there are lots 
made that I don’t get a chance to report on. 

A total of 66 200+ games were thrown as well, over the last five 
weeks, 11 of them by our ladies! Among the more notable ones were: 

Gary Jeffrey 254, Sharon Armour 252, Mike Bested 247, Ted Whitely 
245, and Gene Dinneen 244. It goes without saying, that you just don’t 
make too many mistakes, you fire those great 
scores! 

The 600+ triples are starting to emerge also, 
with seven tossed over these five weeks, four on 
Oct.16. Below are the results: 

Sept. 25 — Ted Whitely 218+245+184 (647) 

Sept. 25 — Sharon Armour 150+208+252 
(610) 

Oct. 2 — Syd Graveline 235+179+186 (600) 

Oct. 16 — Gene Dinneen 176+244+186 (606) 

Oct. 16 — Mike Bested 187+167+247 (601) | 

Oct. 16 — Jim Cassells 203+ 189+224 (616) 

The above stats show Sharon Armour’s 252 single | 
and 610 triple leading the way in both categories for 
the ladies so far, and Gary Jeffrey's 254 single game, 
tops for the men, while Ted Whitely’s 647 triple is 
the men’s best right now. Great bowling folks! = 

The beat goes on, with all kinds of five pins being 
missed as well this season. It’s a certainty we'll sur- 


pass last year’s total of 606, if we just keep up the 
pace! 

In case those birds playing on Beth Tate’s 
team, follow through with their threat of expos- 
ing my five-pin whiff on October 9, by way of an 
editor’s note, I surely must expose the fact that . 

Sharon Armour finds it extremely difficult to 

understand how she can have a higher average 

than any one of those sandbaggers, especially 

after her team couldn’t even salvage a single point on October 9, while 
playing them, even though Sharon’s team had a 2,936 total pinfall! Are 
those characters the “Ultimate Sandbaggers” or what? 

(Editor’s Note: See Bill Mutimer, Charlie Peel and/or Doug 
Sanders’ articles.) 

As long as I’ve been in this league, I don’t ever remember someone 
from our league winning the Thursday night men’s league (bowling 
next to us) 50/50 draw, but Shawn Senecal, a member of the new Pin 

Heads’ team did just that, for a whopping $80.50! 
On October 2, Glen Killens, pacing for the 
night, won our 50/50 draw of $37. Who do you 
think ended up with the cash? Of course, wife 
Debbie! Later on, he left a five pin on his first 
ball, but was intent on converting it, ’cause he 
sure didn’t want to have to ask for a dollar back, 
now did he? 
| You know all the nonsense that the Rookies’ 
; team puts up with, from yours truly, such as 
reporting that Sharon French, a member of that 
squad, has a total of eight five pin misses in the 
first six weeks? Well, after Butch and my five-pin 
miscues on October 9, Bob Poff made sure our 
names were added to their team roster. How 
about that? 
Well, that’s about all the damage I can do for 
now, so until next time, good bowling, and watch 
out for those five pins! 


BOWLING REPORT 


CAW 5 Pin Bowling Results 


elcome to another season of bowling, new and returning 
bowlers. Bowlers are still needed, speak to an executive 
member if you know someone who may be interested. 
Good luck in the Hi-Low tournament. 

Have a great year. 


600 Club Rick Marshall 638, 665, 628 
Cheryl Ward 673 Paul Beaumont 608 
Dave Ricketts 685, 672, 652 Rob Marshall 664 
Dave Schaeffer 633, 622, 687 Robert Revoy 654, 679, 681 
Diane Maybee 615 Ron Jones 687, 663, 690 
Donna Phalen 620, 636 Ron Murray 634 
Gail Mark 621, 640 Santo Chiodo 655, 659 
Greg Buller 656 Susan Hanley 644 
Harry Langkraer 683 Tom Byrne 616 
Jack Laurie 623 Vito Casalino 624 
Joe Bartlett 673, 688, 693 Lynn Gowan 616 
Mark MacDonald —635 Doug Hodgson 631 
Maryann Yurchi 627 Dee Welsh 606 
Misty Henderson 636, 604 Bob Huff 605, 603 
Norma Harrison 638, 619 Randy Maybee 642 
Peter Stirpe 693, 633 Dave Murray 654, 665 


ROB 
MARSHALL 


Diana Scattergood 628 Steve Pollock 621 
Earl Marshall 668 Todd Taylor 602 
Emery Bastarache 644 Steve Brackenbridge 639, 675 
Gary Henderson 660, 634 700 Club 
Picasa 2 Dan MacLean 707, 744 
Gary Henderson 762 

John. Byrne 695, 608 Mike Powers 733 
ans Macks 651 Harry Langkraer 714 

aes Homes al Peter Stirpe 747 
din Meise 670 Diana Scattergood = 711 
Les MacDonald 664 Vickie Arrigo 327 
Louis Gervais 623, 661, 618 oie 8 a 
see 08) santo Chiodo 788, 738 
Mike McMartin 622, 660 Sieve Bell 753, 717 
Mike Fone Val Steve Brackenbridge 707, 719 
Mike Saunders 639 Tim Walton 72] 
Ray Derry 651 
Rick Deshane 631,611,689 Pat es 
Tim Walton 658, 647 y ; 
Vickie Arrigo 656, 684 800 Club 
Wayne Czarkowski 671, 629, 648 Gary Henderson 820, 885 
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Results Of The 2003 Derby 


he derby was held the second week of 
June, here’s the results: 


Big Fish 

1st Place: Al Russell, 5.7 Ib 
2nd Place: John Adair, 4.0 Ib 
3rd Place: Jim Brinning, 1.9 lb 
Hidden Weight Dan Cole 


Congratulations to the Tackle Box Winner, 
Bill Rorabeck. Congratulations Billy, there’s a 
lot of fishing trips in the two boxes, and that 
nice rod and reel. 


CAW BUCKHORN CLASSIC REPORT 


Winners in the draw at the camp: 

1. Barbecue and $100 gift certificate from 
Halenda’s, Jason Kingsley of Oshawa 

2. Portable bar fridge, Dale Carpenter of 
Oshawa 

3. Texas Mickey, Mark Owen of Oshawa 

4. Smoker, Matt Crumb of Harwood 

Congratulations to all and everyone. A lit- 
tle rain on Friday gave us a slow start, but 
come Saturday the sun came out to greet us 
with beautiful weather for the rest of the 
weekend. 


CHARLIE 

Thanks to everyone for the support. 

We are having a Beef Draw on December 
11, 2003: 1st prize, 300-400 Ib. of beef, cut 
and wrapped; 2nd prize, 25 lb. turkey; 3rd 
prize, 20 lb. ham. Tickets are $1 each, book 
of 6 for $5, 3 books for $10. They’ re available 
in the plants. I’m on the third shift in the 
Truck Plant. 

Special thanks to Tina Moore, and Keith 
Osborne, District #11 Committeeperson, and 
the CAW Local 222.4% 


CAW GOLF LEAGUE REPORT 


A Start On The Season’s Golf Results 


n last month’s report I said that I would re-cap all of this season’s 
tournament and match play results but the Oshaworker deadline 
is upon me and I haven’t had time to compile all of the informa- 
tion. I will, however, give you the results of the last two tourna- 
ments of the season. 

The Closing Day tournament occurred on yet another beautiful 
sunny day and was won by the team of Dave Hutcheson, Dan and Mike 
Peters, and Rick Lister at 9 under par. One stroke behind in second 
place was Bill Cain, Rob Klinc, Mark Petre, and Harry “Conan” 
Berberian. Sorry Harry, I couldn’t resist. Everyone should know that I 
will always try to get a laugh at other people's expense here. Besides, 
when I was a kid, I was always ribbed about my surname. 

The Tournament of Champions held at Heritage Heights G&C in 


Petrolia was again a fantastic day for golf. It was 
won by a foursome consisting of members from 
the CAW Retirees’ league. I will leave their names 
to Bernie Heming to gloat about. Second place at 
8 under par went to a team from our league 
made up of Bruce Cashley, Terry Jenkins, Wayne 
Brine and Noel Coulter. DAN 
The t-bone steak dinner afterwards alone was FORMOSA 
worth the three-hour bus trip down there. Thanks 
go to Terry Spence for making this event the success that it was. 
That's all for this month. I’'ll be back next month with the entire sea- 
son results and perhaps let you know who was the worst dancer at the 
banquet. 


MN DLEANGY PARTY 


Watch the Final Race of the season on our 


Monster TV Screen 
Sunday, November 16, 2003 


oors Open 11:30 a.m. 


CAW Local 222 Union Hall 
1425 Phillip Murray Avenue, Oshawa 


*$25 admisison ‘must be 19 years of age 
(includes Meal, T-shirt & Prizes) 


Proceeds to Charity 


Keys To Us ¢ Door Prizes ¢ Cash Bar 


For tickets see Recreation Committee Members 
Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Frances Berney, Dennis Gibbs, Chuck Thomas, Gregg Barton, Lloyd Masters, Al Boos 
or Terry Spence at the Union Hall 


Limited Number of Tickets Available 
Sponsored by Labatt’s/Budweiser 
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FOR SALE 


Waterfront building lot, 214’, north Pigeon 
Lake near Bobcaygeon, sheltered boat 
docking, boat five lakes on Trent, good 
fishing, $79,500. Call: 905-433-2907 


3500S V8 English Rover Saloon, needs 
work, all parts good, $500 firm. Call: 905- 
723-3040 


GMC 1987 1/2 ton Wrangler package, 
loaded, cap, tonneau cover, excellent 
condition $5200 obo, 4 Centerline rims 
$400, 14’ boat, motor 20 hp, trailer, 
$1500. Call: 705-786-0711 


Snowmobiles; 1979 Lynx, new 340cc 
motor, excellent condition $1300, ’80 Jag 
340cc, runs but not ridden last 2-3 yrs, 
$1000 obo. Call: 905-263-8842 


1992 Sunbird LE, 102K, excellent run- 
ning condition, needs body work, as is 
asking $600 obo. Call: 905-728-2039 


Pine cannon ball bedroom set, dresser 
witriple mirror, 2 night tables, blanket 
box, armoire, stand-up swivel mirror, 
$1900 obo. Call: 905-579-4300 


Lovely manufactured home fully fur- 
nished, large lot, small park, 2 bedroom, 
2 bath, gated community, between 
Orlando Tampa winter haven Florida. 
Call: 705-786-1291 or 705-786-1299 
Simon & Garfunkel tickets, Nov 30/03, 4 
tickets available, great price. Call: 905- 
460-5093 

1x4 pine T&G flooring, new in packages, 
approx 700 sq ft, $1.25 per sq ft, sold as 
lot only. Call: 905-571-7557 

Oak entertainment center $150, beveled 
fireplace doors $60, Tony Little Giselle 
$75, child’s oak rocker $50, antique arm- 
less spring chair $25. Call: 905-623-8086 
Drafting table $100, 4 upholstered 
kitchen chairs, white w/blue, $15 ea. Call: 
905-436-2806 


Due to space limitations, 
not all Oshaworker classified 
ads are necessarily 


published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


1986 Chevy 1/2 ton, no box, new fender 

& wheel wells, as is, runs great, $1000 
obo, 2 Goodyear ultra grip snow tires 
P205/70R/15, only used 2 weeks, $200 
obo. Call: 705-887-1056 


Karcher pressure washer $245. Call: 
905-576-6870 


Chest freezer, cross-country skis & poles, 
boots 38, yellow neon rain jackets (2), 5’ 
steel pole & jack. Call: 905-438-1740 


Kitchen table & 5 chairs, good condition 
$99. Call: 905-668-0146 


Cobra Sportsman CB radio 46WX, $100, 
free piano. Call: 905-983-8207 


Lawn ornament antique horse drawn field 
scuffler $60, Phonics game, excellent 
condition $200, Rage snowboard, boots & 
bindings, size 5, $100. Call: 905-987-5415 


Corner computer desk $30, exercise bike 
$20. Call: 905-668-8497 


White GE appliances: frost-free fridge, 
self-cleaning stove w/hood, built-in dish- 
washer, microwave, all in excellent condi- 
tion. Call: 905-666-3942 


4 x 8 utility trailer, folds up for easy 
indoor storage, 2 yrs old, $200 firm. Call: 
905-263-8080 


3500 amp generator, Makita, used very 
little, excellent condition, asking $1200 
obo. Call: 905-373-4088 


1992 Suburban 4x4, 350 hp, low km, 
electric lawnmower, Noshiki racing/tour- 
ing 10 spd bike, Lackey x-country 
skis/boots & poles. Call: 905-579-8360 

Classic model cars, various colors, con- 
vertible coupe, original boxes, mint condi- 
tions, videos, books. Call: 905-723-7872 


Bathtub chair, commode chair for side of 
bed, both like new, $30 for both. Call: 
905-725-7710 


Craftsman 10” table saw, cast iron top & 
accessories, $450 obo. Call: 905-985- 
7749 


Weights 400lb, bench, bars, lat machine, 
$300, HD radiator ’87-90 3 liter Dodge 
mini van, 6 months old, $75, mountain 
bike 18 spd, good condition, $65. Call: 
905-983-5405 


1999 9.9 hp Mercury outboard, like new, 
asking $1375, 18’ ATV snowmobile trail- 
er, tri-axle, galvanized pullout ramp 
$1800, Gazelle exercise machine $150. 
Call: 905-983-9170 


Trailer home, 3-bedroom, well main- 
tained, accessible year round, located on 
Madawaska River, private 1-acre lot, 
asking $56,000. Call: 905-576-1654 


OSHAWORKER Deadline 


for the December 2003 issue is 
Friday, November 14 at 4:00 p.m. 


G3 Imac 350 mhz CD rom, all OEM disks 
& zip drive included, asking $500, great 
home or school computer. Call: 905-579- 
7631 


GMC 1987 Wrangler TB1, 305, excellent 
condition, newer cap, loaded, must be 
seen $5800 obo, 5-bolt Centerlines, fit ’72 
Chevy's prior, $500. Call: 705-786-0711 


1996 Pontiac Sunfire, auto, air, 4-dr, 
155,000 km, mint condition, lady driven, 
Del wipers, white, certified, e-tested, 
asking $5300 obo. Call: 705-799-7195 


Dining room set, dark oak oval table, 4 
chairs, buffet & hutch, $500, queen size 
motionless waterbed w/bookcase head- 
board. Call: 705-743-4598 or 905-571- 
6685 


Large upright freezer, good condition 
$125, woodstove $50, 200-gallon gas tank 
w/hand pump $100. Call: 905-263-2686 


All fridge refrigerator $700, chest type 
freezer $200. Call: 905-579-7275 


Rough lumber 11/4” cherry, 200 lineal ft, 
$550, 150 lineal ft 2” cherry $400. Call: 
905-213-0412 


Turbo 400 transmission, won at Autofest 
2003, rebuilt by Mister Transmission, 
$600 obo. Call: 705-799-2062 


Bell upright piano, original ivory keys, 90 
yrs old, good entry level piano, asking 
$500. Call: 905-683-6176 


1998 tent trailer 10’, 3-way fridge, stove, 
furnace, cooler, sleeps 8, awning, bat- 
tery, propane, excellent condition, $5600 
obo. Call: 905-377-9014 


1983 Cutlass Supreme $3500, corner 
fiberglass tub $300, microwave stand 
$25, tiller $30. Call: 905-986-0482 


2003 Impala Silver, $24,000 obo. Call: 
416-720-1021 


1978 Chrysler Cordoba special order, 
318, 4BBL, auto, ps/pb, charcoal gray, 
75,029 miles, 1 owner, stored last 14 yrs. 
Call: 705-741-1718 


1991 Olds Regency Elite as is, good for 
parts $600 plus transfer cost. Call: 905- 
723-0797 


Bell Express Vu satellite dish, asking 
$100. Call: 905-668-3456 


Chrome step bars $705 retail, chrome 
bush bar $820 retail from 2000 Chevy ext 
cab, used 2 yrs, best offer. Call: 905-432- 
9315 


1999 Pontiac Grand AM SE, 165K, $9800 
obo, 1999 GMC Sierra, 160K, $13,900 
obo, 1991 Pontiac Grand AM, standard, 
as is $700 obo. Call: 905-259-2854 


Dr. Louis Garfinkel 3 .sc., p.c. 


is pleased to announce the 
relocation of his Chiropractic Practice 
as of December 1, 2002 


MDM Medical Clinic 
80 Thickson Road South 
Whitby, Ontario LIN 7T2 


Phone: 905-430-3295 


conveniently located in the A&P Plaza 
behind Taco Bell 
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1999 Starcraft aluminum boat, 14’ 
Karavan, all galvanized trailer, Honda 4- 
stroke 20 hp motor new July ’03, floor 
swivel chair & anchor. Call: 905-697-8791 


Washer, 2 dryers, stove, queen size duvet 
& cover, 2 queen sheet sets, glasses, 
mugs, bagel toaster, dishes, veg steamer, 
lace toppers & more. Call: 905-986-5352 


Gretzky print, James Lumbars Ltd 
Edition, beautifully framed, non-glare, 
$550. Call: 905-697-8316 


Pent 4 160 GB, hard drive, cordless key- 
board & mouse, modem Windows XP, 
HD cooling fans, CD winter plus, reg 
$2750 sell $1700 with LCD 15” monitor. 
Call: 416-431-3196 


Princecraft 16’ Super Pro, 70 hp 
Evinrude, Princecraft trailer all 1996, 
bowmount electric, 2 tops, good condi- 
tion, low hrs, great pkg $12,800 obo. 
Call: 905-433-1270 


Seasoned firewood 12” & 16” cut & split, 
delivery. Call: 905-263-2038 


Fairisle sweaters hand made adults & 
children, phentex slippers & cotton dish 
cloths. Call: 905-728-6062 


Black walnut wood for furniture or fire- 
wood, tree is down must be taken away 
$50. Call: 905-728-8016 


250-watt speakers still in box, brand new, 
oil cooled, $550. Call: 905-377-0250 
Truck box liner under rail, fits Chevy 8’ 
box 1989-98, 2 yrs old, used 1 yr, good 
condition $110. Call: 905-434-2996 


OSHAWA 


Jack Vlad a Associates 


Nav Balsara, 
M.Sc., CCC.A. 


Jack Vlad, ™.a. 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 
OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


John I. Vlad, ma. 
Audiologists, Reg. CASL PO 


1989 Jeep Cherokee 4x4, excellent 
shape, 9 tires, aluminum rims, 5” body 
lift, Pioneer CD, lots of new parts, $3200, 
Karcher electric power washer $75. Call: 
705-799-5164 

1999 Polaris XCR 700 triple/triple, excel- 
lent condition $4500. Call: 705-454-3498 


Computer table & hutch, 49”L x 26’W x 
62”H, table has 2 drawers, hutch has 2 
cabinets, $125 obo. Call: 905-983-8100 
1890 Queen Anne rocker, original; pick-up 
truck loaded, dry hard wood stove $75, 60 
hp Evinrude best offer. Call: 705-652-1816 
Fortress 2000 3-wheel scooter with ramp 
& canopy, good shape $2500. Call: 905- 
576-3588 


Single enclosed aluminum FLOE snow- 
mobile trailer, lightweight, UV-resistant, 
plastic polymer toy carrier, cover, tongue- 
jack, spare tire, $2400. Call: 905-579-3360 


Brunswick billiard table 6’ x 10’ approx, 
billiard, balls, snooker balls, cues, bridge 
& rack, also Thomas organ Symphony 
720 w/foot pedal, excellent condition. 
Call: 905-728-3448 

1963 Thunderbird, 390, pw/ps, a/c, 
needs restoration, extra parts, $6100 
obo. Call: 905-723-5715 

1987 Grand AM, 4-dr, whole or part out, 
good engine & body, transmission shot, 
very little rust, best offer. Call: 905-576- 
4740 

Canon 35mm camera: EOS 3000. Call: 
905-404-8914 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Testing for all ages 
OAE -— Otoacoustic Emission 


(INFANT HEARING SCREENING) 
ABR - Auditory Brainstem Response 


(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 


Simoniz $1500 electric pressure washer, 
turbo nozzle, TO 2025 PSI, used once 
$200. Call: 905-623-5392 


Hay 500 square bales $1.50 ea. Call: 
705-277-2293 


Chainsaw professional sharpener, lawn 
tractor 12 hp needs starter motor $400, 
chest waders Red Ball new $50. Call: 
905-721-2844 


1995 GMC 2500 SLE 4x4, 350, auto, 
loaded w/options, tow pkg., w/gooseneck 
hitch, asking $15,000, excellent shape. 
Call: 705-932-2543 

4 x 6’ box trailer, removable sides, will 
hold ATV $500 obo, solid birch bunk 
beds w/2 under drawers $550 obo. Call: 
905-655-4959 


1977 Pontiac LeMans Sport Coupe, 350, 
4 barrel, 4 bolt main, 22,000 miles on 
rebuilt, body/paint excellent, asking 
$4800. Call: 905-986-0436 


Elite ping-pong table, HD frame with HD 
wheels, folds & rolls easily for storage, 
asking $150. Call: 905-983-5536 


Coffee table: brass & glass, rectangular, 
$50. Call: 905-579-8412 


Woodstove 24”W x 15”H x 16”D, double 
glass doors, c/w insert stainless chimney 
cap & fire shield, asking $650 obo. Call: 
905-434-5577 

Extra long single bed & frame $200, 3-pc 
sofa sectional $200, 6 light chandelier, 
maple wood, $75. Call: 905-576-1653 
Ford short box, dual tanks, 1988 to 1992, 
mint shape, from Tennessee $800. Call: 
905-987-4087 

2 speakers, Cerwin Vega 125 W, new 
over $800 asking $250, also movie 
screen $35. Call: 905-576-8697 


HEARING SERVICES 


DOCTOR REFERRAL PREFERRED, BUT NOT REQUIRED 
State-of-the-art Audiology Clinic 


ALL MAKES — REPAIRS — FREE LOANERS 


Be sure to visit 
a university-trained 


professional audiologist 
before purchasing 
any hearing aid 
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FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 


NOVEMBER 2003 


ELIM et 


Tired of being in pain? 


Come 
to our: 


“This 
allowed me 

to discontinue 
use of all other 
medications 
and modes 

of treatment 
and control 
my chronic 
pain myself... 
I now have 
my life back”. 


C. Allinotte, 
Registered Nurse 


We can help you! 


FREE Pain Lecture 


By Internationally Renowned Pain Specialist 


Topics Include: 
Why are you in chronic pain? 
How you can manage your own pain. 


Free Demonstrations on: 
* Back and Neck Pain 
* Carpal Tunnel & RSIs 


* General Pain Syndromes 


When and Where? 


Thursday, November 13, 7:00pm 
CAW Union Hall 
1425 Phillip Murray Avenue, Oshawa 


Research proves Acuhealth’s pain relief is 
['WICE as effective as physiotherapy. 


Rehab Report, Vol.2, Issue 2, Summer 2003 © Florida Hospital Rehabilitation & Sports Medicine 


For more information, call: 


1-800°567-PAIN (7246) 


Acuhealth, the new science of pain management 
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Ladies 12-spd bike, newer condition $50, 
solid glass cake display stand $10. Call: 
905-579-6407 


Plough — 2 shear fits Ford N8 or N9 trac- 
tor, $275 obo. Call: 905-722-5064 


Microwave $5, Dobo kitchen table w/4 
chairs $50, baby stroller deluxe $60, 
queen comforter w/matching valances, 
pillows, bed skirt etc., dark green, b/o. 
Call: 905-434-4956 

Inglis portable dryer apt size, good con- 
dition b/o, Admiral stove, 24”, 4 burner, 
good condition, b/o. Call: 905-728-9919 
1994 Jimmy, 2-dr, Vortex motor, 234K, 
p/w, electric starter, clean-air, certified 
$5500. Call: 905-728-5960 


Full size box mat $75, ext cab mat $50, 
grill inserts $50, for 1999 & up, propane 
tank holder for boat. Call: 905-723-7574 


650 Yamaha specials 1978, 1980. 1980 
needs coil, good shape, on the road in 1 
day, 1978 for parts, $400 pair. Call: 905- 
434-5249 


Canaries; male & female, Craftsman 10” 
radial arm saw w/dual voltage $600 obo 
hardly used, 1984 Cutlass, 112,000 km 
$800 obo. Call: 905-728-9181 


Dog carrier $50. Call: 905-665-8078 


Golf balls $3, Cannon AE-1 camera 
w/50m lens, $100, professional tri-pod 
$50. Call: 905-576-2142 


Dog kennel in box, 7-1/2’ x 13’ x 6’, ask- 
ing $250 obo, brand new never used. 
Call: 905-571-7218 


33’ x 12’ Kropf park model trailer plus 2 
sheds, private dock, located on Rice 
Lake in Heritage Trailer Park, must be 
seen. Call: 905-436-6899 


Purple Martin bird house $35, Barbara 
Ann Scott doll $275, student desk with 
attached book shelves $15, street lamp 
$100. Call: 905-723-9000 


1992 Blazer, 4-dr, 4x4, loaded, white, no 
rust, excellent condition, 90K, certified & e- 
tested, $4500, Kenmore apt size washer, 
working condition $99. Call: 416-266-5011 


2001 Formula Deluxe ski-do, 500cc, 
reverse, electric start, also 6’ blade for 3 
PHT, $250, Ariens snow blower $200. 
Call: 905-983-9204 


Computer desk, IOOF lodge ring, also 
IOOF stuff, 38” long barn boards 8” & 10” 
wide. Call: 905-728-1148 


Collectors; original Barbie computer, 
tower, monitor, keyboard, mouse, speak- 
ers, software, digital camera, mouse 
pad, manual, all original w/decals. Call: 
905-668-9010 


Set of 1995 GM manifolds, fits 454 or 396, 
needs planning, $200. Call: 905-355-2037 


Chesterfield & chair good condition 
chair: La-Z-Boy & end of chesterfield, 
asking $400. Call: 905-576-2381 

Honey oak entertainment unit, suitable 


for corner or wall, fits 27’-29” TV, $275. 
Call: 905-436-7834 


Employee Counselling Program 


Located at 850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family 
to solve any type of problem. 


This program is also available to spouses and retirees. 
Your Union Counsellors 


Steve Bobas 
905-644-4283 


Sharron Kehler 
905-644-4282 


Wedding ring/diamond engagement ring, 
yellow gold, $600, mans black leather 
jacket, size 42, excellent condition $600 
new asking $225. Call: 905-436-2493 


Washer $225, dryer $135, compact dryer 
220 vac $135, stove gold $125. Call: 905- 
728-9203 


Paint sprayer; Wagner Pro Gold 
Contractor series, paint directly from 
can, model 404, have instructions, $195 
negotiable. Call: 905-430-1487 


Exercise equipment with videos, infant 
car seat, baby swing, kitchen table, 
stroller, apt size washer & dryer. Call: 
905-579-2522 


2002 Pontiac Montana GT extended, 
power doors, 29,000 km, fully loaded, 
$23,000. Call: 905-983-5117 


Oak curio cabinet 33”’W x 60°H, side 
glass door, openings very spacious, 6 
months old, excellent condition $325. 
Call: 905-697-1025 


Cedar for hedges $1 any size, rain bar- 
rels with screens & taps $40. Call: 905- 
263-2089 


NOT ALL ORTHOTICS ARE CREATED EQUALLY 


How Can You Be Sure You Are Getting 
The Best Possible Orthotics Devices? 


To be sure that your orthotics are always fully addressed, a minimum of five office visits are provided for each orthotics patient. 


No Extra Fees. 


Andrew Springer: 


For every set of orthotics a full biomechanical examination is conducted, plaster casts 


of your fee are molded, and an insurance approved fully accredited laboratory is used. 


Every patient gets a full length, cushion and leather top cover on every set of orthotics. No 


Extra Fees. 


Our office has direct billing with Green Shield. No Deposit Required. 


A Brief Profile 


Andrew Springer has been a practising Chiro- 
podist since 1983. He has practiced in a variety 


of public and private practice settings. During his 
career he has been active in a number of profes- 


sional activities that include the following: 


¢ President, Ontario Society of Chiropodists, 


You are seen by a licensed practitioner. No Doctor Referral Needed. 1987-89 


© Member, Board of Regents, Chiropody, 
1990-1992 

¢ Chair, Board of Regents, 1993 

¢ President, College of Chiropodists of Ontario, 
1994-1999 

¢ Chair, Advisory Council, 
Chiropody Educational Program 


GLAZIER MEDICAL CENTRE 


NOVEMBER 2003 


Twenty-one years of providing orthotics. Experienced foot specialist, 
means that whatever problem you may suffer from — it’s probably been 
successfully treated before. 


voseph Schneider D.cn.Baa| Yours for foothealth, 


Former Council Member of 
the Ontario College 
of Chiropodists, 
Author, Lecturer 


Joseph Schneider, D.Ch., B.A.A. 
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1974 Mercury Marquis Broughman, 4-dr, 
full power, 77,000 original miles, never 
seen snow, great shape clean, big 460 
engine. Call: 705-878-7497 

Kenmore fridge & stove, white, good con- 
dition $700 pr obo. Call: 705-277-2297 
2001 Alero, 2-dr, 4 cy, 5-spd, sunroof, 
new tires, 74,000 km, 26,000 km left on 
warranty, $13,900 obo. Call: 613-393- 
3401 or 888-663-8267 

1994 Pontiac Sunbird, 148,000 km, 
needs tires & bodywork, $1200 obo as is. 
Call: 905-623-9856 


Mink coat & hat, size 12-14, perfect con- 
dition $750. Call: 905-723-1328 

2-pc gray reclining sofa & chair excellent 
condition, $375 also Pageant Lowery 
organ good condition $600. Call: 905- 
623-2174 


2 old 25 yr GM service rings, 1 ladies 
with 1 diamond $150, 1 mans large 2 
diamonds $650. Call: 905-623-2611 


1989 GMC Sierra 3/4 ton, auto, ps/ pb, 
ext cab, liner, hitch, new transmission, 
236,481 km, $6000 obo. Call: 905-354- 
7646 

1987 Lynx Prowler 5th Wheel, 21-1/2’, 
well maintained, 3 pc bath, fridge, oven, 
stove, dbl sink, sleeps 4, Reese hitch 
incl., $7900, also twig chair & foot stool. 
Call: 905-725-8343 

Technics stereo tuner, Graphic equalizer, 
cassette deck, CD changer, remote 
stand, speakers, owners manual, new 
condition $900. Call: 905-728-4079 


2001 Saturn SLZ, good condition, 
54,000 km, certified & remaining 2 yr 
warranty, $15,000 obo or take over 2 yr 
lease. Call: 905-571-6763 

Elegant queen size brass head & foot- 
board must be seen, asking $100. Call: 
905-263-4145 before 9 PM 


Colonial doors; 32 x 80 $22, 24 x 80 $20, 
18 x 30 $18, 5 pc luggage set $69. Call: 
905-436-9918 after 4 PM 

Sears automatic wood heater, excellent 
condition, very reasonable, must be 
seen. Call: 905-728-1024 

Ski-do, 1974-76, 2 cylinder, 250cc Elan, 
working condition, $400. Call: 905-723- 
6983 


Ladies fur fabric coat, size 14, afghan, 
man’s new snow boots size 10, London 
Fog top coat size 42, antique table lamp, 
punch bowl. Call: 905-985-8146 


Scooter; 3-wheeled with non-tip safety 
wheels, Chauffeur brand name, good 
working condition, rear carrier, asking 
$750. Call: 905-576-3252 


Rollaway bed like new $20, Bagboy ladies 
golf cart with seat $40, antique bell pump 
organ, best offer. Call: 905-728-3519 


1983 18’ Bonair travel trailer comes with 
dishes, bedding, sleeps 4 $4999 nego- 
tiable. Call: 705-743-9238 


HD gold Kenmore dryer, excellent condi- 
tion $200, Direct TV receiver, HU card, 
programmer & dish, asking $350. Call: 
905-433-0160 


Snowboard Empire deck liquid bindings 
$150, boots size 10 $40, or $180 for 
both. Call: 905-436-0646 


Shopsmith all in one saw, model Mark V 
includes all accessories, good condition 
$1200 obo. Call: 905-985-9815 


DURHAM SMALL ENGINE@rogers.com 


Services & Repairs: MOTORCYCLES, DIRTBIKES, 
ATVS, OUTBOARDS, SNOWMOBILES, SNOWBLOWERS 
AND ALL LAWN & GARDEN EQUIPMENT 


FREE PICK-UP & DELIVERY (most local items) 
Email or call us at (905) 571-3032, 
6:00-9:00 p.m. (Mon.-Fri.) 

9:00 a.m.-6:00 p.m. (Sat. & Sun.) 

After Work Hours for YOUR Convenience 


We Buy and Sell Used Motorcycles and Dirtbikes 


Tuck Bed Protection 


* Permanently ‘ 
ees bal nett om 
aad conenon SS 

* Now-ahid ai 
turlace 

© NOT hard and 


shppery the a 


# Litetene Gearanting 


= Migdds to metry inode costour 


LAD i ee grecal for war interiges, 


Seah Beer, ee radkors, Gore, ori 


ipl, Gein Fy rasta, Jeg 


Sooriideds, tered Pio aed pee! 


#7 Rated Bed Liner in Gostomer Satisfaction 


LINE-X DURHAM 


Visit us online at weew.line-xdurham.com 
Call fooay fo book pour appomiment: 


Was 905-448-1792 


250 Wentworth St E. Unit #3 - Oshawa - OH - LIH TRY 


Wate alba: Spy ietitiri! ah’ Ooch eoalnge Call ua for detaie 


1989 Pontiac Bonneville, 190K, needs 
work for road or great for parts $500. 
Call: 905-887-0613 after 6 PM 


Digital LOOK TV receiver $100, maple 
single bed $100, maple students desk 
with hutch $250, wood/glass coffee table 
$200. Call: 905-623-7266 


Snow blower 12.5 hp, 11 hp tractor, 8 hp 
tractor, leaf blower 8 hp, Ford tractor 
snow blower with deck 14.5 hp, large dog 
cage. Call: 905-623-2484 


Sonoma, $10 box liner new $125, muf- 
fler stock 6 months old $40, black wire 
dog cage medium $40, baby gate $25. 
Call: 905-623-5142 


1993 Mazda, fully loaded, many extras, 
185,000 km, must be seen also snow 
blades boots & bindings, used 1 season. 
Call: 905-623-7413 


1993 Grand Prix STE, 187,000 km, 
loaded, everything works, needs 3.4 
motor, $1500 obo. Call: 905-885-9620 


2 acre waterfront lot on Lake Scugog, 
Port Perry, located in exclusive communi- 
ty of custom-built homes designed by 
“Fourteen Estates” $250,000. Call: 905- 
666-9463 


130 gallon aquarium with stand $200, 
almond fridge & 24” stove $150. Call: 
905-725-7052 


SPORTS STATION 


RESTAURANT 
1240 Philip Murray Ave 


DAILY LUNCH SPOCCLSLS - 53 
2S Spates: i Cave leat 


THURSDAYS KARAOKE 1 Go pr.-2 tea 
FRIDAYS - BLIND DRAW DARTS 
Si bely bee - 708% PAYOUT 8.00 pm 


Book Your Christmas Fartries NOYVY!! 


905-434-7507 


SINGLES DANCE 


EVERY SUNDAY 


8:00pm - Midnight 
Jubilee Pavilion 


a4 beurre fue, Cavheriee 


Sdre sion $10 32 before J 20 per 


Hrotewun 


Snipe 4 


Frier:ls 


Event Hotline 


905-626-3575 
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Navy & gold loveseat chair & matching 
oversize ottoman, good condition $425, 
navy area rug $40, navy curtains nego- 
tiable. Call: 905-436-1896 


Portable electric Singer sewing machine, 
Phillips carving knife, pillowcases, vases, 
doilies, sewing stool, old music, afghan, 
tablecloths. Call: 905-623-5749 


Gretzky print, James Lumbars Limited 
Edition, beautifully framed, non-glare, 
$575. Call: 905-441-1278 


14’ boat with 40 hp Mariner motor & trail- 
er, excellent condition, $1800. Call: 705- 
359-1737 


Twin bunk bed, wood finish, comes with 
2 twin mattresses $550 obo. Call: 905- 
579-3211 


Kenmore stove, 8 yrs old, good condition 
$100 obo. Call: 905-435-9908 


Ladies CAW jacket small, mans leather 
3/4 length coat, brown, size 40, 18” crino- 
line for clogging costume. Call: 905-668- 
4600 


Sega machine comes with approx 80 
games, 2 controllers, Play Station, 1 con- 
troller. Call: 905-434-5463 


Regency wood stove, 1 yr old, forest 
green pedestal ash dump, gold doors, 
convector air mate, ash dump. Call: 905- 
263-2008 


4 old oak chairs w/spring seats, antique 
old claw foot table & 3-leaves/6 chairs 
w/original seats & 1 captains, wicker cor- 
ner shelving unit, blonde. Call: 705-454- 
2001 


Dressing table & bench $65, cedar chest 
blonde color $40. Call: 905-725-1404 
Large trailer, 11’ 6” x 7’, good condition 
$250. Call: 905-655-4196 

Go-Cart, belt driven, 5 hp Briggs & 
Stratton, runs great, lots of fun to ride for 
whole family. Call: 905-434-8586 

Oak 8-pc dining room set, extension 
table, maple finish, matching china cabi- 
net, $500, coffee/2 end tables $40, wall 
pictures. Call: 905-725-7003 

1994 Astro van ext., fully loaded, as is 
$3000 obo, washer & dryer, 10 yrs old 
$250 obo, 3.2 hp snow blower, used 
twice, $300 obo. Call: 905-725-9001 


Orono 


VETERINARY 
Hosprrac 


Station 
Street 


Mastercraft scroll saw, 16” variable 
speed, used once $125, dart board cab- 
inet $25. Call: 905-728-7810 


Green fiberglass cargo storage box by 
ARG, fits full size pick-up long or short 
box, sits on rails of truck box, $500. Call: 
905-579-8163 


Baby items; reclining Chicco Mama high- 
chair w/wheels, Evenflo infant car seat 
w/base, oak crib & change table, all 
excellent condition. Call: 905-725-8602 
5-position high chair $40, Fisher Price 
car seat 40lbs $75, brand new girls tricy- 
cle $30, large dog crate $60. Call: 905- 
427-1817 after 10 AM 

1991 S10 Chevy truck ext cab w/cap & 
liner, 5-spd, 2.8L, $600 runs well. Call: 
905-433-1434 


Dr. Derrek de Haan 
Dr. Mathew Stephenson 


Small Animal Veterinary Clinic 
Emergency Service Available 


30 Cobbledick St. 
Orono, Ont. LOM 1M0 


Tel: (905) 983-9010 
Fax: (905) 983-5308 


Main St. 


Cobbledick Exit 
Street 


Main Street 


FINDING 


IT HARD 
TO GET 


AROUND? 


FACT IS, 


Mobility aids like canes and crutches 
are covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, LIG 482 


728-1112 


44 e THE OSHAWORKER 


NOVEMBER 2003 


Power wheelchair like new, used 6 times, 
bought in April 2003, new cost $4000 
asking $1500, also tonneau cover for S10 
pick-up long box $50. Call: 905-725-8719 


1997 Polaris touring & trailer w/cover, 
new shocks, sliders, drive chain, handle 
bar warmers, front & back, 2900 k, ask- 
ing $4000. Call: 705-457-5333 


Century airtight wood stove, glass door, 
26-1/2”H x 22 1/2W x 20 1/2D, $250 obo, 
shower doors w/track & hardware, best 
offer. Call: 905-725-6853 


Tires; 4 Michelin P215/65/16”, plenty of 
tread life, $125, 1 Goodyear Eagle 
P215/60/16”, almost new $35. Call: 905- 
697-9985 


2003 Montana, 9400 km, $24,500, 
Sunbeam bbq, fireplace glass door, 
chimney damper, kitchen hood fan, fence 
mesh coated, all best offers. Call: 905- 
723-3197 


Mirror 24x80, meggar tester, down filled 
sleeping bags, golf clubs, 110V motors, 
relays new, micrometers, Beta tapes, pot 
light, old cameras & computer. Call: 905- 
725-8675 


GM 40 yr ring, 3 diamonds, $700, ladies 
14kt w/gold Gruen watch $100, Oshawa 
#2 Pictorial autographed $125 obo. Call: 
905-728-4287 


Hickory table with 4 chairs possibly 
antique, made in Martinsville, asking 
$400 obo. Call: 905-725-0400 


Indoor electric chair lift 15’ straight rail, 
$2500 obo, good condition. Call: 905- 
728-0688 


QUAL-EFFIC COLLISION CENTRE 


“OUR NAME IS BUILT ON QUALITY” 
“FROM NEW TO OLD WE DO IT ALL’ 


¢ FREE COMPUTERIZED ESTIMATES W/ PHOTO IMAGING 
e ALL FOREIGN & DOMESTIC VEHICLES 


¢ INSURANCE APPROVED 


¢ FACTORY TRAINED TECHNICIANS 
¢ STATE-OF-THE-ART EQUIPMENT 


¢ LIFETIME GUARANTEE 


¢ DOWNDRAFT BAKE-OVEN SPRAY BOOTH 
¢ COLOUR MATCHING SPECIALIST 


¢ UNI-BODY REPAIRS 


¢ FRAME STRAIGHTENING 


e IN HOUSE MECHANIC 


¢e TOW TRUCKS & RENTAL CARS ARRANGED 
¢ LOCAL 222 CAW MEMBERS DISCOUNT AVAILABLE 
¢ SHUTTLE SERVICE AVAILABLE 


Qual-Effic Services of Canada 


905-432-3388 


850 WILSON ROAD SOUTH, 
OSHAWA (SOUTH OF BLOOR) 
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4 tires & rims P205/175/R14, used about 
5,000 km, $200, 4 boxes of Anderson 
hardwood $150, 20 sq ft per box. Call: 
905-579-3698 


4 nearly new 31” mudders, tires 15” alu- 
minum for Ranger rims, pr Michelin tires 
P215/60/16”, rwd transmission, assorted 
carburetors & alternators. Call: 905-725- 
7249 


Gretzky Limited Edition print $450, GM 
ring, corner cabinet $650, blanket box 
$350, cedar chest $450, gingerbread 
clock $275. Call: 905-723-8922 


1998 doublewide Hyland snowmobile 
trailer, 10° long jack, ski guides & track 
mats, large snow deflector, asking $900 
obo. Call: 905-983-9530 


1988 Ford Mustang, 4 cyl, auto, parts or 
whole $200 as is. Call: 613-475-4833 


Ski-do 1974, 2 cyl, 250 cc, working, $400, 
metal disk saw 10” bench type $100, 110 
volt 13 amp 5200 rpm. Call: 905-723-6983 


4 white GE appliances, frost-free fridge, 
self-cleaning stove, dishwasher, 
microwave, will sell as set or individually, 
asking $800. Call: 905-666-3942 


Snowmobile 1994 Yamaha V-Max 
600LE, electric start, hand warmers, 
studded cover, new carbides tang bag, 
asking $2000 obo. Call: 905-728-7928 


Nintendo game system, 2 games, $50 
firm, Brother electric typewriter $80 firm, 
both like new. Call: 905-404-0189 


ne Source € 


30” white gas stove $250 obo good for 
apt. Call: 905-623-5277 

2001 Honda CR80 dirt bike, purchased 
new 2002, mint condition, many extras, 
asking $3000. Call: 705-324-0548 

Baby sets $15, light oak cupboard, bot- 
tom part, 3 doors bottom 3 drawers top, 
asking $75. Call: 905-725-9390 


Cast iron airtight wood stove, tools, 
pipes, lined stainless chimney & face 
cord wood, solid oak door 77” x 30”. Call: 
905-668-5259 


Collectors 1960 Lloyd baby carriage 
steel bodied $60, Deluxe Eaton’s cased 
typewriter, A1 condition $60. Call: 905- 
420-4136 


Ladies 9-drawer dresser w/2 night 
stands, dark wood, $175, Ultramatic 
adjustable bed, single, $300, speakers 
$40/pr, La-Z-Boy chair, blue, $275. Call: 
905-571-9392 


Dining set 2 yrs old, glass top, metal & 
wood frame, 4 chairs, still in plastic wrap, 
matching bakers rack/bar, matching cof- 
fee & end table, $550 all. Call: 905-697- 
6215 


7-pc walnut dining set $300, quality crib 
& change table, used once $375, new- 
born swing $25, all best offers. Call: 905- 
720-0958 


2000 Yamaha V-Max “500”, comes with 2 
helmets, cover, stand, low km, $6500 
obo. Call: 705-786-0759 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 


1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4 
For appointments call 


905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


Hol too eee ee ete! Ga Opened 


GMAC 
PA. Estate 


1985 Dodge 1/2 ton, 6 cyl, auto, cap, as is 
$600 firm, solid door 36’W x 79-1/2” $40, 
truck cap S10 $100. Call: 905-655-7261 


Suzuki RM125, 2001, fast bike, race 
ready, V-Force Reeds, 1 Industries 
graphics, renthal bars, bills silencer, new 
top & bottom end, $4300. Call: 905-576- 
0750 


Crib & change table set, natural wood fin- 
ish, bedding set included, excellent con- 
dition, asking $250. Call: 905-434-1250 


Tykes mountain bike, suitable for 4-6 yr 
old, $30, Kenmore upright vacuum $50. 
Call: 905-434-8384 


Super-Vent chimney 6”, assorted pc's 
including wall kit & offset kit, used 1 sea- 
son, some new, 1/2 price. Call: 905-986- 
0628 


2002 Cavalier Z24, 4-dr, 5-spd, 2.4, 39K, 
non-smoker, pw/pm/pt, keyless, silver, 
tint, certified & e-tested, must sell 
$15,000 obo. Call: 905-809-2575 


6” chimney brush $50, comes with 5 
extension rods, 10 cu ft freezer $150, 
bedroom dresser with mirror $50, all in 
good condition. Call: 905-723-6827 


Single captains bed with drawers $50, 
Austrian crystal chandelier $75 obo, 
Moffat stove, white, electric, $30. Call: 
905-986-1426 


Kirby upright vacuum cleaner, excellent 
condition, all attachments included $200 
obo. Call: 705-878-4704 


Rubbermaid vertical shed $145, cabinet 
Singer sewing machine $75, Lady 
Hamilton community plate, serve 8, blue 
mountain, pair swans, $25. Call: 905- 
723-3562 


You Deserve The 
Best Mortgage 


PRIME RESIDENTIAL 


MORTGAGES 


1415 Highway 2 Courtice Ontario L1E 2J6 


mays Wwww.onesourcegmac.com 


MULTIPLE LISTING SEITE” onesourcegmac @rogers.com 


wmis.ca Toll Free 866-344-9211 


“AT |g FAMILY First Family comes FIRST” 
To Make Your Next Move a GREAT MOVE Call US. 


We work for you! 


> Benefit package supported for CAW Members. 
> Serving our Clients in Durham Region and beyond! 


Service You Deserve, People You Trust!!! 


BELOW POSTED RATES 
0.A.C. 


“If It Makes Sense, 
It’s Approved.” 


Call Allan McArthur 
Today! 
905-743-9211 
www.tmacc.com/allanmcarthur 
: 7: x: 
ae Pe, 


REAL OR" 


Head Office 
1-866-705-4447 


Cathy Glen 
Sales Rep. 


Allan McArthur 
Broker/Owner 


Julie Maxwell 
Sales Rep. 


Tess Greenwood 
Sales Rep. 


Jan Stavert 
Sales Rep. 


Diane Gardner 
Sales Rep. 


Suzanne Retter — Edward McCracken 
Sales Rep. Broker 


Sue Neely 
Sales Rep. 


Marguerite 
Charlton 
Sales Rep. 


Sherry Niblett 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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When The Banks And Lenders 
Compete For Your Mortgage — 


You Win! 


AT ZERO COST TO YOU! 


Southern Ontario’s Mortgage Expert 
JASON MACDERMID C.FP. C.I.M. 
Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


TD) Conaca trest Maal een bat Ss ie Re se 


# To 1.30% Off Posted Rates # More Than 20 Other Institutions @ Rate Guarantees + *Average 


Available Commitment In Hours 


@ Cash Back Programs Up To 5% eee — 
: t ' 
@ Pre-approval In Minutes ae Hini a onpeHne wor # World Class Customer Service 


@ Average Mortgage Approved # Variable (Adjustable) Rates Well 
Within 4 Hours Below Prime 


# TD-Canada-Trust, CIBC, # New, Renewal & Transfers Of # First Time Home Buyers 
Scotiabank, Bank Of Montreal Mortgages Program 


Call Today For Free Expert Advice: 
1-877-400-2567 
www.primerates.ca 


@ Residential, Investment, & 
Recreational Properties 


MORTGAGE INTELLIGENCE 
A GMAC Company 


No Legal Fees & No Appraisal Fees For CAW Local 222 Members! 
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1985 GMC Wrangler pick-up, 6-2 diesel 
engine, cap, new transmission, lots of 
new parts, runs very good, $3900 obo. 
Call: 905-623-4573 


2 Goodyear snow tires P195/70/R14, 
Panasonic cell phone, 3 yrs old, $40 obo, 
Sears AM/FM, 8-track, turntable, 25 yrs 
old, antique, best offer, 16” boys bikes. 
Call: 905-436-3132 

Black Thunder 1/10 scale electric RC 
truck, 4WD, excellent condition, asking 
$175, dual action stepper with computer, 
excellent condition $100. Call: 905-623- 
8306 

Snowboard boots sizes 12 & 6, skates 
Graf 707’s, size 7, Bauer Supreme size 8, 
red Nike helmet, med. Call: 905-728-8016 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 
This applies to 
both active and retired 
members of Local 222. 


1993 Polaris Indy 500 Classic snowmo- 
bile, liquid cooled, 2-up seat, back rest, 
thumb warmers, reverse, long track, ask- 
ing $2500 obo. Call: 705-488-2928 


2001 Polaris TX! personal watercraft, low 
hrs, trailer & accessories included, 1991 
Sundowner horse trailer, 2-horse bumper 
pull. Call: 416-994-0225 


2003 Mustang convertible, low km, 6 CD 
player, 100th anniversary, 2-toned interi- 
or, ext warranty, $38,000 or take over 
loan. Call: 905-721-1317 


Mid efficiency gas furnace, 4 yrs old, 
75000 BTU, 1 yr left on warranty, $650 
obo. Call: 905-579-8180 


Bedroom furniture: beds, dressers & 
mattress, also living room furniture & end 
tables. Call: 905-728-6624 


2 full size bras 2000-04 Monte Carlo, 
1997-03 Grand Prix $50 ea, 6 carbide 
wine jugs $15 ea, bar sink $20, plant 
pots. Call: 905-987-5215 

Girls skates size 4, bicycle w/24” wheels, 
new chain link fencing, 48” height. Call: 
905-728-5705 


High chair $40, toddler car seat Evenflo 
$30, booster seats for table $10, adult ski 
boots Nordica size 9 $20, everything in 
great shape. Call: 905-509-0077 


Rings: 14kt gold antique engagement 
ring $595, 14kt gold 1 carat diamond 
cluster $595, each appraised at $1000, 
beautiful rings. Call: 905-355-2037 


Jacuzzi Spa-Pal 3 person, Plug & Play 
62” x 90”, excellent shape, asking $600 
obo. Call: 905-433-4182 


Golden Glide stairway lift, excellent 
shape, flip-up arms & foot rest, asking 
$2500 obo, short box liner $250. Call: 
905-697-0813 


Desk $10, 3-drawer file cabinets, bug 
deflector for truck $15, Deacons bench 
$25, hood for 1967 Camero $100, book- 
shelf. Call: 905-435-0618 


Dresser upright $50, golf books, floral 
drapes 143 x 94, aluminum screen doors 
$25, wall unit entertainment center, tri- 
pod camcorder equipment, batteries. 
Call: 905-725-1668 


A.R.E. fiberglass tonneau cover, indigo 
blue, fits 2000 Silverado short box, great 
shape, stored for the past year, $450 
obo. Call: 905-697-1210 


Box trailer HD axle & frame, 14” wheels, 
$125, 1/2 hp jet pump, deep or shallow 
well, like new, was $295 asking $125. 
Call: 705-277-2815 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Computer system: Pentium 3 with 
128MB Ram, CD, floppy, modem, 
Ethernet card, 17” monitor, keyboard, 
mouse, speakers, can deliver $325. Call: 
905-439-4789 


2001 700 Formula Deluxe, heated carbu- 
retors, reverse, mirrors, hand warmers, 
run on synthetic oil, Bomader cover, belly 
pan, saddle bags, $5800. Call: 905-743- 
9301 


4 FundEX. Terry Hofkirchner ... 


Chorbered &oc ourtbortt 


income Tox Planning « Preporotion 
/rwetient aad Retirement Mansing 


ARP, AUP, ESP, Mune! Pui 


Conveniently Hotahed at te feet of Park Road SOuEr 
Ta7 Stone Street, Qohawa 
Call for a free consultation 


905-826-8160. 
thofhirchrerairagert. com 


Aer 30 years ol mamage my ede siaried 
) Pobeing Peal ry Perey wear) yal if 
> used fo ten, Pitet, ee gob eis 
lie Thee TH beeing lees loud foe aware bul 
feel “Thor | main bow other | wae 
inking her to sepaat hearse and Row annoy 
She would becom, aqoecially wht wt woe 
ul For 8 peaviaiic rd. Whig the cornea 
Of my loss was goadual, the eftecis 
feanme que notcesble aed it beam 
i ) an area of hosbhty im our relahonship. 
- ii | firaiy stoped ligrearing) may 
Digital Hearing Aids Sree 
. fa ai Proleasional fl me wath the new 
Ae digital hearing aids. ‘Since 
Pen, ce reigtoestap hee gen 
aan ahead wa enipoy meh 
Seat hier ric ier air 


Attention All Large health plan holders, 
Seniors or Person(s) with hearing 
impairments (Adults & Children) 


No charge for hearing bests 


(Hess need nor peter 


ry No charge for initial start 
up kit batbery 


Bachan hor servic 
hawtre, big, ew 


Peat arial 
Administration fee 


[H House calls can be arrangers 


Its All About Hearing 
WWE HAVE ALL THEE KES WVERS 
ia motor of inuies youl low ff you con bane from today's mast 
odvonced digda! hearing technology ond begin mdiscovaring sounds pou 
Tray Paren bec messing 
7 FEARS OF INDLG Tey EEPER ENCE 
Papairs on ail Nechee machoget th Statist with of inswance 
= 1 ime tee 


Re 


AR OUND 
L/ 
905-720-2644 
1? Ontario St, Oshawa 
(Scarborough locations available too!) 
CALL TODAY to book your appointment! 


BLE SCOTT 
Hearing insirumen Practioner 
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Makita cordless 9.6 volt drill with case, 
used once $75, box fan HD 3-spd, works 
great $15. Call: 905-571-1161 


Peg-Perego pram double stroller, navy 
blue with white polka-dots, low mileage, 
very clean, paid $600 new, sell $300. 
Call: 905-725-2139 


Bonaire humidifier, large 3-tank console, 
asking $70. Call: 905-579-2011 


Bug shield for 2003 Chevy truck, running 
boards 2000 Chevy truck short box ext 
cab, LOOK satellite dish & receiver. Call: 
905-697-9609 


Toys: Fisher Price kitchen $30, Little 
Tykes beauty salon $30, Fisher Price crib 
$30, Fisher Price dryer $25, chair $5, 18- 
spd bike $60. Call: 905-728-9871 


1994 Polaris 600XLT sled, mint, clutch 
done, $3000, 20’ Crestliner, 230 hp 
Mercury inboard/outboard, 2 new tops, 
trailer, $7000 obo. Call: 905-985-0235 


Old boat trailer $200 obo needs minor 
work. Call: 905-623-8555 


Rockwell Beaver lathe, 47” long, custom 
steel stand, 1-6” face plate, 3-3” ERS, 
bowl bottom, remove livened tailstock, 
$350. Call: 905-436-7260 


Cherry wood coffee table, 2 end tables 
large, assortment of ladies thin belts, RS 
Cavalier, Ground Effects molding for 
rocker, black. Call: 905-725-0647 


Craftsman snow blower 8 hp, 24”, elec- 
tric start & recoil start, 7 speeds, used 
several times, as new in perfect order 
$750 obo. Call: 905-576-2116 


2000 Astro van, loaded, air, tilt, cruise, 
ABS brakes, keyless entry, 64K, certified 
$13,900 obo, also 1998 Astro, 110K, 
$9500 obo. Call: 905-263-2084 


2003 Chevy Venture van, 7800 km, 
bronze mist, tan interior, quad captain 
seats, stereo, CD, pw/pl, air, take over 
remainder 36 month lease, $558 month 
incl. Call: 905-579-5614 


1997 Neon 2-dr RT, hunter green, brand 
new stereo system, approx $800 value 
with bass box, 125 km, excellent condi- 
tion $8500 obo. Call: 905-576-9063 


Childs 4x4 Jeep, 2-spds, Posi Track, yel- 
low/black/red, light bar, seat belts, cover, 
battery & charger, mint $500 obo. Call: 
905-435-0281 


Westinghouse gold 4-burner electric 
stove, good working shape $50. Call: 
905-728-4825 


Stamp collection, willing to sell by coun- 
try i.e.; Poland, Ireland, USA, etc., 
Canada 1st-Day covers & loose stamps. 
Call: 905-786-2266 


1999 GMC Sierra Z71 4x4, loaded, ton- 
neau cover, towing pkg, 84,000 km, bal- 
ance factory warranty 100,000 km/Apr 
/05, $23,500 certified or $22,000 as is. 
Call: 705-745-2848 


Kenmore washer & dryer, vertical air 
conditioner, $100 each, all in good work- 
ing condition. Call: 905-579-0964 


6’ snow blower, 3-point hitch good shape 
$500. Call: 905-342-3139 


Plough two-shear, fit N8 or N9 Ford 
Tractor, $275 obo. Call: 905-722-5064 


Trish Romance “Candlelight Stroll”, rub- 
ber truck liner for short box, bug deflector 
for Yukon, cargo cover for Yukon. Call: 
905-728-3328 


Solid oak, dark stain dining room set w/2 
leafs, buffet, hutch, 4 chairs, show room 
condition $750. Call: 905-579-2981 


1994 Yamaha Bravo 250cc, oil injected, 
light, excellent for ice fisherman, asking 
$900 obo. Call: 905-983-9530 


1993 Suzuki Side-Kick, JXL, loaded, 
white, auto, will certify, mint condition, 
also honey color laminate hardwood 
floor, folding chairs, wall pictures, clocks. 
Call: 905-433-7988 


Burgundy reclining sofa & chair set, chair 
has built-in vibrator/heat control, excel- 
lent condition, 3 yrs old, asking $1200. 
Call: 905-728-0321 


Rattan round table w/glass top, 36” 
radius, heavy set, $65, oval shape 
kitchen table $25, Eaton Viking fridge, 2- 
dr, excellent condition $150, utility trailer 
$500. Call: 905-728-9834 


Glass: various sizes. Call: 905-683-4759 


1987 Grand AM $500 as is. Call: 905- 
665-0960 


1991 Chevy Sprint, runs good, needs 
bodywork, as is $500, propane 
Salamander cap for 1991 Ford Ranger, 
7’ long. Call: 905-571-4471 

White 30” stove, suitable for apartment 
$50. Call: 905-728-9663 

Hay & apple wood seasoned. Call: 905- 
623-2646 

Montreal Canadians winter jacket, XL, 
official Starter, brand new, over $200 
value asking $75, motorized medical 
scooter “Celebrity”, $4000 new sell $500. 
Call: 905-438-0314 

2000 Saturn SL Sedan, 28,000 km, 5 
yr/80,000 factory warranty, auto, p/b, 
ABS brakes, p/s, air. Call: 905-728-6624 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


260 King St. E, Oshawa Toll Free 1-866-841-9550 iy, baxterswigs.com 


WANTED 


10 Homeowners who need to re-roaf! 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 @ Pager: 1-800-361-6793 PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


We offer a beautiful and permanent 
roofing solution at a reasonable cost! 
Your home can be a showplace in your 

neighbourhood and we will make it warth 
wour while if we can use your home to 
promote our MetalWarks steel shingles. 
Our product comes in a choice of colours 
to compliment any home, is backed by a 
lifetime warranty and 15 installed 12 
months a year. Our new Slate and Cedar 
Shake profiles are being intraduced to this 
area and we require immediate 
representation by hameawners, 
Call today, this offer is time sensitive. 


Toll-Free 1-866-894-4040 


email: Metaltforks & Bil-BDen.caom 


Ron Gibson 


Car Body/Hardware & South Stamping 
In Plant: 905-644-3724 @ Pager: 1-800-361-6793 PIN 3724 
Res: 905-623-0266 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 @ Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 @ Pager: 905-439-3356 
Medical Centre: 905-433-3002 
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1/8 metal Die Cast collector car, Dale 
Jarrett No. 88 Ford, still in carton $75, 2- 
Ig wooden tank trucks, new 18-wheelers 
$25. Call: 905-438-0314 


White gas stove, good working condition 
$75, white built-in dishwasher, good 
working condition, 2002 Pontiac 
Montana, bronze metallic, 48,500, 
$17,500. Call: 905-728-5357 


2002 Chevrolet Silverado 1500 LS ext 
cab, 4-dr, dark blue, 5.3L Vortec, V8, 
loaded, 16” rims, oversized tires, ton- 
neau cover, 25,000 km, $27,000. Call: 
905-723-8474 


14 aluminum boat, 2 swivel seats, 
wide/deep boat, $350. Call: 905-352- 
3034 


Pine captains bed, night table, dresser, 
oak crib, dresser, Lego train set, stereo 
TV stand, more Lego sets like brand 
new. Call: 905-576-0906 


1981 Monte Carlo, buckets, console, tilt, 
cruise, original paint, 267, new tires, 
exhaust, good project car, as is $500 
firm. Call: 905-404-8096 


Canadian collector coins & coin collect- 
ing supplies. Call: 905-983-1074 


Seasoned firewood, cut & split, 12” & 
16”. Call: 905-263-2038 


Kenmore fridge & stove, almond, both in 
excellent condition, sell for $250 for the 
set. Call: 905-579-7509 


Roper white 18 cu ft fridge, 4 yrs old, 
excellent condition $400, Opal 2000 
indoor/outdoor walker w/basket, hardly 
used $125, 30’ furnace electric cable 
90C 300W $30. Call: 905-723-7568 
1984 Starcraft pop-up camper, fridge, 
stove, furnace, asking $3900, 2-10-spds 
$40 ea, Geovac-GV100 fine dust collec- 
tor $90. Call: 905-720-3369 

Extang tonneau cover & hardware for 
GMC side-step short box, excellent con- 
dition. Call: 905-728-6002 

1997 TJ Jeep, 4.0L, auto, soft top, 
103,000 km, asking $12,500, e-tested & 
certified, excellent condition. Call: 705- 
878-4061 


Snow plow, full 8’ blade & components 
plus harness & lights. Call: 705-488-2568 


Slide for in-ground pool, steps & sup- 
ports, $550, white wicker antique rocking 
cradle $95. Call: 905-375-4750 


1951 International Farm A H loader, pto 
good tin, runs good, new brakes, tires, 
battery regulator, generator rebuilt, carb 
manifold, $2300. Call; 905-342-3859 


Piano upright full size, Bell, good condi- 
tion, stool $975, 4 station workout center 
$200, full size slate school blackboard 
$50. Call: 905-377-8675 


Microwave oven, 0.6 cu ft, good working 
condition, great for hunting camp $25, 
whiskey flask, pewter, fly-fisherman 
engraving, $30. Call: 905-433-4781 


CROWN MAINTENANCE INC, 
OUTDOOR POWER EQUIPMENT = SALES & SERVICE 


Peatiry Sh vie leis ere oo rie 


Pans Sazs and Service To All takes 


Tea Tree leagas Sec oat saga, np LL rea a ea lida? 


Lakeridge Chiropractic 


AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR C.A.W. MEMBERS 


AND THEIR FAMILIES 
(APPLIES TO EMPLOYEES WHO HAVE GREEN SHIELD COVERAGE) 


@ We Bill Green Shield for you 
@ Enquire about special consideration for C.A.W. members 
@ Open 6 days a week from 7 am to 8 pm 

@ Same day service — walk in patients welcome 

@ Free parking 


@ 3 full time chiropractors on staff: 


Dr. Peter Wysotski 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 


Recording Secretary 
Pat Me Wade 
Treasurer 
You can leave a message 


for us through the 
Union Counsellors’ offices 


at 644-4282 
or 644-4283 


580 King Street West, Suite 1, 
(Island Plaza) 

Oshawa, Ontario, Canada 

L1J 7J1 

Tel: 905-436-6688 

Fax: 905-436-6690 
www.lakeridgewellness.com 


Dr. Colin Carrie 
Dr. Lily Buja-Bijunas 


© Complete Wellness staff includes: 
Medical Doctor, Registered Massage Therapists, Kiniesiologist, 
Doctor of Naturopathy, Consulting Therapist (Counsellor), Physical Therapy 


© Convenient location: The Island Plaza at King & Stephenson Rd. 


¢ 905-436-6688 
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65-gal fish tank & steel stand $125, 
antique rocking chair with leather seat 
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Coffee & 2 marble end tables $125, 2-pc 
entertainment unit $150. Call: 905-576- 


2381 


$100. Call: 905-263-2340 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICAN 
LICENCED se siohseante he HS ee 


gr 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


2001 Cavalier VLX, red, 19,000 km, auto, 
air, ABS brakes, tilt wheel, am/fm, CD, 
$11,000. Call: 905-728-5632 


osm 


CATTFED APPLLANCE TRIN 
UREACED GAS APPLLANCE TECRNICL 
OER 3 TEARS ERENCE 


10% OFF SERVICE CALL WITH AD 


Support Your 


fy 


Dental 


Open to the Public 
Extended Hours 


Centre! 


Now Accepting New Patients 
Strict Sterilization Procedures 


1987 Glendale Royal Classic motor 
home, 30’, sleeps 6, new; 6 tires, 2 bat- 
teries, shocks, awning, hot water tank, 
carb, center head gasket, $19,900. Call: 
905-438-9271 


Wood lathe, Rockwell/Beaver, all cast, 
includes motor, bench, 4 different rests, 
faceplates, center, 5 chisels. Call: 905- 
725-0227 


10” table saw, 10” radial arm saw, lawn 
mowers, gas trimmers, china cups & 
saucers, antique coffee pot, tea pot, 
Match Box cars, drill press, Hot Wheel 
cars. Call: 905-623-2622 


1991 Suzuki Sidekick, 4WD, auto, air, 
cruise, 4-dr, fully loaded, 196,000 km, as 
is $2500 obo, Kenmore washing 
machine $100. Call: 905-623-4782 


Deep 12’ aluminum boat, 6 hp Evinrude 
motor, just tuned up, $675, wood stove 
$135, sliding screen front. Call: 905-683- 
3269 


1994 Pontiac Sunbird, SLE, blue, 2-dr, 
$3000. Call: 905-725-2121 or 705-489- 
4184 


Electric stove & clothes dryer, both in 
excellent condition & reasonable price. 
Call: 905-725-1937 


1994 - 454 Chevy EX, 1 ton Doolie, HD 
everything, trailering package, 173,000 
km, certified & e-tested, $12,000 obo. 
Call: 905-728-4166 


Baby stroller $50, stationary exercise 
bike $50, air hockey game $100, 
Hammond organ $200, all items obo. 
Call: 905-263-8524 


Antique wood burning cook stove, excel- 
lent condition, white enamel warming 
shelf, make Clara jewel, asking $350 
obo. Call: 905-720-3099 


1998 Chevy Cheyanne pick-up, 5.0L, 
Vortex, V8, air, tilt, remote starter, certi- 
fied & e-tested, $14,300 obo. Call: 905- 
576-2159 


16’ x 32’ above ground pool with mainte- 
nance free deck & accessories $3500, 
Sonoma short box style side cap & sport 
side box liner. Call: 705-939-6002 


Bush guard for full size GMC, black steel, 
retail $700 asking $300 firm. Call: 905- 
655-6218 


New house windows; 36” x 40”, 40” x 48”, 
24” x 68”, thermal vinyl coated, $75 ea, 
large students desk $30, work bench 
$30. Call: 905-263-2658 


Wedding dress never worn, size 10, 
white satin off the shoulder, covered but- 
tons, large bow, long train, lot's of bead- 
ing, $500. Call: 705-748-5398 


Gas dryer, used 1 yr, moved to area with- 
out natural gas, must go, best offer. Call: 
705-887-9928 


Oak veneer computer desk wall units 
combo with light, downsizing, mint condi- 
tion, paid $1000, 3-pcs, asking $700 obo. 
Call: 905-623-2337 


Kenmore almond fridge & stove, excel- 
lent condition $500/pr. Call: 905-728- 
0942 


Kitchen set white iron frame table, 4 
chairs upholstered light green floral, 10 x 
8 bond carpet, blue color, Fisher Price 
Sure-Grip jumper. Call: 905-723-9636 


4 winter tires 205-65-R15, 1 pr 185-70- 
14, 205-60-R15, rear bumper black for 
GM pick-up 1990 & up, 14” aluminum 
rims, 1990 Grand AM. Call: 905-725- 
6072 


- NEW - USED - CONSIGNMENT 


All Phases of Dentistry & Dentures 


Call 905-579-8730 
for your appointment! 


Monday 9:00 a.m. 5:00 p.m. 
Tuesday 9:00 a.m. 5:00 p.m. 
Wednesday 11:00 a.m. 7:00 p.m. 
Thursday 9:00 a.m. 5:00 p.m. 
Friday 8:00 a.m. 4:00 p.m. 
We Accept Direct Payment 


From Insurance Plans! 
@ 8 Dentists @ 1 Oral Surgeon © 
@ 1 Periodontist @ 1 Endodontist © 
_ CAW Dental Cent 
CAW TCA 1425 Phillip Mirae ren 


LOCAL 222 Oshawa 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lifts 
‘Wheelchairs * Walkers « Porch/Stairlitts 
* Wheelchair Lifts * HomefHospital Beds 

* Bathroom Aids ¢ Aids for Daily Living 


Registered Yendor: 
ADP, WCB, _ and Green Shield 


tae enqee abe weds 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 68 
Ph. (905) 666-5001 , Toll-Free 1-800-485-5008 


Open: 


Vena eek ada ae 
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Just minutes from 
everywhere! 


New and Used Vehicle Sales 


Parts and Service o 
Collision Repair ne saa 
Together with our Cliff Mills C.A.W. Local 222 ent Ate a we 


look forward to taking care of a aut. 
Call Us Fir 


Cliff Mills Motors Limited 
PONTIAC « BUICK * GMC TRUCKS 
266 King Sireet W, PO Box 266, Oshawa, On LIH /L3 


(905) 436-1500 ¢ Fax: (905) 436-0646 


www.cliffmillsmotors.gmcanada,com 


New and Expanded GM | 
Ena on yee and family 
mm programs and 4 

grad rebates available 
Ask Us For Details 


“7 Durham's largest 
| Collision Repair Centre 
{all makes and models) 


188 Park Ad & 


OSHAWORKERO 
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5 Cavaliers: 2-1988, 1989, 1991 & 1992, 
all run, lots of good parts. Call: 905-263- 
4629 


Graco portable playpen like new $50, 
Sears adjustable dress form $60, pair of 
chrome ashtrays, stands 24”, new, $40. 
Call: 905-728-6317 


61” RCA TV, $1999, comes with 3 yr war- 
ranty, also 1996 Harley Davidson 
Sportster XLH883 $8000 obo, 1997 
Chevy 1/2 ton C-Series, V6, $8000 obo. 
Call: 905-576-1686 


Wood stove, Vermont casting, new 
$1400 asking $600, bug deflector for 
pick-up, 4 hp Johnson motor $350. Call: 
905-623-2328 


RCA bookshelf stereo/CD/cassette $60, 
Remington rotary shaver “Microflex” $55, 
pair of JBL speakers $60. Call: 905-571- 
0682 


1989 Pontiac 2000 $900 obo. Call: 905- 
434-9585 


New bunk bed, lounge chair bed, work- 
station with chair, much more than a 
bunk bed, picture available $950. Call: 
705-786-0956 


1931 Studebaker Erskin restored, 
assembled axle, springs, bearings, rims 
for 1/2 ton trailer. Call: 905-436-2592 
Suburban 4x4, 350 hp, 1992, low km, 10- 
spd touring bike, x-country skis, electric 
lawn mower, Meade electronic digital tel- 
escope. Call: 905-579-8360 


2 HD trailers, 4x8 & 5x11, steel & pres- 
sure treated sides, steel mesh ramp, 
boxed lights, 14” rims, 3500 Ib springs, 
$850 & $1650. Call: 705-277-9342 

Astro van $36,000, 1991, fully loaded. 
Call: 905-576-7736 

7 gun home security cabinets, HD steel, 
53°H x 10”D x 19”W, $110, glass top 
mahogany coffee table $60, armoire 
w/shelves, 74” tall, $175. Call: 905-440- 
4814 

1991 GMC Sierra pick-up, 3/4 ton, 4x4, 
cruise, tilt, a/c, 2 yr old, 7’ western plow 
fifth wheel, $6500 obo as is. Call: 905- 
430-0393 


Almond Admiral double door fridge with 
icemaker, also self-clean oven stove, 
$400. Call: 905-725-4368 


Brass assortment sm-lg Pico learning 
system with games $125, Arthur interac- 
tive doll for PC & TV $170 complete with 
all extras. Call: 905-436-1760 


18x36 pool cover $100, old table saw 
$75, personal hockey stats log book $10, 
personal clocks add your own picture 
$10-$15. Call: 905-576-2159 


X.J.S Unicare/Pride 4-wheel scooter, 4 
yrs old, new $3500 sell $1500. Call: 905- 
436-2531 


Antique double sofa bed, red floral velvet 


cover some wood trim $150. Call: 905- 
571-2027 


DHS 
s Health Care 
v Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

® Staff Relief 

@ In Home Foot Care 
® Palliative Care 


1-800-461-6756 
905-571-1511 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 


Certified Audiologist 
Micro Canal Hearing Aids 
Earmolds 
Musician Plugs 
Swimming Plugs 


Refreshments While You Wait 
Noise Attenuators 
Cleaning and Servicing 
Digital Hearing Aids 
FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 
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@ Light Housekeeping 

@ Meal Preparation 

@ Personal Care # 

@ Care Giver Relief 7!" 
A wo 


MainStreet Messenger® 


MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


White toddler bed $50 obo, humidifier 
$50 obo. Call: 905-728-9633 


Chesterfield & loveseat $700 firm, 2 new 
P195-70-R14 tires all season $60, truck 
tool box full lid, plastic, lock/key, 60”L x 
21D x 16H $100. Call: 905-655-9265 


Van 2003 Montana, 9720 km, $23,700. 
Call: 905-723-3197 


2001 Kawasaki KLX 300R, shop manual, 
Uni-filter, 2 rear fenders, Michelin front 
tire, hand guards, inverted forks, always 
polished, excellent condition $4700. Call: 
905-725-4450 


Stihl 036 chain saw, excellent condition, 
Cant hooks, old coal oil lamps, dehumid- 
ifier, old pine dresser, snow shoes, log- 
ging chain. Call: 905-723-6929 


Kitchen & coffee tables, Easy chair, 
shelves, home gym exerciser, abdominal 
exerciser/video, 3/4 double bed w/head- 
board, oil paintings, dishes, radio. Call: 
905-728-2764 


Hitch sway bar equalized bars dash 
brake system $150, 1992 Escort, auto, 
4-dr, very good shape $1500. Call: 905- 
404-8695 


Complete set of Ping I/3 steel shafted 
irons, 2 yrs old, $800. Call: 905-666-4215 


1996 Toyota 4 runner 4x4, 4 cyl, 2.8L, 5- 
spd, new tires, lot's of power, $8500, 
Sears stove $150, Sears dryer $100, air 
compressor 5 hp. Call: 905-666-9539 


MAXX drums, complete set, good for 
beginners $400, also MTD riding lawn- 
mower, needs TLC. Call: 905-623-0352 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!!” 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


General Motors 


OSHAWORKER irs: mary arene 


Marble & metal mahogany coffee tables 
THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 $90, country corner cabinet, older secre- 


2002 Pontiac Sunfire, 2-dr, yellow. Bee se ee yok $250 oat ads. Special sep om ain 222 alll mens 
27,000 km, non-smoker, 3 yr lease take ree saab ne : Buying or Selling?! 

over with warranty, willing to pay transfer SS 

fees. Call: 905-432-9635 a 


1982  ski-do, Citation 4500, OSHAWORKER e, Sfor ort 
REA 


Grandmothers machine, used very little, 


good condition $800 obo, men’s Bauer 1 

3000 skates size 14 2E, used 1 season Deadline CHISHOLM 
$150 obo. Call: 905-987-2166 for the 

Central electric forced air furnace w/2 ton 

heat pump (a/c), everything works, ideal December 2003 905-683-5000 

for cottage $500 obo. Call: 905-885-0559 issue Is 1 -888- A1 3- 0800 


3-pc custom made sectional couch $350, Friday, schisholm@trebnet.com 


Star Choice digital satellite, still in box November 14 When Experience < Results Count 


$100, solid wood lawyers desk $225. 
Call: 905-571-5901 - 
at 4:00 p.m. * $500 Moving Voucher on Closing * 


Fax machine Brother $85, dog crate 
31”H x 27’W x 42”L $125, chrome wine 
rack, holds 110 bottles, $75. Call: 905- 
665-0020 


Fireplace insert CSA approved, fits 
opening 27” to 36” wide, 23” to 28” high, : ’ 


14” r deeper, $150. Call: 905-683-4177 


Solid wood door w/frame 8’ x 33-1/2”, = , 
also 30” electric stove, white, best offer. ; q = r | m7 
Call: 905-623-4288 F 1 


2-pe contemporary plum gray striped 
sofa & chair, good condition, 7’ x 8’ mint 


green carpet, TV entertainment unit best | e ' | 4 COMPARE BEFORE You BUY 


offer. Call: 905-579-2804 


Kitchen stove, self-clean, white, excellent < F " +“ i =PTE 

condition $300, sofa & love seat, med “! ; = VISION PLANS ACCE Db R 

blue w/floral design, very good condition oat = A, f = EYE EXAM 

$350. Call: 905-723-9717 : . . ' INATIONS ARRANG ED Sadler. 


* SENIORS DISCOUNT noica 


Small dog cage $25, window insert $25, 
EMS 8 pad system $75. Call: 905-668- 
0481 


7 = : 7 ne 
Medium all steel dog cage $50. Call: 905- 7 a : : imate, af ; Moo A RMANI 


697-3893 

Little Tykes kitchen $40, Step 2 rocker 4 7 ee hoe 

$10, Little Tykes easel $25, Fisher price ie = 

vibrating chair $20, tricycle $15, window r ’ 5 O 5 5 ] 9- 5641 1 , 

insert $25. Call: 905-571-2345 i ns 

Wood stove Conestoga $200. Call: 905- ; 375 Bond St WW. Oshawa (Between Park & Stevenson} 
728-2052 J ~~ 


EF OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 


IT YOUR PERSONAL STYLE FOR RETIREMENT, as A CoTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
LOCATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-ACRE RESORT, 
WITH PooL, HoT Tus, TENNIS, seianulaaee oe DR aie RANC E, MARINA FACILITIES, RESTAURANT, 
GENERAL STORE, AND EXCEL dl w [LY BUILT PEGIAL CARP PIER. 


WE ARE CONVENIENTLY LOCATED 20 MINs= 
9M CoBpourG/PorT HOPE WITH A STATE-OF-TH 
OPPING, RESTAURANTS AND ENTERTAINMENT. 
q 


VIEW OUR MODEL HOMES 


ae hes a wi ve 


M- = ia Se 
ae ee 
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Video games, old Nes, SNES, Nintendo, 
Neo Geo, Sega Game Gear 3D0, Atari, 
Coleco, or anything else, cash paid, pri- 
vate collector, will pick-up. Call: 905-438- 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


1999 Grand AM SE, 70,000 km, excellent 
shape, loaded, non-smoker, $10,000, 
2002 Chevy Silverado, air, non-smoker, 
immaculate, $11,900. Call: 905-723-5945 


6-man Beach Comber hot tub, rebuilt 
motor & pump, need lid, $1200 obo, 
1988 Jeep YJ as is, 33” tire, 3-tops, $700. 
Call: 905-434-9611 


Baby stroller $50, microwave $50, wooden 
kitchen table w/4 chairs, bedroom com- 
forter set w/valances, pillows, bed skirt, 
queen size, $100 obo. Call: 905-434-4956 


1996 Chevrolet S10 4x4, 179,000 km, 
loaded, power everything, regular cab, 
step-side, black on charcoal interior, 
$9000 obo. Call: 905-626-4642 


1994 Polaris 500 Trail Deluxe, electric, 
reverse, two-up, $2400, 1989 Polaris 400 
Indy $1600, trailer $500, 1987 Camaro 
LT $3300. Call: 705-799-1575 


Set of 1995 GM manifolds, fits 454 or 
396, needs planning, $200. Call: 905- 
355-2037 


Bunkbed, futon, single up top, double 
bottom, $300; Karcher electric pressure 
washer with extra attachments, $75. Call: 
705-799-5164 


2002 Sunfire SL, standard, stereo/CD, 
alarm, 35,000 km, certified, black, 
$9,999 obo. Call: 905-723-7372 


WANTED 


To buy kitchen cupboards upper, light 
color. Call: 905-725-9387 


0465 


To do restorations on GM cars, also look- 
ing for ski-do motor 583 to 670cc. Call: 


705-799-7824 


Small used gas chainsaw in good condi- 
tion. Call: 905-723-9935 

8” Selkirk chimney will remove from 
building. Call: 905-579-1622 

32’ extension ladder, also good working 
chain saw 14” or 16”. Call: 905-576-8291 
Gl Joe action figure dolls & accessories, 
1 pc or whole collections, also cast iron 
frying pan & other cast iron cookware. 
Call: 905-697-2304 


Support The 


V, 


GS 


United Way 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 
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Meccano any condition. Call: 905-665- 
1524 


Airstream trailer, 4-season capability, will 
consider 4 or 6 person sleeper. Call: 905- 
743-0222 


Dirt bikes, small engines, snow blowers, 
motorcycles, ATV's, air tools, compres- 
sors, snow mobiles, lawn mowers riding 
or push, power generators, chainsaws. 
Call: 905-571-6051 


P235/75/R15 snow tires on Chevy rims 
for 1990 pick-up, also 4 rims for same, 
must be in great shape. Call: 905-725- 
0400 


Aluminum boat & motor, 14’ to 16’. Call: 
905-725-4368 


Regency 1984 for parts. Call: 905-623- 
1433 or 705-754-3315 


Gibson, Martin, Fender or Epiphone gui- 
tar, also guitar amp & effects pedals. 
Call: 905-576-0060 


Hardware for metal garage door, hinges, 
springs, plates, rails, rollers & hangers. 
Call: 905-579-6861 


15” x 7” slotted aluminum mag wheel for 
2000 GMC Sonoma 2 wd pick-up. Call: 
705-653-1530 


Brown aluminum storm door 32” x 80”, 
left-hand opening, hardware included, 
must be in good condition, 2 doors if pos- 
sible. Call: 905-576-1544 


Original wheel cover(s) for 1990 GMC 
1500 Sierra pick-up truck. Call: 905-668- 
9942 


Clinic Eyewear 


og 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


ONTARIO FEDERATION 
OF ANGLERS & 
—a, HUNTERS 


 caiesnaalnatcas 
Credit Union 


A community financial centre open to everyone! 


Branch 


Locations 


MAIN BRANCH Hours of Business 


Mon, Tues, Wed, 9:00 a.m. — 5:00 p.m. 


322 King Street West, Thur, Fri, 9:00 a.m. — 6:00 p.m. 
Oshawa, Ontario 


FIVE POINTS MALL BRANCH Hours of Business 


Mon, Tues, Wed, 9:30 a.m. — 4:30 p.m. 
285 Taunton Road East, Thur, Fri, 9:30 a.m. - 8:00 p.m. : 


Oshawa, Ontario Sat 10:00 a.m. - 1:00 p.m. 


BOWMANVILLE BRANCH Hours of Business 


Mon, Tues, Wed, 9:00 a.m. — 5:00 p.m. 


133 King Street Kast, Thur, Fri, 9:00 a.m. — 6:00 p.m. 
Bowmanville, Ontario 


MEETINGS 


The Gefieral Membership 
meeting,is held at 3:00:p.m. 
on the first Thursday of 
every month except July & August. 


*, The General Motors Unit 
meeting is held at 3:00 p.m. 
on the third Thursday of— 
every month except July & August. f 


M TlieOshawa Skilled Trades Council 
meeting is held at 4:00 p:m. 
on the fourth..hirsday 
VV of everyamonth except 
~ June, July, Atgust & December 


CAW Family Auxiliary 
meetings are held at 8:00 p.m. 
on the first & third Tuesday of 
every-month except July & August. 


The Retirees’ Chapter 
meeting is held at 1:00 p.m. 
on the first Monday of 


i 
= il a @very month except-July & Atigust. 


«4 ALL MEETINGS ARE HELD | (= 
~~ )) AT THE CAW LOCAL 222 HALL 

| 1425 PHILLIP MURRAY AVE. 
e oe ’ : i at 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1JU 8L4 Canada Post Corporation 
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Social Justice 
In Mozambique 


Part One of Three appears on pages 28-29 
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